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Beenenue

AKTyaJIbHOCTb HCCJIEIOBAHUS 3aKJIIOYAETCsl B TOM, YTO paboTa HamucaHa ¢
ydyeToM OOLIel HampaBJIEHHOCTH COBPEMEHHOM JIMHIBUCTUKM Ha H3Y4YECHHE
KOHIIENITOB U CPEJICTB UX PENPE3CHTALMU B Pa3jIMYHBIX JMHTBOKYIbTypax. Bribop B
KayecTBE OOBEKTa MCCIEAOBAHMSA KOHLENTa "KOpPHOpaTHBHAs  CoLMajbHas
OTBETCTBEHHOCTH'" OOYCJIOBJIEH CIEAYIOIIUMH (PaKTOpaAMHU:

® QAKTUBHBIM DPa3BUTUEM KOHUENIUH KOPIOPATUBHOM  COIMAIbHOM
OTBETCTBEHHOCTH, POCTOM €€ MOMYJISIPHOCTH U BOCTPEOOBAHHOCTH B
00IIIeCTBE;

® HEJOCTATOYHOW M3YyYEHHOCTHIO KOHIIETITa «KOPIOpPATHBHASI COIMAbHAS
OTBETCTBEHHOCTH» B MEAMAIUCKYPCE C JIMHIBUCTUUECKON TOUKU 3PEHUSL.

O6vexkmom HACTOSIIETO HWCCIIENOBAHUS SIBISIETCS KOHIIENT «KOPMOpPAaTHUBHAS
collMajbHasi OTBETCTBEHHOCTHY.

Ilpeomemom Hamiero WUCCIENOBaHUS SBISAIOTCA JIMHIBUCTHYECKHE CpPEJICTBA
pealv3aliiid W COACpXaHWE JaHHOTO KOHIENTa B AaHTJIOSI3BIYHOM JICJIOBOM
MeANaIUCKypCe.

Ilenvio mawezo wuccnedoeanus SBISETCS PACCMOTPEHHME aKTyaJU3alluu
koHuenrta "KCO" B aHIIIOSI36IYHOM JI€JIOBOM MEIUAUCKYPCE.

Llenp uccnenoBaHus peaau3yeTcs B CIEAYIOIUX 3a0auax:

1. N3y4nTh TEOPETUYECKUE UCTOYHUKH 10 TEME UCCIIENOBAHUSA U YTOUHUTH
coJiep>KaHue MOHATHA "KOHIENT", onucaTh XapakTepHble OCOOEHHOCTH U CTPYKTYpPY
KOHIIENTa, CPEICTBA pENpPE3CHTAUUH KOHIENTa, NPOAHAIN3UPOBATh IOHATHS
"nmuckypc", "Meauaauckypc' Kak BUJ MHCTUTYIHOHAIBHOTO IUCKYpCa.

2. [IpoBecTn aHanM3 AaHIVIOA3BIYHBIX CTATEW JENOBOTO AHIJIOS3BIYHOTO
JVCKYypca ¢ TOYKH 3PEHUS Pealn3alui B HUX PaCCMaTpUBAEMOTO KOHIIENTA.

3. Cpematp BBIBOJBI O CpEACTBaX $3blIKa Ha PA3JIMYHBIX YPOBHSX,

YHaCTBYIOIIUX B pCAJIM3AIIUU paCCMATPUBACMOI'O0 KOHIICIITA.
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4. BbISIBUTH JOMOJIHUTENIbHbIE KOHHOTAIIMM U OTTEHKH 3HAYEHUs, KOTOpbIC
JIOTIOJTHAIOT KOHIENT "KOpHopaTUBHAs COLIMAIbHAsI OTBETCTBEHHOCTD'.

Teopemuueckuii mamepua HAEro UCCIEIOBAHUS MPEICTABISIET OOIMTUPHYIO
Hay4YHYIO JIUTEpaTypy Mo mpoldjaeMaM KOHIENTa U IUCKypca.

Ilpakmuueckuii mamepuan WCCICAOBAHUS TMPEJACTABICH CTaThSIMU W3
aHTJIOS3BIYHBIX  JIEJIOBBIX Ta3eT H  OKYPHAJIOB, 3aTparuBarolIuX mNpooiemy
KOPIIOPATUBHOM COITMAJIbHOW OTBETCTBEHHOCTH.

Ilonoscenus, 6binocumole Ha 3augumy:

1. PaccmaTpuBasi KOHIEHT B 1I€JIOM KaK CUCTEMHOE MEHTaJlbHOE 00pa3oBaHuUE,
MBI CUATAaEM BO3MOKHBIM omucarh coaepxkanus koHienra "KCO" B pamkax mojaenu
B3aMMOJICHCTBYIOIIUX CIOCOOOB mMo3HaHus. JlaHHas Mojenb BKJIIOYAECT TPHU
COCTAaBJISIONIUE B COACPKAHUU KOHIIENTa: MOHSATUMHYIO, OOPa3HYIO U IIEHHOCTHYIO.

2. IloHATHitHBIN 3JIeMEHT OOBEKTHUBHPYETCS 3a CYET MMEHM KOHIeNTa —
CJIOBOCOUYETaHUS "KOpIOpaTUBHAS COLIMAIbHAS OTBETCTBEHHOCTH', KOTOPOE SIBISIECTCS
TEPMHHOM aHTJIOA3BIYHOTO JIEJIOBOTO JUCKYypCa.

3. OOpa3HbIil JIEMEHT B CTPYKTYPE aHAIU3MPYEMOI0 KOHIIEINITa peaau3yercs
MOCPEACTBOM KOTHUTUBHBIX MeTadop.

4. 1leHHOCTHBII 53JIEMEHT B CTPYKTYpE€ paccMaTpUBaeMOIo KOHIIEITa
peanu3yeTcs uepe3 OlICHOUHbIC AMUTETHI U IPEAUKATHI.

5. KonnenryansHbie MeTa(oOphl, OIIECHOYHBIC AIUTETHl U MPEAUKATHI SBIISTIOTCS
MPOAYKTUBHBIM CPEACTBOM pPENpPE3CHTALMM KOHIIENTAa "KOpHOpaTUBHAs COlMAIbHAS
OTBETCTBEHHOCTH'", TIO3BOJIAIOT MPEICTABUTh MCCICAYEMbId KOHIICNIT KaK CJIOMHBIN
MEHTAJIbHBIM KOHCTPYKT.

Ilpakmuueckoe 3HauenHue uCC1e006AHUA 3aKIIOYACTCS B BO3MOXKHOCTH
WCIIOJB30BaHUSl  MAaTE€pUAJIOB  BBITYCKHOM  KBalM(PUKAIIMOHHOW  pabOThl IS
MpEeTo/IaBaHusl aHTJIMMCKOTO sI3bIKa B CPEAHUX KjaccaxX IIKOJ IOBBIIIEHHOIO

00pa30BaTeIbHOTO YPOBHS.
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Marepuan uccineoBaHus M3y4aeTCs Ha OCHOBAHWUU IMPUMEHEHHS CIIEAYIOIINUX
Memo0oe:
® J1e(UHUIIMOHHBINA aHAIN3;
® KOMIIOHEHTHBIN aHaJIN3 B €ro Je(UHUIIMOHHOMN YacTH;
® JICKCUKO-CEMAHTUYECKUI aHAIU3 TEKCTA;
® CTWJIMCTUYECKUU aHaJu3;
® METOJl KJIacCU(PUKaIUK;
® COIIOCTABUTEJIBHBIA METO/I;
® KOJIMYECTBEHHBIU MOJICUET.

Cmpykmypa 6blnyCKHOU  Keanuukayuounoi padomst 00YyCIOBICHA
MPEAMETOM, IIENbI0 U 3aJja4aMH HcclieoBaHusA. PaboTa cOCTOUT U3 BBEICHUS, TPEX
IJ1aB U 3aKJIIOYCHUA.

BBenenue packpbiBaeT akTyaJdbHOCTh, OOBEKT, NpEAMET, Iedb M 3aJaud
VCCIICIOBAHUS,  IIOJIOKEHUS,  BBIHOCHUMbBbIE  HA  3allUTy, TEOPETUYECKYIO
U MIPAKTUYECKYIO0 3HAYUMOCTh Hay4YHOU pabOTHI.

B nepBoil ri1aBe paccMaTpuBarOTCS TOHSATHS U OCHOBHBIE XapaKTEPUCTUKHU
KOHIIENITa B COBPEMEHHOW JINHTBUCTHUKE.

Bo BTOpo#l rnaBe pacKpbIBalOTCA MOHSATHE W XapaKTEPUCTUKH AUCKypca U
MeanagucKypcea.

TpeTbsi rmaBa MOCBSIIEHA AHAIW3Y KOHIENTA ''KOPMOpAaTUBHAS COIMANIbHAs
OTBETCTBEHHOCTH' B AUCKYpCE JEJI0OBOIl IPECCHI.

OO0beM BBITYCKHOW KBaTM(PUKAIMOHHOW pPabOThI COCTaBisieT 77 CTpaHHUIL.

CnMCcoK UCIOIB30BaHHOM JIUTEPATYPHI BKIOYAET 67 HAMMEHOBAHUIA.
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I'nasa 1. JIMHrBOKYJBbTYPOJIOIHYECKHH KOHIENT KAK CUCTEMHOE

oOpa3zoBaHmue
1.1 IloHsiTHE KOHIIENT U €r0 OCHOBHbIE XAPAKTEPUCTUKH

B coBpeMeHHON HayKe O A3bIKE TEPMUH «KOHUEINT» HE UMEET OJHO3HAYHOTO
TOJIKOBaHUS: pa3pabOTaHO OIPOMHOE KOJIMYECTBO OINpPEACIICHUN KOHIIENTa U METO/I0B
KoHIenTyanbHOro ananmm3a. [Cypuna 2010: 1]

PaccmoTprm noHMMaHKe KOHUEITA Pa3JIMYHBIMHA HCCIIEI0BATEISIMU.

B pocuiickyio JTUHTBUCTUKY TOHSATHE «KOHIENnT» Obl1o BBeneHo C. A.
AcCKOIbI0BBIM-AJIeKCeEeBbIM B 1928 romy. ACKOJIbI0B-AJIEKCEEB ONMPEIEIIAI KOHLIETT
KaK MBICIEHHOE O00pa3oBaHUE, KOTOPOE 3aMeliaeT B  IMPOILECCe  MBICIH
HEOIpeAeIeHHOE MHOXEeCTBO ()EHOMEHOB OAHOro u Ttoro xe poxaa (Hampumep,
KOHIICNITHl PAcTEHUsl, CIPaBEIJIMBOCTH, MATEMAaTUYECKUE KOHLENTHI). [ACKOIBI0OB
1997: 4]

CornacHo KpaTkoMy CJIOBapr0 KOTHUTHBHBIX TEPMUHOB nox penakuuen E. C.
KyOpsikoBo#i, KOHIIENT €CTh HjaealibHas aOCTpaKTHAs €IUHMIIA, CMBICI, KOTOPBIM
OIIEPUPYET UYEIIOBEK B MPOLIECCAX MBIIUICHUS, U KOTOPBIM OTPAXKAET BECH €r0 OIBIT U
3HaHusA. KoHmenTsl CcBOAST MHOrooOpasue SBJICHUM JIEUCTBUTEIBHOCTU MO
OTIpeJIeICHHbIC, YCTAaHOBIIEHHBIE cOInyMOM, KaTeropuu. [ Kyopskosa 1997: 90]

ITo meicin B. H. Tenwus, KOHIENT NpencTaBisieT COOON CEMaHTUUYECKYIO
KaTerOpUI0 HAWBBICHICH CTENeHW aOCTpPaKIMKM, BKIIOYAIONIYI0O B Ce0S YacTHBIC
3HAUCHUS KOHKpeTH3auu oomei cemanTuku. [ Temus 1988: 97]

[Ipodeccop . C. JIuxau€p onpenensiia KOHLUENT KaK MBICIUTEIbHYIO €AUHUILY,
KOTOpasi sIBJISICTCS 00OOIIEHHEM pa3IMYHBIX 3HAUYCHUN CJIOBAa B WHIAMBUIYaJTbHBIX
CO3HAHMSAX HOCUTENIeW s3bIKAa MW TO3BOJSET  OOMIAIOIIMMCSA  IPEOJI0JICBAThH
CYIIECTBYIOIIUE MEXKJY HUMHU Pa3ivudusi B NMOHMMaHuUM cioB. ClienoBaTeNbHO, IO
muennto JI. C. Jluxau€Ba KOHIIETIT BBIMOJHSIET 3aMECTUTEIBHYIO (YHKIIMIO B

BepOanpHOM 0601eHuu. [JInxaués 1993: 3]
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[To muenuto M. B. IlumeHnoBoi, «HUTO 4esioBEK 3HAET, CUUTAET, IPEACTABISACT
00 00BbEKTaX BHEIIHEr0 U BHYTPEHHETO MUPA U €CTh TO, YTO HA3bIBAETCS KOHIICTITOM.
Komnnenr — 310 npezacrasinenue o pparmMente mupay. [[Tumenosa 2006: 88]

3. 1. TlonoBa u 1. A. CrepHUH A€Nal0T HEKOTOPBIE 3aMEYAHHSI OTHOCUTEIIBHO
MOHATHS KOHUENTAa. Tak OHM YTBEPKIAKOT, YTO CIEAYET HHTEPIPETUPOBATH
KOHIIENITHl «IPEkKJE BCEro KakK €AUHUIIBI MBIIUICHUS, a HE MaMATH, MOCKOJbKY UX
OCHOBHOE Ha3HAaYeHHUE — 00ecreyrBaTh MPOIECC MBIIUICHUs». Takke OHU MoJaraor,
YTO KOHIIENT HE 00sA3aTENbHO JIOJDKEH HMMETh SI3bIKOBOE BbIpaxkeHue. Hampumep,
CYILIECTBYET KOHIENT M CJIOBO «MOJIOJOKEHBI», a CJIOBA «CTAPOXKEHBDY HET, XOTA
TaKOM KOHLIENT B KOHLENTochepe Haposa, 6€3yClIOBHO, €CTh. TakkKe OHU OTMEYaIoT,
YTO MHOXECTBO KOHIIENITOB HUMEET HE TOJBKO JYXOBHBIM, HO W 3IMIIUPUUYECKUI
xapakrtep (0exaTb, KpacHBIM, OKHO, pyKa, rojoBa u T.1.). [IlomoBa, Cteprun 2007:
23]

[Ipoananu3upoBaB  mnpuBeAcHHbIE  JAeDUHUIMKA, MBI [OHUMAEM, YTO
MCCIIEI0BATEN! €€ HE MPUIUIN K €IMHOMY TOHUMAHHIO TEPMUHA «KOHIEIIT.

Heoano3HauHOCTh TpakTOBKHM KOHIlENTa oOyciioBleHa, 1o Mbicau M. B.
[TumeHoBOM, ABYMsI OOCTOSITENILCTBAMMU:

1) MEKTUCIMIUIMHAPHBIN XapakTep KOHIIENTA, T. K. KOHICNT HMCIOJb3yeTCs B
pa3HbIX cpepax HayKH, BKIIIOUasi pa3Hble HAMPABJICHUS JTUHTBUCTUKY;

2) CII0KHOCTh M MHOTOMEPHOCTh camoro (enomena [[Tumenosa 2006: 42]

Tem He MeHee, psAl ONpeAeNeHUI COACPKUT OOIIMEe XapaKTepHble MPU3HAKU
KOHIIENTa. DTO MO3BOJISIET OOBEIMHUTh AHAJIOTUYHBIC NEPUHUIIUU U BBIJACIUTH TPU
OCHOBHBIX MOAXOJa K MOHMMAHUIO KOHLEINTA: JUHTBUCTHYECKUU, KOTHUTUBHBIN, U
KYJIbTYPOJIOTUYECKUH.

JIuareuctuueckuit noaxon copmupoBan Toukoit 3peHusi C. A. AckonbIoBa,
H.C.JluxaueBa, B. H. Tenus Ha npupony koHuenrta. [IpuBepKeHIbI JTaHHOTO
HaIpaBJIeHUs] TOHUMAIOT KOHIIENT KaK BECh MOTEHIMA 3HAaYEHUs CJI0BA BMECTE C €r0

KOHHOTAaTUBHBIM 3JICMCHTOM.
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[IpencraBuTen KOTHUTUBHOTO — MOAXOAA OTHOCSAT KOHLENT K  SIBICHUSIM
MeHTabHOro xapakrepa. Tak, 3. [. IlomoBa m W.A. CrepHuH u npyrue
MPEACTABUTEIM BOPOHEKCKOM HAy4YHOM IIKOJBI OMPENENSIOT KOHLENT Kak
TJI00aTbHYIO MBICTUTEIBHYIO CTUHUILY.

[Io MHEHUIO TPEACTAaBUTENEH KYJIbTYpOIOTHYECKOTO MOAX0a, BCS KYJIbTypa
MOHMMAETCS] KaK COBOKYIMHOCTh KOHIIETITOB M OTHOILIEHUM MEXAy HUMU. Takoil TOUKH
3penus npunepxkuBarorcs 0. C. Crenanos, I'. I'. Capimikus. Tak, FO. C. Crenanos
MUIIET, YTO «B CTPYKTYpPY KOHIIENTa BXOJUT BCE TO, UYTO M JeNaeT ero (paxrtom
KyJbTYpPhl — UCXOJHAs (opMa (3TUMOJIOTHS), UCTOPHs, COBPEMEHHBIE ACCOLMALINH,
OLIEHKU U T. I.». Hade roBops, koHuent npusHaercs 0. C. CtenaHoBbIM 06a30BOM
eaMHHIEN KyJIbTypbl. [Bonocyxuna 2010: 42]

HeoOxoaumo OTMETUTh, 4YTO MOJOOHOE pa3/elieHUEe TPAKTOBOK MOHITHUS
«KOHIIETIT» YCJIOBHO, BCE BBIICITPUBEICHHBIC TOYKU 3PEHUSI CBS3aHBI MEXKIY CO0O0i, a
HE TNPOTHUBONOCTABJIEHB Jpyr aApyry. Tak, Hampumep, KOTHUTHUBHBIA W
KYJbTYPOJOTUYECKU  TMOAXOAbl K IOHUMAaHUIO  KOHUENTAa HE  SABJISIOTCA
B3aMMOMCKITIOYAIONMMHU: KOHIENT KaK MEHTaJIbHOEe O0pa3oBaHWE B CO3HAHHUH
YeJIOBEeKa €CTh BBIXOJ HAa KOHIENToc(epy coluyma, B TOM YHUCIE Ha KyJIbTypy, a
KOHIIENT KaK €IMHUIIA KYJIbTYPbl €CTh KOHUEHTPALNs KOJUIEKTUBHOTO OIIBITA JIFOACH.
[FOnTumupona]

K umciny BaxHEWIIMX XapaKTEpPUCTUK JIMHTBOKYJIBTYPHBIX KOHIIENITOB
1eJ1eco000pa3HO OTHECTHU CIIEYIOIIHE:

1. KommiekcHOCTh ObITOBaHUS. JIMHTBOKYJIBTYPHBIM KOHIIETIT — 3TO YCJIOBHAS
€MHUIIA, HANIPABJICHHAs Ha KOMIUIEKCHOE M3YYEHHE A3bIKa, CO3HAHUS U KYJbTYPHI.
Co3Hanure — 3TO 00JacTh MPEeOBbIBaHUS KOHIIENTA, KYJIbTypa OMpPENEsseT KOHIIEMNT,
A3BIK — 3TO cepa, B KOTOPOU JTMHTBOKYJIbTYPHBIA KOHLIETIT OMPEIMEYNBACTCS.

2. MenTtanpHas  mpupoma. B3aumopeicTBue  S3pIKA U KYJIBTYpPHI

OCYHICCTBIIACTCA B CO3HaHUU YCJIOBCKA, CJIIEAO0BATCIIbHO T1000¢
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JIMHTBOKYJIBTYPOJIOTMYECKOE MCCIEOBAHUE BMECTE C TEM SIBJIETCS U KOTHUTUBHBIM
UCCIIEIOBAHHUEM.

3. LennoctHocTh. LleHTpoM KoOHIlENTa BCerjaa sBISETCS LIEHHOCTh, TaK Kak
KOHIEIT CIYXKHUT UCCIIENOBAHUIO KYJIBTYPhI, @ B OCHOBE KYJIBTYPhI JIEKUT UMEHHO
LHEHHOCTHBI NpUHLMN. [[pMMEHMMOCTh OLIEHOYHBIX MNPEIUKATOB €CTh MOKAa3aTElNb
HAJIWYUS [EHHOCTHOrO OTHOIIeHus. Eciu o kKakoM- 1uOO SBIEHUU HOCUTEIH
KyJbTYPBl MOTYT CKa3aTh «3TO XOpOIIO» (3aMedaTesbHO, YBIEKATEIbHO, CKYYHO U T.
1.), TaHHOE SIBJICHUE (POPMUPYET KOHIICTIT.

4. YcnoBHOCTh U pa3MbITOCTh. Hamboiiee akTyanbHblEe ISl HOCUTENEH A3bIKa
acCOIMAIMKM COCTaBIISIIOT SIPO KOHIIENTa, MeHee 3HauuMble — nepudepuro. Konment
HE HMEET YETKUX TpaHull. SI3bIKOBasg €IWHUIA, KOTOPOW AKTYyaJU3UPYETCS SIAPO
KOHIIENTA, SIBJIICTCS Ha3BaHUEM KOHLIEIITA.

5. NUzmenunBocTh. Ha mpoTskeHMH BpPEMEHHM aKTyalbHOCTh KOHIIENITOB (T.€.
WHTCHCUBHOCTh WX OLIGHKH) HE ocTaeTcsi npexHedl. KoHuent MoxeT MEHATh
OIICHOYHBIM 3HAK C OTPUIIATEIHLHOTO HAa TOJOXKHUTEIbHBIH U HA000pOT. MeHstoTcs
Tak)xe 00pa3HbIM M MOHATUWHBIN aCTEeKThI KOHIIeNTa. Hanpumep, B COBETCKOE BpeMs
B JIMHTBOKYJIbTYPHBIN KOHUENT «UHKEHEP» BXOJUI HE TOIBKO MPU3HAK «CIIECIIUATIACT
C BBICHIUM TEXHUYECKUM OOpa3OBaHHEM», HO U MPHU3HAK «OOpa30BaHHBIN, HO Majo
3apa0aThIBAIOIIUN YETOBEK.

6. OrpaHuueHHOCTh CO3HaHWEM Hocutens. KoHIENnT CyIiecTByeT B
WHJVBUAYAJIbHOM W KOJUJIEKTUBHOM CO3HaHUU. CylIEeCTBYIOT WHIWBHIYaJIbHEIE,
COLIMOKYJIbTYpPHBIE, ATHOKYJIBTYpPHbIE W OOLICYEIOBEYECKUE  KOHILICTITHI.
WNunuBryanbHbIe KOHIICTITHI SIpU€ M pa3HOOOpa3Hee, YeM JIF0ObIe KOJIIICKTUBHBIE, TaK
KaK KOJUIEKTUBHOE CO3HAHWE SIBJISETCS YCIOBHOW NPOWU3BOAHOM OT CO3HAHMS
OT/ICJIbHBIX UHIUBHUIOB, POPMHUPYIOIMINX KOJIJIEKTHUB.

7. TlonuanemnmupyemocTh. CyIlIecTBYeT MHOXECTBO CIIOCOOOB  SI3BIKOBOIA
aneJuslMuU K JI0OOMY JTMHTBOKYJIBTYPHOMY KOHILIENITY, T. €. «BXOJOB B KOHIENT». K

OIHOMY M TOMY K€ KOHICIITY MOKHO allCJJIMPOBATD IIPU ITOMOIIHN A3BIKOBBIX CJIMHUIL
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pa3MuYHBIX YPOBHEH: JIeKceM, (pa3eosqoru3MoB, CBOOOIHBIX CIOBOCOYETAHMIA,
npeioxkeHuil. OHa U Ta ke SA3bIKOBasl €JUHMIIA MOXET ObITh BXOJOM B pa3HbIE
KoHIEeNnTsl. CriocoObl aneuiud K OJHOMY M TOMY € KOHILENTY B Pa3iIMYHBIX
KyJbTypaX, IO OOBIKHOBEHMIO, PA3JIMYHBI, YTO SBJISETCS OCHOBHOW TPYIHOCTHIO
MEXKYJIbTYPHON KOMMYHHMKALINH.

8. MmuoromepHocth. TpaaulMOHHBIE EAWMHUIIBI KOTHUTHUBUCTHKHU ((peim,
CLIEHapui, CKpUNT M T.H.), oOyafas Oojee YeTKOM, 4eM Yy KOHLENTa, CTPYKTYPOM,
MOTYT MCIIOJIB30BAThCS AJI1 MOJECIMPOBAHUS KOHLIEIITA.

9.  Merononoruyeckass ~ OTKPBITOCTh M TOJUKIACCHPHUIIIPYEMOCTb.
JIMHIBOKYJIBTYPOJIOTUS — MEXIUCUUIUIMHAPHAS Hay4Has OTpacilb, MO3TOMY B €€
paMKax TOpPHUBETCTBYETCS  MCIOJIb30BAaHUE KAaK  JIMHIBUCTUYECKUX, TaK H
HEJTMHTBUCTUYECKUX METO/IOB. JIMHTBOKYJIbTYpHBIE KOHLEITHI MOTYT
KJIACCU(UIMPOBATECS 110 PA3IUYHbIM IpPU3HAKaM, HAlpuUMep, MO TEMAaTHKe, IO
HOCHUTEIISIM, 10 TUIIaM JIUCKYypca, IO TUIaM TpaHcaupyeMocTu. [ Cibimkud 2005: 34]

Takum o00pazoM, Mbl MOXEM cleiaTh cleayromue BbIBOAbL. CyllecTByeT
MHO>XECTBO OIPEAECICHU KoHUenTa. M3ydeHneM KOHLENTa 3aHUMAINCh TaKHe
uccinenonarenu kak JI. C. JIuxaués, C. A. AckonpaoB-Anekcees, B. H. Teaus, M. B.
[Tumenona, 3. /I. IlomoBa, M. A. Crepuun u npyrue. HecmoTpss Ha TO, 4TO
ONMpEJENeHUs] KOHUENTa pPa3HbIMU UCCIENOBATENSAIMUA OTJIMYAIOTCS, MBI MOXKEM
BBIICTIUTh OONIYI0 4YepTy: B HHUX BCerja IOJYEPKUBACTCA aKTyalbHas s
COBPEMEHHOW JIMHTBUCTHKM HJEsl KOMIUIEKCHOTO H3y4Y€HUs $3blKa, CO3HAHUS U
KylIbTyphl. K 4uciay BaKHEWIIMX XapaKTEPUCTHUK JMHTBOKYJIBTYPHBIX KOHIIENTOB
OTHOCSITCSI KOMILUIEKCHOCTh OBITOBAaHUS, MEHTaJbHAs NPHUPOJIA, IIEHHOCTHOCTD,
YCIIOBHOCTh U Pa3MbITOCTh, U3MEHYMBOCTh, OTPAHMYEHHOCTh CO3HAHWEM HOCHUTENS,
MOJINANIEIUIUPYEMOCTh, ~ MHOTOMEPHOCTh, ~ METOAOJIOTUYECKAs]  OTKPBITOCTh U

MOJIUKJTACCU(PUITUPYEMOCTb.
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1.2 CTpyKTypa KOHIENTA

[TockonbKy KOHIIETIT MPECTABISET COOON CIOKHOE SIBJICHHUE, MPEOCTABISETCS
BO3MOYKHBIM U3YYHTh €r0 CTPYKTYpPY. Tak Kak KOHIIENT UMEET HEKECTKYIO CTPYKTYPY,
BO3MOKHO JIAIIb TEPEUYNUCICHUE HEKOTOPBIX CIOEB M KOHIENTYAJIbHBIX MPU3HAKOB,
MOJIBEPTHYTHIX CIIOBECHOMY OMHCAHUIO U 3a()MKCUPOBAHHBIX B SI3IKOBOM MaTepHae.
JlanHass omnepauus SBJIETCS HE MOJACIHMPOBAHUEM CTPYKTYpbl KOHLEMNTa, a
OYEPUYMBAHUEM €r0 COJEPKAHUS WIM HEXKECTKHUM MozenupoBaHueM. KoHuent Bce
BpeMsi (PYHKIIMOHHPYET, peaJu3yeTcsi BO BCEBO3MOXKHBIX CBOMX AaCHEKTax,
COCIMHACTCS C JAPYIMMH KOHIIENTaMU M OTTAJIKMBAETCA OT HHUX. B 3TOM H
3aKJIF0YAETCS CMBICI MBIIILJICHUS.

C toukn 3penus 3. /. Ilonosont u M. A. CtepHUHA, KOHLUENT BKIIOYAECT TPU
KOMIIOHEHTa:  YYBCTBEHHbIH  00pa3, UH(POPMALMOHHOE  COAEpXKaHUE U
uHTeprperannonHoe noxue. [Ilonosa, Crepaun 2006: 15]

1) YyBcTBeHHBII 00pa3. UyBCTBEHHBIH 00pa3 KOIUPYET KOHIENT, GopMupys
€AVHMIY YHUBEPCAIBHOTO MPEAMETHOTO KOAA.

UyBCTBEHHBIN 00pa3 B CTPYKType KOHIENTa HeoJHOpoAeH. OH 00pa3oBaH:

a) TEPUENTUBHBIMH KOTHUTUBHBIMH TpU3HAKAMH, (POPMHUPYIOIIUMUCS B
CO3HAHUMM HOCUTENS SA3bIKa B PE3yJbTaTe BOCHPUATHS WM  OKpY’Karolen
JNENUCTBUTEILHOCTH MPY MOMOILM OPTaHOB YyBCTB;

0) oOpa3HbIMU MpU3HAKaMH, GOPMHUPYEMBIMH METa(POPUIECKUM OCMBICTICHUEM
COOTBETCTBYIOILIETO MPEAMETA WIIH SBJICHHUS.

[lepuentuBHBII 00pa3 BKIIOYACT 3pUTENIbHbIC, TaKTUJIbHBIE, BKYCOBEHIE,
3BYKOBBIE U OOOHSTENbHBIE 00pa3bl (po3a KpacHas, HOX OCTPbIH, JIUMOH KHCIIBIH,
KOTEHOK TEIUIbIM, U T. I1.).

KorautusHsbIit 00pa3 OTChIaeT aOCTPAKTHBIM KOHIIENT K MaTepUaTILHOMY MUDY.
K nmpumepy, KOHUENT «Iylla» pean3yeTcsl MOCPEeACTBOM METa(oOphl «IOM»: YLy

MOJKHO 3aKPbITh Ha 3aMOK, B YTy MOKCT IIPOHUKHYTb XOJIOI, AyIIY MOKHO COI'PCTh,
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B JIyllI€ MOKHO 3a)K€Ub CBET, B HEE MOXHO 3aKpacThCsl, B HE MOXXHO KHUThb, B HE
MOKET JKUTh CTpax, €€ MOKHO OUYHUCTUTD, B HEE MOKHO OTBOPUTD JIBEPH, U T. II.

KornutuBHbie 00pa3el  cioxkHee (HOPMYJIUPYIOTCS 1O CPaBHEHUIO C
MEPUENTUBHBIMU, HO UX, KaK MPaBUJIO, 3HAYUTEIHHO OOJIbIIIE, YTO CBUIETEIIHCTBYET O
BOXHOM MECTE€, 3aHMMAaeMOM HUMH B CTpykType KoHuenTta. [[lonoBa, Crepaun 2006:
76]

2) NudopMalinoHHOE COACpKaHHE.

NudopmanmonHoe  cojep’kaHu€  KOHIIETITA  OXBaThIBAET  MUHUMYM
KOTHUTUBHBIX  MPHU3HAKOB. OTH  TMPU3HAKK  XAPAKTEPU3YIOT  BaKHEHUIIUE
OTJIMYUTENIbHBIE YEPThl, 00s3aTeNIbHbIE COCTABHBIE YACTH M OCHOBHYIO (DYHKIIHIO
KOHIIENTYJIU3UPYEMOTO MIPEAMETA WU SIBJICHUS.

NudopmanmonHoe coaepkaHME MHOTHMX  KOHLENTOB MNPUOIMKEHO K
COJIEPKaHMIO CIOBApPHOTO OMNpPEETIEHUs KIFOYEBOrO CI0Ba KOHILENTa. B HEro BXoasT
TONBKO JU(dEPEeHIMPYIOMNE JEHOTAT KOHIENTa MNPU3HAKK M HUCKIIOYAIOTCS
HeoOs3aTebHbIe, OlleHOYHbIC. [Ipumepbl  MHPOPMAIMOHHBIX  KOMIIOHEHTOB
KOHIIENTOB: MoOCKBa - ropoi, croiuna Poccuu; camoner - JieTaTelbHbIA anmnapar,
TSDKEJIee BO3/IyXa, C KPbUIbIMH; COOaKa - )KUBOTHOE, JIOMAIIIHEE, POJACTBEHHOE BOJIKY;
OKHO - OTBEPCTHE B CTEHE, /I CBETa, /Jid Bo3ayxa. [[Tonosa, Ctrepaun 2006: 77]

Onpenensate WHPOPMAIIMOHHOE COJIEpKaHHWE KOHIIENTOB, OTOOpaKAIOIINX
Hay4YHbIE MTOHATHS, JIETYe, YeM OMpeaesaTh MHPOPMAIIMOHHBI MUHUMYM KOHIIEIITOB,
OTpaxaromux HaTtypQpakTbl (Ha3BaHUSA KUBOTHBIX, MPUPOJHBIC SBJICHUS) WU
aOCTpaKTHbBIE CYIIHOCTH.

3) UuTepnpeTalinioOHHOE MOJIE.

WNHTtepnpeTallioHHOE TI0JI€ KOHIENTAa COACPKUT KOTHUTHBHBIE TPHU3HAKH,
KOTOpbIE  MHTEPNPETUPYIOT WM  OIEHUBAIOT OCHOBHOE HWH(POpPMAIMOHHOE
coJiepKaHKe KOHIlenTa. B MHTepHnpeTaliiOHHOM TOJI€ BBIAEISAETCS HECKOJBKO 30H —
TaKUX YYaCTKOB HWHTEPIPETAIMOHHOIO IOJs, KOTOpble OOBEAMHSIOT OJU3KHE 10

COAEP>KAaHUIO KOTHUTUBHBIE TpU3HaKku. Hanpumep,
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- OuieHoYHAas 30Ha 00BEUHSAET KOTHUTUBHBIE MPU3HAKHU, BRIPAXKAIOIINE OOIIYIO
OLICHKY (XOpOIIHU/TIIOXO0M), ACTETUYECKYIO (KpacuBbII/HEKPaCHUBBIN),
AMOIIMOHAJIbHYIO (MIPUSATHBIA/HENPUATHBIN), WHTEIIEKTYabHYIO (YMHBIW/ TIIYIIBIN),
HPABCTBEHHYIO (JI0OPBII/3710H, ClpaBeAMBbII/HECTIpaBENIUBIN U 1Ip.);

- DHIMKIONEAUYEeCcKas 30Ha OOBEAMHIET KOTHUTHUBHBIC MPU3HAKH, KOTOPHIC
XapaKTepU3ylOT MPU3HAKU KOHIIENTa, TPeOyIoNIMe O3HAKOMIIEHUS C HUMH Ha 0aze
OMbITA, B3aUMOJICUCTBUSA C IECHOTaTOM KoHilenTa u T. 1. [[lonosa, Ctepuun 2006: 78]

Hampumep, mis kortienta « MockBa» 3TO TaKUe MPU3HAKH, KaK APEBHHUMN TOPOI,
ocHOBaH B 1147 r., ctraguon «JIy>xHUKHU», €CTh METPO, MHOTO MHOCTPAHIIEB, JOPOTOM
ropo/i, 10Jro cTpouics, bonbioi teatp u T. . [[lonoBa, Ctepuun 2006: 231]

CTpykTypa TOr0 WJIM MHOTO KOHIIENTa MOXET OBbITh BBISIBICHA TOJIBKO IMOCHE
TOT0, KaK OIIPENEIIEHO €T0 COJIEPKAHUE.

OTHOMICHHUSI MEXAY OTIACITHHBIMA CTPYKTYPHBIMH KOMITOHEHTAMH KOHIICTITA U
€ro MOoJIEBOM OpraHu3alueld He SIBISIOTCS CUMMETPUYHBIMU: OTCYTCTBYET >KECTKas
3aKpEIJICHHOCTh CTPYKTYPHBIX KOMIIOHEHTOB KOHLENTa 3a OIpeAeJIeHHbIMU
noyieBbIMU 30HamMu. Hampumep, mHpOpManmoHHOE coepkKaHUE KOHIIENTA MOXKET
OTHOCUTHCA K Pa3IMYHBIM 30HAM Tepu(epuH, a MPU3HAKK HHTEPIPETAIHOHHOTO
MOJIs1 MOTYT BOWTH B siApo KoHienTa u T. 1. [[TonoBa, Ctepuun 2006: 79]

PaccmoTpum  Mojens B3aMMOJEHCTBYHOIIUMX CrocoOoB mo3Hanus B. .
Kapacuka u I'. I'. Cnprikuna. [lanHas Mozienb MpeacTaBisieT co00i COBOKYIMHOCTD
NOHATUIHON ((akTyanbHON), 0O0pa3HOM M LIEHHOCTHOM COCTaBJIAIOMIMX KOHIIETITA.
[TonsiTuiinass 1 oOpa3Has COCTaBIAIONMIAs OOBEAUHSIOT JIBa CHOCO0A OCMBICICHUS
neiictButensHOCTU.  LleHHOCTHAsT — cocTaBisiomias — BKJIIOYAaeT  KOHIENT B
OOIIEKYIbTYPHBI KOHTEKCT. BHYTpu HEE BBIACIEHBI AaCMEKThl OLEHOYHOCTH U
aKTyaJIbHOCTU. ACHEKT OIIEHOYHOCTH BBIPAXKACTCS B OIICHOYHBIX KOHHOTAIIMSIX
S3BIKOBOM  €TUHUIIBI, SIBISIFOIICHCS WMEHEM KOHIIETITA W B COYETAEMOCTH OJTOU

CAUHUIIBI C ONOCHOYHBIMH JIIMTCTAMH. Acnekt AKTyaJIbHOCTU IIPOABIIACTCA B



14

KOJIMYECTBE SI3IKOBBIX €JMHUIIL, SIBJIAIONIMXCS BXOJaMU B KOHIIENT, B YacTOTE HUX
ynoTpeOsieHus B KOMMYHHUKAIIUU, U B MX CHOCOOHOCTH CTAHOBUTHCS MCTOUYHHUKOM
Mmetadopudeckoro nepenoca. [Kapacuk, Capimkun 2001: 75]

daxTyangbHas COCTABIIONIAS BKJIIOYAET HH(MOPMAIIMOHHBIE COBOKYMHOCTH
TpEX BUJOB:

1) moBceIHEBHOE 3HAHUE, OTPWKEHHOE B S3BIKOBBIX JNSHUHUIUAX (OTyper —
MIPOJIOJTOBATHIN 3€JIEHbIN OBOII; MYAPbIN — HAJEAEHHBIN YMOM M 3HAaHHEM KU3HM);

2) Hay4HOe 3HaHHMe W oOmias spyaunus (Boara Bmagaer B Kacnuiickoe mope;
Konaym0 oTkpbUT AMEpHKY);

3) CTepEeOTHIHBIC U MPOTOTHITMICCKHE CTPYKTYPHI (IIOTIAH/IIAM CBOMCTBEHHA
KaJHOCTh; HHOMapKa — IPU3HAK 00raTcTBa).

OOpa3zHas cocTaBisIONIasl BKIIOYAET IBE TPYIIIbI 3JIEMEHTOB:

1) BHyTpeHHHUE (OPMBI A3BIKOBBIX CIUHMII (MEIBEIb — «TOT, KTO €CT MEI»,
3aCTOJIbE — KIPOUCXOJIAIIEE 32 CTOJIOM»);

2) o0pasbl, 3aKpeIUICHHBIC B aBTOPCKUX WA (POJBKIOPHBIX XYI0KECTBEHHBIX
TekcTax (KOmIKa, TyJsiom@as camMa 1o cebe — KOIIKa Kak BOIUIOIICHHE
HE3aBUCUMOCTH).

[Ipoananu3npyeM LEHHOCTHYIO COCTABJISIOIIYIO M €€ acleKThl Ha IpUMEpE.
«BoliHa Hayumia Hac JIOOUTH OpyXHUe, IIEHUTh B HEM KpPacOTy JIMHUM, BCIKHE TaMm
3araJIo4YHbIC <...> Ka4€CTBaA BPOJIC «YXBAaTUCTOCTH» U IIPHUKJIAJUCTOCTHY», <...>, MBI
Ha3bIBAJIM TPYyObIe, PEIIeTYAThIC KEJIE3HBIE YCTAHOBKU «KaTIOMIAMU», <...> MBI
BBIPOCIIM CpEIU CTpAlIHOM, yOMICTBEHHOM BOEHHOM TEXHUKM WU HE MOTJIM HE
CPOJIHUTBCSI C HEIO, HE MpuaaTh €i uenoBeueckue cBoictBay (B. Cmuphnon). B
INPUBEIACHHOM OTPBIBKE pEAIM3yeTcs] KOHLENT «OpYKHUE», CYIIECTBOBABIIMM B
CO3HAHUU COBETCKUX coimar »noxu Bennkoilt OrtedyecTBEHHON BOWHBI. ACIIEKT
OLIECHOYHOCTH MPOSBIISIETCS B BO3BHUKHOBEHUH B UX JUCKYPCE SIUTETOB YXBATUCTHIN U
MPUKIIAIUCTBIA. ACIIEKT aKTYaJbHOCTH — B MOSIBJIEHUH UHTUMHO-JIACKOBBIX Ha3BaHUI

opyxus. [Kapacuk, Crbinkus 2001: 76]
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Takum 00pa3om, Ha CErOTHSIIHMIA JIEHb HET YHHMBEpPCAJIbHOW TEOpPUHU, YETKO
OnpeeNAouIed CTPYKTYypy KOHIenTa. HamMu paccMOTpeHbl JBE M3 CYIIECTBYIOLIUX
teopuil. Uccnenoarenu 3. . [lonoBa u U. A. CTepHUH yTBEpKAAIOT, YTO KOHUEIT
COCTOWT U3 TaKUX 0a30BBIX CTPYKTYPHBIX KOMIIOHEHTOB Kak 00pa3, nH(OpMaIlMOHHOE
colepKaHWe W UHTepnpeTauuoHHoe noje. llo MHeHuto uccnenomarener B. .
Kapacuka m I'. I'. CrpllmkuHa, KOHLENT MOXET MOJEIUPOBAThCS HAa OCHOBE
B3aMMOJICUCTBYIOIIMX ~ CIMOCOOOB  mo3HaHuA. KoHuent coctour U3  TpEX
COCTABJISIFOIINX: TTOHSITUIHOM ((paKkTyanbHOI), 00pa3HON U 1IeHHOCTHOM. [{eHHocTHas
COCTAaBJSIIONIAs BKJIFOYAET AaCIEKThl OLEHOYHOCTHM M aKTyalbHOCTH. CTpykTypa
KOHILIENITA HOCUT HEXECTKUHM XapakTep. JTO CBA3aHO C AKTUBHOW JIMHAMHYECKOU

POJIBIO KOHICIITA B IIPOLECCCC MBIIIIJICHHA.
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1.3 CpencrBa penpe3eHTANIMH KOHIIENTA

Ha coBpeMeHHOM 3Tane pa3BUTHUS JMHTBUCTUKU MCCIIEOBAHUE PENPE3CHTAIIUU
KOHIIENITOB KpaiHe akTyaiabHO. C Touku 3peHust H. ®@. Anedupenko, oHO CBSI3aHO ¢
MPOIIECCAMH BOCIIPHUATHS SIBJICHUN W TIPOAYKTOB CO3HAHMSI, C U3yUYECHUEM TIO3HAHUS H
MBIILICHUS, «YACTUYHO TyOJIMPOBAHHBIX CUCTEMOM SI3bIKA UM HAXOMSIIUXCS C HEHl B
OTHOMIEHUSX nonoHeHus». [Anedupenko 2003: 8]

[locnennue pabGoOTHl MO HCCIEAOBAHMIO KOHIENTOB OTJIMYAIOTCS OoJiee
NOAPOOHBIM M MHOTOCTOPOHHUM HX oONucaHueM. [lpu wu3ydeHHH pa3IHMYHBIX
KOHIICTITOB JIMHTBUCTHI OOpaIIaroTCI K WX S3BIKOBBIM BBIPAKCHHSIM, ATHMOJIOTHH
(BHyTpeHHeW (QopMme), KIIIOYEBBIM CJI0BaM, K JCPUHUIMSAM CIOBapeil, aHaluzy
CHUHOHMMOB M aHTOHHMMOB, aHAJM3y COYETAEMOCTH M COITOCTABJICHHUIO C IPYTUMHU
KoHuentamu. [MakcumoBckux 2015: 53]

Hanuune s3bIKOBOTO BBIPOKEHUS U PETYJSIpHAsT pENpe3eHTalus JeiaroT
KOHIIETIT 00I1en3BecTHRIM. OIMH M TOT K€ KOHIIENT MOXXHO M3y4aTh ¢ TOUKH 3PEHUS
JICKCUYECKUX €IUHMII PA3JIUYHBIX YpPOBHEW: CIIOB, (pa3eosioru3MOB, CBOOOIHBIX
coueTaHui, npeioxenuid. OnpenesaeHrue BCEro psjia S3bIKOBBIX SIUHUI KOHIIENTa U
CIIOCOOOB WX BBIPAKEHHS IMMOMOXKET YCTAHOBHTH €T0 aKTyaJbHOCTH ISl TOTO WIIH
WHOTO JIMHTBOCOOOIIIECTBRA.

Tak, cormacno M. B. IIumeHOBON, «IOJHOE OMNHCAHHWE TOTO MM HMHOTO
KOHIIETITa BO3MOKHO TOJIKO TP UCCIIEOBAaHUU HanOoJiee MOJIHOTO Habopa CPe/ICTB
€ro TPEJCTaBIICHUS», TOCKOJIbKY «KOHIIETIT paccessH B S3BIKOBBIX 3HAKaX, €ro
o0bekTuBUpYyromuxy. [[Tumenosa 2005: 29]

Kax mpaBuiio, aHanu3 Kakoro-mu00 KOHIENTa HAYMHACTCS C aHAJIM3a JIEKCEM,
PENPE3CHTUPYIOMMX JaHHBIA KOHIENT. OTACIbHBIC JEKCEMbl — CIMHUYHBIC 0a30BbBIC
(xmroueBbie) cioBa. ba3oBOCTh JIEKCEMBI MPOSBIAETCS B CIIOCOOHOCTH 3a7aBaTh

OCHOBHBIC HaIlpaBJICHUS B UCCIIeIOBaHUU KOHIlenTa. [MakcumoBckux 2015: 53]



17

C. A. bopucoBa oTmedaer, YTO MEXKIAY KOHIIENTUBHOM M CEMaHTHYECKOM
chepamu s3bIKa HET MPSMOTO COOTBETCTBUS. Kaknmomy KoHUENTy He 00s3aTelabHO
COOTBETCTBYET KOHKpPETHas JIEKCMYecKas enuHuia. [lyreM KoMOMHAIMI S3bIKOBbBIE
BBIPDOKCHHUSI — «BepOajgbHBIE OOOJOYKH KOHIIENTOBY» — MOTYT OTpa)aTh JIOOBIC
KOHIIENTHI U MX B3aUMOCBs3b. [MakcumoBckux 2015: 54]

CymiecTByeT MHOXKECTBO palOT, COMEpKAIMX aHAJIN3 KOHIENTOB, HAIICAIINX
CpeJICTBa pernpe3eHTaluu Ha PpaszeosiornueckoM ypoBHe si3bika (B. B. Antponosa, C.
I'. Bopkaues, H. B. /leera, M. JI. KoBanb, A. B. Ceupugona, ®@. P. Cubraesa, u ap.).
Tak ke Kak u cj0Ba, (pa3eoIOru3Mbl CIIOCOOHBI MPEICTABIATH KOHIIENITHI, HO B HUX B
OoMNbIIe  CTENmeHW OTpakaeTcs OOpa3HO-dMOIMOHAIBHBIE W HalMOHAJIBHO-
cnenuduyeckre acnekTsl. [MakcuMoBckux 2015: 54]

MHorue HayyHbIE HWCCIEHOBAHUS TOCBAIICHBI BBISIBICHUIO KOHIIENITOB B
XYJ0’KECTBEHHBIX TeKcTax oTaenbHbIX aBTopoB (H. B. bornanosa, B. I'. I'mymikosa, E.
N. Hu6posa, C. M. Kapnenko, E. A. Jlykuna, A. A. [logkomnaeBa, u ap.). Llensto
TaKuX TPYAOB SIBJSIETCS BBISIBJICHUE XaPAKTEPUCTUK, COCTABIISIIONINX TOHUMAHUE TON
WJIA UHOM JIEKCEMBI, KOTOpast PENPE3EHTUPYET UCCIEAYEMBIA KOHIIENT ONPEACICHHON
andHOCTH. [MakcumoBckux 2015: 54

Takum oOpa3oM, HaMH pPacCMOTPEHO TIOHMMAaHHE OCHOBHBIX CPEICTB
BepOanu3aluu KOHIENTOB TakuMH uccienoBarensivmu kak H. @. Anedpupenko, M. B.
[TumenoBa, C. A. BopucoBa. [lo MHEHHIO COBEpPEMEHHBIX JMHTBUCTOB, KOHIEIMTHI
PacCKpBIBAIOTCSI HA PA3JIMYHBIX YPOBHSAX s3bIKa IIOCPEICTBOM BHYTPEHHEHN
ATUMOJIOTUYEKON  (QOpMBI, KIIOYEBBIX CJIOB, (HPa3eoIOTUYECKUX COYCTAHUM,

CHHTAaKCHYCCKHUX KOHCTPYKHHﬁ, TCKCTOB U COBOKYHHOCTefI TCKCTOB.
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BbiBOABI 0 IEPBOI IJ1aBe

B naHHO#l r7aBe Mbl M3Y4YWJIM SIBJICHUE KOHIIENTAa B JIMHTBUCTUKE M €r0
XapaKTepHbIe 0COOCHHOCTH, CTPYKTYPY, a TAK)KE CPEACTBA €0 PEeNpPe3eHTALINH.

Konnent kak cucreMHOE 00pa3oBaHHE pPAacCMATPUBACTCS B TPYyJAaX MHOTHUX
OTE€UYECTBEHHBIX JUHIBUCTOB Takux Kak J[. C. JIuxaués, C. A. ACKoJIbI0B-AJIEKCEEB,
B. H. Tenus, M. B. [lumenosa, 3. /. [Tonosa, 1. A. Crepuun, H. ®. Anedupenko, B.
. Kapacuk, I'. I'. Cnsiikun, C. A. bopucosa, B. B. Aatponoga, C. I'. Bopkaues, H.
B. JleeBa, H. B. bornanoBa, u apyrux. HecMoTpsi Ha 1i1y0OKO€ M MHOTOACIIEKTHOE
M3YUYEHHUE SI3bIKOBOUM MPUPOIbI KOHIEITA, TIMHTBUCTHI HE MPUIILIA K €AMHOMY MHEHUIO
0 MOBOJy m3ydaemMoro (peHomeHa. OgHAKO B Pa3IUUYHBIX OMPEACIICHUSAX KOHIIEITa
MOAYEPKUBACTCS HJACS KOMIUIEKCHOTO HW3Y4YEHHUS S3bIKAa, CO3HAHUS W KYJbTYpPHI.
BaxnelmuMu  XapakTepUCTUKAMH  JIMHTBOKYJIbTYPHOTO — KOHIIENTA  SIBJISIOTCS
KOMIUIEKCHOCTh OBITOBaHHS, MEHTaJbHAas IPHUPOJA, IIEHHOCTHOCTh, YCIOBHOCTH H
Pa3MBITOCTb, M3MEHYHMBOCTb, OTPaHUYEHHOCTh CO3HaHHUEM HOCHTES,
MOJIUAINEIUIMPYEMOCTh,  MHOTOMEPHOCTb,  METOJOJIOTUYECKass  OTKPBITOCTh U
MOJTMKIIACCU(PUITAPYEMOCTb.

B oTHOMIEHUN CTPYKTYpbl KOHIIETITA Mbl MPUIILIA K BBIBOAY, UTO B HACTOSIIEE
BpeMsI €IIE HE CYNIECTBYET YHUBEPCAIIbHOM TEOPHH, YETKO €€ onpeaenstomen. Hamu
PacCMOTPEHBI HECKOJIBKO TEOPHH, MO3BOJISIFOIIMX OMUCATh CTPYKTYpY KoHIlenTa. Tak,
3. JI. TlonoBa u M. A. CTepHHUH YTBEP)KIAIOT, YTO KOHIIEIIT COCTOUT U3 TPEX 0A30BBIX
CTPYKTYPHBIX KOMIIOHEHTOB — 00pa3a, HWHG)OPMAIIMOHHOTO COACPKAHHUS M
HWHTEPIIPETallMOHHOTO TIoJIsl. HexkecTKuit XapakTep CTPYKTYphl KOHIIENTa 00YCIIOBJICH
AKTUBHOM JMHAMHUYECKOM POJIbIO KOHIIETTA B MPOLIECCE MBIIIJICHHUS.

KommiekcHOMY M3y4eHUIO KOHIIETITOB MOCBSIIEHBI B YaCTHOCTH padboThl B.M.
Kapacuka u TI'.I'. CrablmmkuHa, KOTOpbIE TIpeJiaraloT MCIOJb30BaTh MO/IETh
B3aMMOJIECTBYIOIIUX CIIOCOOOB TIO3HAHUA. braromgaps cBoeill JaKOHUYHOCTH H

COJEP/KATENBHOCTH, JaHHAasg MOJENb IOJyduiIa IIMPOKOE pPACIPOCTPAaHEHHE B
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JUHTBUCTHYECKUX Kpyrax. COriiacHO JTaHHOW MOJIeNId, KOHIIENT COCTOUT U3 TPEX
COCTaBJISIONINX: TMTOHATHIHON ((hakTyanbHOI), 00pa3HON U 1IEHHOCTHOMU. [{eHHOoCTHas
COCTaBJISAIONIAsl BKJIKOYAET ACMEKTHl OLEHOYHOCTH M aKTYaJbHOCTU. Takke Ba)XHO
OTMETHTbh, YTO KOHIIENT (OPMHUPYETCS B COZHAHWUU HOCUTEJIEH sI3bIKa MOCPEICTBOM
aCCOLMAaTUBHBIX CBSI3€M S3BIKOBBIX €IWHMI] U WX 3HauyeHWd. Cpenol KOHLENnTa
sBisieTcsl KoHnentochepa. KoHIenT HaxoauTcss B HEMPEPHIBHOM B3aMMOJICHCTBHH C
CUCTEMAMU APYTUX KOHLEITOB.

B HacTosmnii MOMEHT U3YUYEHHUE CPEJICTB PENPE3CHTAUA KOHIEIITOB SIBIIAETCS
AKTyJIbHBIM TIOTOMY, YTO MO3BOJISIET BBISIBUTH JOMOJHUTEIBLHBIC HIOAHCHI 3HAUYCHUS
TOr0 WM WHOro KoHuenTta. OCHOBHBIMU CpPEICTBAMU PENPE3CHTALMHN KOHIIENTOB
ABJISIFOTCS  MX SI3BIKOBBIC BBIPAXKCHUS: JIEKCEMBI, KIIFOUEBBIE CIIOBA, CIIOBAPHBIC
neuHumn, GpazeoIoruuecKue COUeTaHus, CHHTAKCUYECKUE KOHCTPYKIMU, TEKCTHI

N COBOKYIIHOCTH TCKCTOB; a4 TAKIKC UX COUCTACMOCTDL C IPYIrHMMH KOHICIITAMHU.
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I'naBa 2. llonsiTHe IMCKYpCca B COBPEMEHHOM JTUHIBUCTHKE
2.1 OnpenesieHue U XapaKTEPUCTUKHU JUCKYpPca

PeueBass JesaTeNbHOCTh HAaxoOUTCS B c(epe HMHTEPECOB COBPEMEHHOU
JUHTBUCTUKM M CMEXKHBIX C HEW Hay4yHbIX o0yacTed, TJaBHBIM 00pa3oM —
IICUXOJIOTUH, KYJbTYpOJOTH, COLMOJIOTMU. MHOTHE TEpMHHBI, MPUMEHSEMbIE B
JIMHI'BUCTUKE PEYH, IICUXOJIMHIBUCTUKE, COUMOJIMHTBUCTUKE U JINHTBOKYJIBTYPOJIOTHH,
UMEIOT HEOJHO3HAUYHYI0 TPAKTOBKY. K MX 4YMCIly OTHOCHTCS M TaKO€ NMOHSTHE, Kak
nuckype. MccnenoBaHuio JUCKypca MOCBSIIEHO MHOXECTBO HAy4yHBIX paboT, 4bU
aBTOPBI TPAKTYIOT 3TO SBJIICHHE B CTOJIb PA3JIMYHBIX HAYYHBIX CHUCTEMAax, YTO CaMO
noHsATHe "muckypce" crano mupe nonatusa "a3bik’. [Kapacuk 2002: 189]

M. Ctab0c npruBOAUT TPH INIaBHBIE XaPAKTEPUCTUKU JUCKYypCa:

1) B QopmMambHOM OTHOIIEHWUHM JHUCKYpC — OTO S3BIKOBas  EIMHUIIA,
MPEBBIIIAIONIAS 10 00BEMY IPEITIOKEHHUE ;

2) B collepKaTeIbHOM OTHOIICHUH TUCKYPC CBSI3aH C MCIIOJIb30BAHUCM SI3bIKA B
COLIMAJIbHOM KOHTEKCTE;

3) 1o cBoel OpraHU3aIluK JUCKYPC HHTEPAKTHBECH, HHAYE TOBOPS, TUAIOTHUCH.

Heobxoaumo oOpaTuTh BHUMaHHUE Ha JIOTUYECKYIO CBSI3b MEXKAY MEPBBIM U
BTOPbIM IYHKTaMU JAHHOTO OIpPEACNICHUs: H3YYEHHUE SI3bIKOBBIX OOpa30BaHUI,
IIPEBBIIAOIINX IPEIT0KEHHE, ITOAPA3yMEBAET AHAJIN3 COLUAIBHOTO KOHTEKCTA.

ITo muenwuto I1. Cepuno, nonstue "quckypc" uMeeT BOCEMb 3HAYEHUN, & UMEHHO:

1) skBuBanieHT mouaTusA "peur" (mo ®. Coccropy), T.e. J1000€ KOHKPETHOE
BBICKA3bIBAHUE;

2) eMHHUILIA, TI0 00BEMY TTPEBOCXOIAIIYIO (hpa3sy;

3) BO3/ICHCTBIE BBICKA3bIBAHHMS HA €r0 PELCMHEHTa C YYeTOM CHUTYyalluu
BBICKA3bIBaHUS;

4) 6ecenia Kak OCHOBHOM THIT BHICKAa3bIBAHHS,



21

5) peub ¢ TIO3UIMH TOBOPSIIETO, OTIIMYHYIO OT TIOBECTBOBAHHUSI, KOTOPOE TaKOU
MO3UILIKU He yuuThIBaeT (1o O. benBenucry);

6) ynorpeOiieHHe STUHMIT A3bIKa, UX PEATU3aIlUI0 B PEUH;

7) COMabHO WM HJICOJIOTHICCKU OTPAaHUYCHHBIM THI BBICKAa3bIBAHUN (K
npuMepy, GEMUHUCTCKHUI JUCKYPC);

8) TeopeTHUeCKUld KOHCTPYKT, IpEJHA3HAYEHHBIA JUIS aHaJi3a YCJIOBHU
npousBojcTBa TekcTa. [Kapacuk 2002: 190]

OO6o0masi pa3nuyHbie B3TJSABI Ha sABJIEHHE Auckypca, M. JI. Makapos
MPUBOJUT OCHOBHBIE KOOPJWHATHI, CIIyXKallUe OIMOpPOMl [Jisi €ro OmNpeaesICHHUS:
dbopmanibHyI0, (DYHKIIMOHAJIIBHYIO, U CHUTYaTUBHYIO HHTepripeTanuu. PopmanbHas
WHTEpIIpeTalus — 3TO TOHMMaHUE JHUCKypca Kak oOpa3oBaHUs BBIIIE YPOBHS
npeuioKeHusl. 37ech HUMeeTCsl B BHAY CBepX(pa3oBoe €IMHCTBO, CIOXKHOE
CUHTaKCUYECKOE 11eJI0€e, BhIpakaeMoe Kak a03al] WK MOCIIe0BaTEIbHOCTh PEIUIMK B
nuanore. Ocoboe BHUMAHHE YNENSIETCS CUCTEME KOHHEKTOPOB, OOecIeuyuBaroien
IIEJIOCTHOCTh Takoro oOpaszoBanus. DyHKIMOHATbHAS WHTEPHIPETALUS B IIUPOKOM
CMBICJIE — 3TO NOHUMAHHUE JIUCKypca KaK UCIIOJIb30BAHUE SI3bIKA, T.€. PEYU BO BCEX €€
nposiBlieHusix. bonee y3kuMm BapuaHTOM (YHKIIMOHAJIBHOM TPAKTOBKH JIUCKypca
SBJISICTCS YCTAHOBJICHHME B3aMMOCBSI3M "TEKCT M TIpeuiokeHme" — "Aauckypc u
BBICKA3bIBaHUE", T.€. TMOHMMAHWE JUCKypca KaK LEJIOCTHOW COBOKYIHOCTH
(GyHKIMOHATBHO OPraHM30BaHHBIX, KOHTEKCTYaJIM30BAaHHBIX €JIMHUIl YIOTPEOICHUS
a3plka.  CuTyaTHBHas  WHTEpHpeTalus  JUCKYpca €CTb  Y4€T  COLHAIIBHO,
MICUXOJIOTUYECKHU U KYJbTYPHO 3HAUMMBIX YCIOBUN M 00CTOATEILCTB KOMMYHUKAIIUH,
T.€. [TOJIE€ IIParMaJIMHIBUCTUYECKOTO HcciaeaoBanus. [Makapos 1998: 68-75]

[TonoO6HOE TONKOBAaHHME OTpakaeT MPOTUBOMOCTABICHUE JHCKypca Kak
mporiecca U TEKCTa, KaK MPOAYKTa PEeUYd WUJIM TEKCTa, KaK a0CTPaKTHOM CYIIHOCTH U
JIUCKYypca, KaK peaiu3aldh 3TOM CymHOCTH. KOHTEKCT Kak Mpu3HaK AUCKypca

COCpCAOTAYUBACT BHUMAHUEC JIMHTBHUCTOB HAa ITPOTHUBOIIOCTABIICHHH TOI'O, 4TO OBLIO
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CKa3aHO, U TOTO, YTO MMEJIOCh B BUAY (JOKYIIMM U WUIOKYLIMH), CJIE€IOBATEIILHO, HA
KOMMYHHUKaTUBHOU cuTyanud. [Kapacuk 2002: 190]

Heobxoaumo OTMETHTB, 4YTO CYyIIECTBYeT JBa THUIA KCCIIEJOBAaHUMH,
MOCBSIICHHBIX JIUCKYPCY, — KOTHUTHUBHO-AUCKYPCUBHBIM ¥ KOMMYHUKATHUBHO-
nucKypcuBHBIN. [IpoTHBOMNOCTaBlIeHHE JAHHBIX MOJIXOJIOB CTPOUTCS HAa H3BECTHOM
pa3iMuud MEXJy CEMaHTHKOM UM MparMaTUKOW s3bIKOBOro 3Haka. CeMaHTHKa
JTUCKypca TOHMMAETCs 3/1eChb KaK COBOKYITHOCTh KOMMYHUKATHUBHBIX MHTECHIMU H
MPOTO3UIIMOHATFHBIX YCTAHOBOK, a MIparMaThka — KaKk CHOCOOBI BBHIPAKEHHS TaKUX
WHTEHIIM M YyCTAaHOBOK. Tak, MHOXECTBEHHBIE CBS3M JUCKypca C JPyTUMH
ABJICHUSIMHM, B TOM YHCII€ CBS3U ONPEAECICHHOTO TUIIA AUCKYypca C IPYTMMHU TUIIAMHU
JMCKYypca, MPEACTABIAIOT COOOM €ro CUHTAKTUKY (CBSI3b 3HaKa C JPYTMMH 3HAKaMU).
B coBpeMEHHOM SI3bIKO3HAHWKW B 3TOM CMBICJIE€ OOBIYHO MCIOJIB3YETCS TOHSTHE
"uHTeprekcTyanbHOCTh'" . [Kapacuk 2002: 191]

B. E. UYepnsBckas, NpOaHAIW3UPOBAB pa3IMYHbIC IOHHMAaHUS JHUCKypca B
OTEUECTBEHHOM U 3apy0e)KHOI JIMHTBUCTUKE, CBOJIUT UX K JIBYM OCHOBHBIM THIIaM:

1) "KOHKpETHOE KOMMYHHKATHBHOE COOBITHE, 3aKpEIUICHHOE B YCTHOW W
MUCHbMEHHON peuM, peaiu3yeMoe B ONPEACIICHHOM KOTHUTHUBHO M THUIOJOTUYECKHU
00yCJIOBIEGHHOM KOMMYHUKAaTUBHOM MPOCTPaHCTBE";

2) "COBOKYIMTHOCTh TEMAaTHYECKH COOTHeCEeHHBIX TekcToB" [UepHsBckas 2001:
14]

JlaHHBIC ABJIEHUS, KaK Mbl BUJIMM, TMOJABOAATCS MOJ NOHATUS "qucKkypc” U "Tun
JIUCKypca'", 4TO B TPAIUIIMOHHOW HAyKe O S3BIKE COOTBETCTBYET OIIMO3UIIUU
aiodona u Gouemsl, ammomopda u Mopdemst U T. 1. JlaHHAS OMITO3UIKS CO3BYYHA
BBIJICJICHUIO TEKCTa M CBEPXTEKCTa, TEKCTa M TEKCTOTUMa. TWm JUCKypca, Kak U
CBEPXTEKCT, — 3TO O0O0OOIIEHHOE TPEJCTaBICHHE O TEKCTE, KOHIIENT TEKCTa B
CO3HAHMH HOCUTENEHN TeX WJIM UHBIX SI3bIKA U KYJIbTYPHI.

B cBsi3u ¢ 3TUM mpencTaBisieTCsl 11€J1IECO00pa3HbIM BBIICIUTh B CTPYKTYpPE

JUCKypca KaK KOTHUTUBHOTO 00pa30BaHUs TPU KOMITOHEHTA:



23

1) o6obmenHas MoieNb pehepeHTHOM CUTYAIIHH;

2) penpe3eHTalMsl 3HAaHUH O COIMAIbHOM KOHTEKCTE, C y4YETOM KOTOPOTO
OCYUIECTBJISIETCS] COLIMAIBHOE B3aUMOJIEUCTBHIE MOCPEACTBOM TEKCTOB;

3) JIMHTBUCTUYECKHE 3HAHUS (HAPPATUBHBIC CXEMBI TIOCTPOCHUS TEKCTA U €ro
CEMaHTHKO-CHHTaKcudeckue cTpykTyphl) [Kapacuk 2002: 191]

Kak ormewaer B. U. Kapacuk, anHanus auckypca — MEXIUCHUILIMHAPHAS
00JIaCTh 3HAHUN, HAXOJALIASICS HA CTHIKE SI3bIKO3HAHMSI, IICUXOJIOTHH, COI[MOJIOTHH,
CEMHUOTHKH, CTHJIUCTUKU U (pusocouu. [IucKypCUBHBIN aHAIN3 OCYIECTBISETCS C
pa3NUYHBIX MO3MIMK, HO BCEX €ro HcCCieAoBaTeyied OOBEAMHSIOT CIIETYIOIINE
OCHOBHBIE YMO3aKJIFOUEHUS:

1) cratnyeckas MOJICNb SI3bIKA ABJISCTCS IPUMUTHBHON M HE COOTBETCTBYET €TI0
PUPOJIE;

2) TMHAMHYECKash MOJICIb SI3bIKa TOJDKHA OCHOBBIBATHCSI HA KOMMYHHKAIIHH, T.C.
B3aMMOJICUCTBUM JIIOJIEH, KOTOpbIE BBIPAXKAIOT CBOM YYBCTBAa, OOMEHMBAIOTCS
MBICJISIMU U BJIMSIIOT IPYT HA JIPYTa;

3) KOMMYHHKAIIHMS OCYIIECTBISCTCS B CUTyaIMsIX, KOTOPbIE PacCMaTPUBAIOTCS
B KYJIbTYPHOM KOHTEKCTE;

4) rnaBHas pojib B KOMMYHHMKATHBHOW CHTyallMd OTBOJUTCS JIFOASM, a HE
CpeaCcTBaM OOIICHUS;

5) obmieHne BKIIOYAeT JOKOMMYHHKATHBHYKO W IMOCTKOMMYHHUKATHBHYIO
CTaJuu;

6) TeKCT Kak MPOAYKT KOMMYHHKAllMd HWMEET HECKOJbKO HW3MEPCHHIA,
BAKHEHIIMMU M3 KOTOPBIX SIBIIIOTCS €ro MopoxkaeHue u uHrepnperanusd. [Kapacuk
2002 : 192]

Takum oOpa3om, U3y4UB MMOHUMaHUE AUCKypca TAaKMMHU HCCIIEI0BATEIIMHU KaK
I1. Cepuo, M. Crab6c, B. 1. Kapacuk, B. E. Uepnssckas, u M. JI. MakapoB, MbI
MPUXOJIUM K BBIBOJY, UTO JIUCKYPC €CTh SIBJICHUE MPOMEKYTOYHOTO XapaKTepa MEXIy

TCKCTOM, PCUbIO, KOMMYHHKaHHeﬁ U SA3BIKOBBIM ITOBCACHUCM.
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2.2 Buabl auckypca. MeamagucKype Kak BHA HHCTUTYHHMOHAJIBLHOIO

AUCKYpca

[lpy w3ydeHun JUCKypca, Kak UM  KaXIoro (QeHoMeHa peajbHOU
JNEHCTBUTENBHOCTH, BO3HMKaeT mpoOiema kiaccudukanuu. HauBaxuelee
pasrpaHUYEeHUE B 3TOM BOMNPOCE — MPOTUBONOCTABJIEHHE YCTHOTO W IMHCHbMEHHOIO
nuckypca. Takoe pasrpaHHYEHHE CBSI3aHO C KaHAJOM Iepefadyd MHpOpMaluu: B
YCTHOM JUCKYpCE 3TOT KaHal — aKyCTMYECKUM, B MHCbMEHHOM — BHU3yajbHbIA. B
HEKOTOPBIX CllydyasX pa3jiudyhe MEXIy YCTHOM M NHCbMEHHOW (opMaMu pedu
IPUPABHUBAETCS K Pa3IMUMIO MEXKAY JUCKYPCOM M TEKCTOM, OJJHAKO MOJ00Has TOUKa
3peHUs He ABIsIeTCS KOppeKTHOU. [[Ipokomenkosa 2006: 455 |

Paznuuue B kanaze nepenayn nHGOpMaIM UMEET 3HAUUMBbIE MTOCIIEICTBHS 115
IIPOLIECCOB JIBYX BHUJIOB IUCKypca. Bo-epBbIX, B YCTHOM JUCKYpPCE ITPOIYLUPOBAHKE
Y TOHMMAHHE IMPOUCXOASIT OAHOBPEMEHHO, & B NMUCBMEHHOM — IIOCJEI0BATEIBHO.
[Ipu 5TOM CKOPOCTh MUChbMA B JAECCATKU pa3 HUKE CKOPOCTH YCTHOHM pPeYH, a CKOPOCTh
YTEHUS] HECKOJIBKO BBIIIE CKOPOCTH YCTHOM peun. IIpu ycTHOM nHuCKypce MPOUCXOAUT
ABJICHHE (parMeHTAlMU: peYb MOPOXKAACTCS HWHTOHAMOHHBIMU €JAMHUIIAMM,
OTIEJIEHHBIMM JPYr OT JApyra nay3aMH, UMEKIIMMH OTHOCHTEIBHO 3aBEPIICHHBIN
WHTOHAIIMOHHBIA KOHTYp M, KaK MPaBWIO, COBHAJAIOIMIMMU C TMPOCTHIMHU
npeauKauusIMi WK Kinay3amu. [Ipy nucbMEeHHOM MCKYypCe MPOUCXOAUT MHTErpanus
NpEeIUKalui B CJOXKHBIE MPEUIOKEHUSA. BTOpoe 3HAUMTENBHOE pa3audyue MEXIY
YCTHBIM M TUCBMEHHBIM JUCKYPCOM — HAQJIWYUE KOHTAaKTa MEXAY aJpecaHTOM H
aJgpecaTtoM BO BPEMEHM M MHpocTpaHcTBe. [IpH MNHCBMEHHOM JHCKypCe TaKoro
KOHTaKTa B HOpME He cyuiecTByeT. IIpu ycTHOM AMCKypce MPOMCXOAUT BOBJIECUYECHUE
aJipecaHTa U aJipecaTa B CUTYalMIO, YTO MPOSBIISIETCS B YIOTPEOJIEHUU MECTOMMEHUIN
IIEPBOTO M BTOPOTO JIMIA, YKAa3aHUM HAa MBICIUTENbHBIE IPOLECCHl M 3MOLUU
KOMMYHUKAHTOB, W HCIOJb30BAHUU Pa3IUYHBIX HES3bIKOBBIX cpeAcTB. llpu

MHCbMEHHOM JUCKYpCE, HAlPOTUB, MPOUCXOIUT OTCTPAHEHHE AIPECaHTa U aJpecara
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OT omuchiBaeMoil wmH(popManmu. Kax mpaBuio, 3To BbIpaXkaeTcsl B YMOTpeOJICHUU
dbopm naccuBHoro 3aiora. [[Ipokomenkosa 2006: 455 ]

[TomuMo NByX QyHIaMEHTaIbHBIX THUIIOB IUCKYpCa — YCTHOTO U MUCHbMEHHOTO
— HEOOXOJIUMO TPHUBECTH €IIe OJWH: MBICICHHBIA. UEJIOBEK MOXKET HMCIOJIb30BaTh
S3BIK, HE MPOU3BOJIS MPU ITOM HU aKyCTHUECKHUX, HU TparUuecKuX CIe0B S3bIKOBOM
NEeATeIbHOCTH. [Ipy MBICIEHHOM JHCKypce OJHO M TO XK€ JIMI0 SBIACTCS U
aJpecaHToM, W ajpecaTtoM. [lo mnpuymHEe  OTCYTCTBUSL JIETKO HaOII0JAaEeMBbIX
MPOSIBJICHU, JTaHHBIA THUN AMCKypca HCCIEHOBAH TOpa30 MEHBIIE JBYX APYTHUX.
Haubosiee M3BECTHOE MCCIEOBAaHME MBICIEHHOTO JIUCKypca, TO €CTh, B
TPaAULIMOHHON TEPMUHOJIOTHUH, BHYTpEHHEN peun npuHagiexuT JI. C. BeiroTckomy.
[[Ipoxomenkosa 2006: 455 |

bonee yacTHbie paznnuus MEXIy TUIAMHU JUCKypca MEpPEeNaroTcs ¢ MOMOIIbIO
MOHATUS *KaHpa. BHayane 3TO MOHATHE UCIOJIb30BAJIOCHh B JIMTEPATYPOBEACHUN JIS
pa3IMuCHUs] TAKUX BHUJOB JIMTEPATYpPHBIX TPOU3BEJCHUN, KakK, HalpuMmep,
CTUXOTBOpPEHHUE, paccka3, pomaH. M. M. baxThH W Apyrue ucciaeaoBaTeld BBEJIU
Oonee MIMPOKOE TOHMMAaHHUE TEPMHUHA <OKAaHP», OXBATBHIBAIOIIEE HE TOJIBKO
JUTEepaTypHble, HO M BCE peueBble MpousBencHHs. Ha maHHBII MOMEHT MOHSITHE
KaHpa IIMPOKO HUCIOJIb3YeTCS B AUCKYpCHUBHOM aHaiu3e. EqumHoil kinaccudukanmm
J)KaHPOB HE CYIIECTBYET, HO B KayeCTBE NPUMEPOB MOXKHO Ha3BaTh HHTEPBHIO,
JIMCKYCCHUI0, TEMAaTUYECKHUI pa3roBop, JOKIal, pernopTaxk, u T. 1. [Kudbpux 2009 : 8]

Heo6xogumo obOpatute BHMMaHue Ha kiaccudukarumio B. M. Kapacuka B
paMKax COIMOJIMHTBUCTUYECKoro Tmoaxona. B.M. Kapacuk Bwlmenser aBa Tura
JUCKypca: TEPCOHAIBHBIA M WHCTUTYIHMOHAIBHBIN. [lepcoHanmbHBIN SBIIET COOOM
MOBCEIHEBHOE OOIIEHUE, KOTOPOE MOXKET ObITh KaK MOBEPXHOCTHBIM, HANPABJICHHBIM
Ha pelieHre ObITOBBIX MpoOsieM (OBITOBOM NUCKYpC), Tak U Oojee TiIyOOKuM, Tie
BBICKA3bIBAIOLIUNCS TBITAETCS PACKPBITh CMBICIBI U OXBATUTh IIUPOKYIO TEMATUKY

(ObrTHitHBIN quckype). [Kapacuk 2002: 294
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[Tpodeccop B. N. Kapacuk gaetT HHCTHUTYIITHOHATHBHOMY JAMCKYPCY CIIEIYIOIEe
OTIpEJICNICHUE: «CIEIUATU3UPOBaHHAs KIMIIMPOBAHHAS Pa3HOBUIHOCTH OOILEHUS
MEXIy JIOAbMHU, KOTOPhIE MOTYT HE 3HaTh JIpYr JApyra, HO JOJKHBI OOIIAThbCA B
COOTBETCTBHH C HOpMaMH AaHHOTO conmymay. [Kapacuk 2002: 195]

OH Takxke BBIAEHSAET YETHIPE TPYNNbl IPU3HAKOB HWHCTUTYLHHOHAIBHOTO
JUCKypca:

® KOHCTUTYTHBHBIE IPU3HAKHU;

® [PU3HAKU UHCTUTYLHUOHAIBHOCTH;

® [PU3HAKU TUIA UHCTUTYLIHOHAJIIBHOTO JUCKYpCa;
® HEUTPAIbHBIEC IPU3HAKHU.

[log KOHCTUTYTUBHBIMU NpPHU3HAKAMH JUCKypca MUMEIOTCS B BUIY YYAaCTHHKH,
yCIIOBUS, OpraHu3alus, CIocoObl M Marepuayl OOLIEHMs, TO €CTh JIOAM B HX
CUTYallHOHHO-KOMMYHUKAaTUBHBIX POJISIX, c(hepa, MOTHUBBI, LIEJU, CTPATErUH, KaHAaJ,
PEXUM U CTHJIb KOMMYHHUKALUXA U, KOHEYHO, 3HAKOBOE TEJO OOIIEHUs (TEKCThI U/WIH
HeBepOanbHble 3HakK). [Kapacuk 2002: 294]

[Ipyu3HakKu WHCTUTYLIMOHAJIBLHOCTH TMPEJICTABIAIOT COOO0M KOHKPETU3ALMIO
KOHCTUTYTUBHBIX IPU3HAKOB JUCKypCa MPEXKJIE BCEr0 OTHOCUTEIBHO YYaCTHHUKOB
KOMMYHHKAIMM (MHCTUTYLHOHAJIBHBIM JHCKYpPC €CThb CTAaTyCHO-pOJIEBOE, a HeE
JUYHOCTHO-OPUEHTUPOBAHHOE OOIIEHNE), a TakXKe OTHOCUTEIhbHO €€ Ieled u
ycinoBuil. Llean MHCTUTYUMOHANBHOTO OOILIEHUS HalpaBiCHbl B OCHOBHOM Ha
nojaJiep>kaHue OOIIECTBEHHbIX MHCTUTYTOB, B 0o0Jie€ ILIMPOKOM CMBICIE — Ha
o0ecrieueHrne CTaOMIBHOCTH COLMANIBHON CTPYKTYpBI. YCIIOBUSI TaKOro OOIIEHUS
(GUKCUPYIOT KOHTEKCT B BHJE THUIHYHBIX XPOHOTOMNOB, CHMBOJHMYECKHX U
PUTYaJIBHBIX ~ JEHUCTBUM, a Takke pedeBblx kiume. [lpusnaku  Tuma
WHCTUTYLMOHAJIBHOTO JHCKYpCa XapaKTepU3YIOT THUI OOIECTBEHHOTO WHCTHUTYTA.

TaK, A1 ONPCACIICHUA TMOJIMTHUYCCKOIro JHUCKYpPCa HCO6X0)II/IM aHaJIn3 KJIIIOUYCBOT'O
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KOHIIENTA TMOJUTHUKA — BIJIACTH, I ONPEACICHUS MENArOrM4ecKoro JUCKypca —
oOyuenus u T. 1. [Kapacuk 2002: 294]

HelitpanbHble npu3HaKd MOTYT OBITh MPUCYIIU OJHOMY THIYy AUCKYpca, HO
yIoTpeOnsIThcs B JpyroM. Hampumep, B MOJUTHYECKOM JHCKYpPCE BCTPEUAIOTCS
AJIEMEHTHI IPOMOBEAM, XaPAKTEPHBIE JIJI1 PEIUTHO3ZHOTO JUCKYpCa.

B. 1. Kapacuk BbLAEHsS€T MOJATHUYECKHUM, HOPUIUYECKHUM, MEAArOTHYECKUM,
pEJIMTHUO3HBIA, MEIUIIMHCKUM, EJI0BOM, PEKJIAMHBIM, CIOPTUBHBIM, HAYYHBIM U
JIpyTUe€ BUJBl UHCTUTYLMOHAIBHOTO AUCKYypca WU OTMEYAET, YTO OHU ITOJBEPKECHBI
n3meHeHusM. [Kapacuk 2002: 294]

Menuaauckype Kak BHJ HWHCTUTYIIMOHAIBLHOTO JUCKypca MOXET OBbITh
AHAJIM3UPOBAH MO CIEAYIOIIMM KOHCTUTYTUBHBIM MPU3HAKaM, NiepeunciieHHbIM B. 1.
Kapacukom:

1) y4acTHHKH;

2) XpOHOTOTT;

3) 1eny;

4) ICHHOCTH;

5) Tematuka. [Kapacuk 2002: 209]

Y4yacTHUKaMH  MacCMEAUMUHOTO  JUCKYPCHOIO  MNPOCTPAHCTBA  SIBIISIIOTCS
npeacrasutenu CMU u ny6nuka. CyiiecTByOT ABE TOUKH 3pEHUS Ha POJib MyOIUKU
B Meauanuckypce. C OIHOM CTOpOHBI, MyOJMKa CUMTAETCS YaCThI0 MEXaHU3Ma
TUCKypca W oOnagaeT paBHBIMH TpaBamu ¢ mnpenctaButensimu CMU. C napyroi,
nyOJuKa paccMaTpuBaeTCs KaK MACCUBHBIM PpELENHEeHT, T. K. OHAa HECNocoOHa
MOBJIMATH Ha mofrydeHHoe coobrmienue. [Cotter 2001: 421]

[To mbicmu A. W. JlyOCkuX, NPUMEHUTENBHO K MEIUAAUCKYPCY XPOHOTON
XapaKTEepU3yeTCAd HACTOSIIMM BPEMEHEM, «CIYXKAIUM ULUECHTPAIBHONW TOYKOW, OT
KOTOPOM OCYIIECTBISIETCS OTCUET BHOEPE] WIIM HA3al;, YYaCTHHKH JUCKYypCa MOTYT

HaXOJUTbCA Ha OOJBIIOM PACCTOSHUM APYr OT Jpyra, HO MpPU 3TOM OCO3HABATh
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HEKYI0 TJ00abHYIO IEeJIOCTHOCTh, Onarofaps TEXHOJIOTHYECKUM JOCTHKCHUSIM)).
[[Ayockux 2014: 133]

['maBHas nenp MeaMaaucKypca — nepenaya nHPopMaluu myO0aruKe ¢ MOMOIIbIO
pasMUYHBIX SBBIKOBBIX (opm u cpeactB. Ilpm amanmse wuHpOpManuu B
MEJIMAIUCKYypCE BBLAEISIOT YETHIPE OCHOBHBIX €€ acIleKTa: CYIIHOCTb, CPEICTBa
nepeaadn, MaHepy MoAaur U MHTEPAKITUIO ¢ BHEITHUMH (DaKTOpaMH.

Nudopmanus Takke 3aBUCUT OT COIMAIBHOM Cpenbl, KOTOpas BKIIOYAET
KOHKpETHbIE IleHHOCTU. Eciu uH(popManus NMpoOTUBOPEUUT AAHHBIM LIEHHOCTSIM, TO
collMalibHas cpeaa oTBepraer e€. IMeHHO Mmo3ToMy HM30MpATENbHBIN MOAXOJ UMEET
OTPOMHOE 3HAYCHHUE.

Cnenyer OTMETUTb, YTO MEAUAIUCKYpC 00JialaeT TaKUMU CBOMCTBAMH, KakK
MHOT'0aCIEKTHOCTh U MEXKIUCIUIIMHAPHOCTE. O HUX paccyxkaaer M. Tai0oT: kpome
OOLIMPHOrO MHTEPECA K U3YUCHHUIO MacCMeIUa U KYJIbTYpPbl, METUATUCKYPC SBISETCS
O00BEKTOM UCCIEAOBAHUN JIMHTBUCTUKH, 2 UMEHHO, KPUTUUYECKOTO AUCKYpC-aHAIIN3a,
sTHOrpadu KOMMYHUKAIIUU, JIMHTBUCTHYECKOW AaHTPOMOJIOTHM, TpParMaTHKH,
COIIMOJIMHTBUCTUKU, & TaKXKe KyJIbTypHOW reorpaduu, MCUXOJOTHHU, COIMOJIOTHU U
Typusma. [Talbot 2007: 3]

CymiecTByIOT BUAbBI MEAMAAUCKypca C pa3indyHor TeMatukoil. Hampumep, B
paMKax MeAuagUuCKypca BBIJEISIOT HOBOCTHOM (C  HOBOCTHOM TEMaTHKOW),
pEKIJIaMHBIH (HampaBJIEHHBIN HAa peKJIaMy), CIIOPTUBHBIN U IPYTUE AUCKYPCHI.

Takum oOpa3oM, MBI TPUXOAUM K BBIBOJAY, 4YTO Haubosee oOmias
Kiaccupukanus pazindyaeT TPU BHAA JHUCKypca — YCTHBIA, THCHbMEHHBIH U
MBICJICHHBIN. boiiee y3kue pasnuuus MexXAy TUIIAMU JIHUCKypca IEpeaaroTcs ¢
noMoIIbI0 noHsATUs xaHpa. CornacHo kinaccudukanuu B. U. Kapacuka, cymiecTByroT
JIBa BUJA JNHMCKypCa — MEPCOHAIbHBIA M HMHCTUTYLMOHAJIbHbIM. OIHUM W3 BUJIOB
MHCTUTYLUHOHAIBHOTO JIMCKypCa SBIIETCA MEOUWHBIM AUCKypc. Meananuckypce
peanuzyeTcsl MOCPEICTBOM MEAUNHON OCHOBBI, KOTOpasi CyIIECTBYET B ABYX (popmax

— YCTHOM W THMChMEHHOW. Meauaauckypc OpHUEHTHPOBAH Ha MyOIHMKYy, TO €CTh Ha
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YUTATEJIECH, CIYIIATENIEW WIM 3pUTENEH, C KOTOPBIMM aApECAHT HE B3aUMOJCHUCTBYET B
MOMEHT peun. O06oOmias  OpUBEIEHHYIO  MH(POpPMALMIO, Mbl  HAaXOJUM
1esnecoo0pasHbIM NPUBECTU Ae(PUHULIMIO Meauaauckypea, naiHyio E. B. CerueBoii:
«MEIUAJUCKYpC  €CThb  TeMaTHuecku  C(HOKyCHpOBaHHas,  COIMOKYJIbTYPHO

06YCHOBHCHHEUI PCUCMBICIINTCIIbHAA ACATCIIBHOCTDL B I/IH(I)OpMaHI/IOHHOM I10JIC MacCC-

Menua». [CerueBa 2011: 263].
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2.3 CTaHOBJIEHHE COBPEMEHHOI [1eJI0BOI )KYPHAJIMCTHKHU

JlenoBasi KypHaJIMCTHKAa — (PEHOMEH, KOPHHU KOTOPOrO YXOJSAT B JajeKoe
npouuioe. Tak, amepukanckuil yuensid J[. @opcaiiT B cBoeil KHUre 00 aMEepUKaHCKOM
nenoBoit xypHanuctuke XVIII-XIX BexkoB HauMHaAeT ONHMCAaHUE PAa3BUTHS OW3HEC-
MPECCHI C OTCHUIKU K IPeBHUM BpeMeHaM: «VcTtopusi OM3HEC-KOMMYHUKALIUN CIEeTyeT
32 UCTOPUEH YelIOBEUECKUX HYX. UenoBek BIEpBbIE 3aroBOpMI (MJIM Hamucan) AJis
TOTO, YTOObI 00ECIIEUUTh HYKOHOMUYECKHE MOTPEOHOCTH B Mmuile, Bojae U Terie. [lo
Mepe TOTO, KaK €ro nmoTpeOHOCTH CTAHOBUIIMCH 00JI€€ KOMIUIEKCHBIMHU, YCIOKHSIIUChH
¥ KOMMYHHKauU. Bce 370 BO3AEHCTBOBAIIO HA BUJbI MMCHBMEHHBIX KOMMEPUYECKHUX
nocianuit». Takum oOpa3zoM, MPeAIIeCTBEHHUKAMU COBPEMEHHBIX JEIOBBIX M3AaHUN
ABJIAIOTCS JOKYMEHTBHI (HampuMmep, JAe0Basi Nepenucka) BpeMeH aHTUYHOCTU. Benen
3a @opcanToOM, MHOTHE HUCCIIENOBATENIA HAXOIAT IPSAMYIO CBSI3b MEXKAY JTIOKYMEHTaAMU
TOTO BPEMEHUM U 00pa3namu, KOTOpbIE YK€ MOXKHO cuutath aenoBsiMu CMU, —
AHITIMUACKUMU  Tipaiic-muctamMu  XVII Beka M aMEpUKaHCKUMU  H3JaHUSIMU,
CO3JIaHHBIMHU MO aHAJIOTUM ¢ HUMH. [ BeipkoBckuit 2007: 15].

IlepBeiMu cpeactBamu CMU sBisMCH razeTsl U KypHalbl. B mpomom mx
TUPAXKU OTPAHUYMBAIIACH BO3MOXKHOCTSAMHM TPAHCIIOPTUPOBKH, HETPAMOTHOCTBIO
HACEJICHUS Y LIEH3YPOU. 3a MOCIIETHAE IBA CTOJIETUS YCOBEPIICHCTBOBAHHAS CUCTEMA
o0pa30oBaHus, CHSTUE LIEH3Ypbl, U COBPEMEHHbIC TEXHOJOTMU YHUUTOXUIU 3STU
TPYAHOCTH U CO3JaJId He3aBUCUMYIO cuctemy mnedatHbix CMU. Poct rpamoTHOCTH
nocie 1870 roga mpuBes K MOBBILIEHUIO MOMYJISIPHOCTH NEYATHBIX U3/IaHUM, KOTOPbIE
paHee ObUTH JOCTYITHBI TOJBKO CPEIHEMY U BBHICIIEMY Kiaccy. ['a3eThl M KypHaIbI
CTaJIi UCIIOJIb30BATHCA HE TOJBKO IS OCBELIEHUSI HOBOCTEW, HO U I Pa3BIICUCHMUS.
Pa3BuTHe peksiaMbl Takke CIIOCOOCTBOBAJIO BO3ZHUKHOBEHHUIO HOBBIX Pa3HOBUIHOCTEH
neyaTHeIX m3gaHul B KoHIle XIX — Hauvaime XX BekoB. Bimamenbipl IIe€UaTHBIX
W3IaHUM TAKXKE€ OCO3HAIM, YTO ra3eTra WM >KypHajl MOTYT WUIpaTh ONPEIEIICHHYIO

MOJUTUYECKYIO poJib. [ YinakoBa 2015: 41]
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[lepBbie OpuTaHCKHME Ta3eThl, BBIMICAIINE THPAXKOM, TOCTATOYHBIM JIJIS
IrPAMOTHOTO HACEJICHWS] BCEH CTpaHbl, mosiBWIKMCh B Hayaine XVIII Beka. 3a HuUMU
MOCJIEIOBAJIM TaKue U3BECTHBIC u3aanus, kak “The Times” (1785), “Observer” (1791)
u “Sunday Times” (1822). [IpeumMy1iecTBeHHO, TaKue Ta3eThl ObUIM OPUECHTHPOBAHBI
Ha HEMHOTOYHCIICHHOE 00pa3oBaHHOE HaceJIeHUe BenukoOpurtanuu,
COCPEIOTOYEHHOE, TJaBHBIM oOpazoM, B croimune. B XIX Beke mnepBwie
OOIIIEHAIIMOHAJIBHBIE Ta3eThl HAMEPEHO IeYaTajuCh MO BOCKPECEHBSIM, HAIpUMep
"News of the World" (1843) u "People" (1881). Onu cromwnu pnemeBo u
npeaHa3HAYINCh JIJIS PacTylIEro TIpamMoTHOro pabodero kiacca. B 1896 romy
Ansdpen XapmcBopTt Hawan wuzgaBaTh raszery ‘“‘Daily Mail”, paccuutanHyio Ha
HU3IIME clion cpennero kinacca. B 1903 rogy Xapmcopt ocHoBan “Daily Mirror”,
NpeIHa3HAYeHHYI0 i1 padouero kiacca. B ckopoM BpeMEHM €KETHEBHBIA THUPaX
000MX Ta3eT MPEeBBICHII MUJIJTUOH IK3eMIUIAPOB. [ Yiakora 2015: 42]

Hagano XX Beka cTtayno 3poy raser, BBITYCKAEMBIX MAaCCOBBIMU THPAXKaMH, U
JTUHACTUHM UX BlajenbiieB. Hanpumep, mexay nuHactusmu Asnbhpena XapMcBOpTa U
Aptypa [lupcona cyiecTBoBaia cypoBast KOHKYPEHIIHS 32 OOJIBIITYIO JTOJIIO Ha PBIHKE.
[YVirakosa 2015: 42]

B  BenukoOputanuu  HacuuThIBaeTcs Oosiee 7  THICAY  Pa3TUYHBIX
MEePUOANYECCKUX HU3JIAaHUM, KOTOpPbIe MYOJUKYIOTCA €XKEHEIEIbHO, €KEMECIYHO WU
exXeKkBapTaabHO. OHM 0XBATHIBAIOT pPa3HOOOpa3HbIe chepbl HHTEPECOB U HAIlECJICHBI Ha
pa3lIMUHbIE CErMEHThl pbIHKAa. VI3BECTHEHIIMMHU €XEHEIEIbHBIMU >KypHalaMu
apistoTcss “New Statesman and Society” (MOJUMTHYECKUN KypHajl JEBBIX MapTUil),
“The Economist” (sxoHomuyeckuii xypHan), “The Spectator” (koHcepBaTUBHBIN
xypHan) u “New Scientist” (xypHan o Hayke). “The Times” myOnukyer Takue
BIIMATENIbHBIC €XeHenenbHuku, kak “Educational Supplement”, “Higher Education
Supplement”| u “Literary Supplement”. He cumrtas oOuieHanimoHaIbHOW MEYaTHON
uHayctpuu, Jlonaon oOnamaer ogHoM rinaBHOWM razeroil — “Evening Standard” c

€KETHEBHBIM TUPAXKOM OKOJO 476 ThICAY AK3EMILISIPOB, U OKOJO COTHEH MECTHBIX
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CKCHEICIPHUKOB U €XXCIHEBHBIX raser. Takue umsmanus, kak “The Scotsman” B
[Hotnanmuu u “Western Mail” B Yanbce 00manaioT NpekpacHOW peryTanued u
OTPOMHBIM THpakoM. [ YirakoBa 2015: 44]

PaccMOTpuM Takoil CErMEHT aHIVIOA3BIYHOTO MEIMaTUCKypca, Kak JeJIoBas
*KypHanucTtuka. [lenoBas mpecca BocxomuT k tumy CMU, u3BecTHOMY B 3amajgHOM
KyJIbType Kak JenoBas xypHamuctuka (business journalism). Mcropuuecku nepBoe
ousnec-uznanue 3apeructpuposano B CIIA — sto “Wall Street Journal”. [lanee B
’TOM CETMEHTE pa3BHBalach MCTOPUS TaKUX 3amaJHbIX MeAuaOpeHIoB, Kak
“Financial Times”, “Harvard Business Review”, “Business Weekly”, “Smart Money”,
“Forbes”, “Economist”, “Focus Finanzen”, “Capital”, “La Tribune” u apyrux.
Tematuka genoBeix CMUM  oxBaTeiBaeT, MOMUMO NPOPUIBHOW  (PBIHKH,
PKOHOMMYECKAs TMOJUTHUKA), COIMAJIbHBIE W KYJIbTypHbIE BOMpochl. OIHAKO UX
pelaklUOHHAs TIOJIUTHKA OPUEHTHUPOBaHA Ha WHOOPMAIIMOHHOE OOCTY>KUBaHHUE
MHTEPECOB J1€10BOro cooluectBa. OObEKTUBHOCTD, CTHIIMCTUYECKAS. HEUTPATbHOCTD
CMMU, OeccriopHO, SIBISETCS YaCTbIO HETJIACHOW TpodeccroHambHON KOHBEHIIMH
KYPHAJIUCTUKH, PACIPOCTPAHSIONICHCS B MEPBYI0 OYEpPEAb HAa HOBOCTHBIE TEKCTBHI.
Kak BepHo ormeuaeT B. A. ThipblruHa, aHaIU3UPYsl KAHPOBYIO CTPATU(PUKALIUIO TEM
B CMU, «B TekcTe TOr0 WM HHOTO >KaHpa TEMaTU3UPYETCs He pedepeHTHas
CUTyallMsi BOOOWIE, a OIpEAENICHHbIM pPaKypc, OMNPENETEHHBIM Yrojl 3peHus Ha
pedepenTHyto cutyanuoy. [[Lupsesa 2014: 284-285]

Martepuaibl epevrCICHHBIX BBIIIE JEIOBBIX U3JaHUN COCTABIISIOT OOIIMPHBIN
U OTHOCUTEIBHO MOHOJUTHBIA KOpPIYC MEAUATEeKCTOB, KOTOpPBIE OTpaXarwT U
OJTHOBPEMEHHO (HOPMUPYIOT COBPEMEHHBIN AenoBor nuckypc. Kak BepHO oTmedaer
M. B. I'peunxuH, «MeAUAOUCKYpC KakK COLMAJIbHO MapKUPOBAHHBIA IIpOLECC
ornepupoBaHusi HH(GOPMAIIUEN B YCIOBUSAX OMOCPEIOBAHHOIO MacC-MeIHa MUPOKOTO
MyOJUYHOTO UAaiora He TOJIBKO OTpa)kaeT OCOOCHHOCTH MAacCOBOTO CO3HAHUS, HO U
opranusyeT ero». ColMalibHble PaMK{ JEJIOBOr0 JUCKYypca BKIIOYAIOT YYAaCTHUKOB

npodeccuoHanbHOM, MOBCETHEBHON U MacCMEIUHHON On3Hec-koMmMyHuKanuu. OauH
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13 IIPOAYKTOB MACCMEINNWHON I€JIOBOM KOMMYHHUKALIUHA COCTABISAET IPEAMET HAIIETO
UCCJIEIOBAHMS: B paMKaX JaHHOW Hay4yHOU pabOThl Mbl 0003HAUYMIIU €T0 KaK JUCKYPC
JEeJI0BOM mpecchl. Takoe pa3srpaHUYCHHE MO3BOJISIET OTAEINUTh OT NEYaTHBIX W3AaHUN
JTUCKYPC, Cc(OpMUpOBaHHBIA JIpPYyrUMU TeXHOJorndeckumu KaHamamu. [lllupsiea
2014: 285]

Takum 06pa3om, MBI OMTMCATT OCHOBHBIC MOMEHTHI ICTOPUU PA3BUTHSI IEITOBOM
KYpPHAIUCTUKHU. JlaHHBIA BUJ >KYPHAJIUCTUKU 3apOAWICS B JPEBHUE BpPEMEHA.
[lepBbIMU cpeacTBaMU MaccoBoi MHGoOpMalu ObUTM TazeThl U xKypHaisl. B XIX
BEKE C pOCTOM I'PaMOTHOCTH U OOPa30BaHHOCTHU HACEJICHUS U YCOBEPIICHCTBOBAHUEM
TEXHOJIOTUU MOMYJISIPHOCTh MEYaTHBIX U3JaHUM PE3KO Bo3pocia. XX BEK CTal 3pou
OTPOMHBIX THpaXEH Tra3eT U JKYpHAJIOB, a TaKKe KOHKYPEHIIMHM MEXKAY HX
Biajenpiiamu. Ha ceroansmHuii neds B BenumkoOpuTanuu cyiiecTByeT 0osiee ceMu
TBICSAY MEYATHBIX WM3JAAHUM, OXBATHIBAIOIINX PA3IUYHYI0 TEMATUKY M HAIlPaBJICHHBIX
Ha pa3JINYHbIE CETMEHTHI PhIHKA. [3BecTHENIINMY U3 HUX SABISAIOTCA “New Statesman
and Society”, “The Economist”, “The Spectator”, “New Scientist”, “The Times”,
“Evening Standard”, “The Scotsman™ u “Western Mail”. Takxe, Mbl paccMoTpenu
(eHOMEH [eNTOBOM JKYPHAJUCTUKU KaK CETMEHT AaHTJIOS3BIYHOIO MeEIUaJUCKypca.
Kpynneimumun MenuabpeHiaMu JaHHOTO THMa JuCcKypcea sBisitores “Financial
Times”, “Harvard Business Review”, “Business Weekly”, “Smart Money”, “Forbes”,
“The Economist”, u apyrue. [logoOHble W3MaHUS MOTYT OCBEIIATh COOBITHS HE
TOJIbKO (PMHAHCOBOTO MHpPa, HO U COLUAIBLHOM, U KyJIbTYpHOU cdepbl. OqHAKO, OHH
HaIpaBJICHl UMEHHO Ha HMH(POPMAIMOHHOE OOCITY)KMBaHUE HHTEPECOB JCJIOBOIO
oOmrecTBa. Jluckypc Ae0BOM MPECCHI SBISETCS OJHUM U3 MPOTYKTOB MACCMETMIMHON
JIEJIOBOM  KOMMYHHUKAIIMM, OJHaKO OH C(GOpPMHUPOBAaH OTJIUYHBIMHU OT Heé

TCXHOJIOTHYCCKUMU KaHaJlaMH.
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BbiBOABI 10 BTOPOIi I/1aBe

B n1aHHOW r7aBe MBI pacCMOTPENH ONPEACICHUE M XapAKTEPUCTUKH TAKOTO
dbeHomeHa, Kak JUCKYpC; pa3HOBUAHOCTU TUCKYPCa, B YACTHOCTH, MEMAIUCKYPC KaK
BHJI THCTUTYIIMOHAJIBHOTO JUCKYPCa W CTAHOBJICHHE COBPEMEHHOM JEI0BOU MPECCHI.

Uro kacaeTcsi OmpeiesieHus] U OCOOCHHOCTEW IUCKYypca, Mbl PacCMOTpPENd
MOHMMAaHUe TaHHOTO ¢eHoMeHa TakuMu JmHrBHCcTaMu Kak I1. Cepuo, M. Cta66c, B.
N. Kapacuk, B. E. Uepnsickasi, 1 M. JI. MakapoB, u clieJiaJid BbIBOJI, YTO JUCKYPC —
3TO SIBJIEHUE MPOMEKYTOUYHOTO XapaKTepa MEXIy TEKCTOM, PEUbl0, KOMMYHUKAIUEH
U SI3IKOBBIM MOBEICHUEM.

B  oTHomeHuM  pa3sHOBUIHOCTEW AUCKypCa  CYIIECTBYET  HECKOJIBKO
kinaccudukanuii. Hanbosee u3BecTHas M3 HHUX pa3auyaeT TPpU BUOA JHUCKypca —
YCTHBIM, MUCBbMEHHBIA U MBICIEHHBIN. OCTalbHbIE HIOAHCHI, CYHIECTBYIOIINE MEXKIY
TAMIAMU  JUCKypca MEpeAaroTcss ¢ IOMOUIbI0 TMOHATHS kaHpa. CorjiacHo
kiaccudukanuu, npeanoxenHoit B. U. Kapacukom, cymiecTByroT ABa BUja TUCKypca
— MEPCOHANBHBIN U UHCTUTYLIMOHAIBHBIN. AKTyaJIbHBIN JJI1 HALIErO0 HUCCIIEIOBAHUS
MEIMUHBIA JUCKYpPC SIBISETCS OJHUM W3 BUAOB HHCTUTYLHOHAIBHOIO JUCKYpCa.
Menuaauckypc ~ OCYIIECTBISIETCA IOCPEACTBOM MEIUMHONW OCHOBBI, KOTOpas
CYIIIECTBYET KaK B MUCbMEHHOM, TaK U B YCTHOU Gopme. Meanaauckypc HarpaBiieH
Ha MyOJIMKY, TO €CTh Ha YHUTaTellel, ClylaTeledl WM 3pUTelield, ¢ KOTOPbIMU
aZpecaHT HE B3aUMOJECUCTBYET B MOMEHT peud. CyIIeCTBYET YEThIPE OCHOBHBIX
acniekta WHOOpPMAIMU MEAMAJUCKypca: CYIIHOCTh, CpPEICTBA Tepenayd, MaHepa
NOoJaud M MHTEpPaKIUs ¢ BHEMHUMH ¢akropamu. Meauaauckypce o0naaaer
MHOT'0aCIEKTHOCTBIO U MEXKIUCIUIIIIMHAPHOCTHIO.

Yro kacaercs peHoMeHa JeI0BOM )KYPHAIUCTUKH, Mbl pACCMAaTPUBAEM €T0 Kak
CErMEHT aHTJIOSA3BIYHOTO Meauaauckypcea. KpynueimMmu meanabpeHgaMu JaHHOTO
Tumna auckypcea seistores “Financial Times”, “Harvard Business Review”, “Business
Weekly”, “Smart Money”, “Forbes”, “The Economist”, u muorue apyrue. [lanHbie

MEIUAOpPEHIbI OCBEMIAIOT COOBITHUS HE TOJBKO (DUHAHCOBOTO MHpa, HO TaKKe
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COIMMAILHON ® KyJIbTypHOU cdepbl. TemM HeE MeHee, HX IENbI0 SIBISETCS
uH(OpPMAIMOHHOE 00CITy;)KMBaHUE UHTEPECOB JIEI0BOro obmiecTa. Juckype nenoBoi
IIPECCHI SBISIETCS OJHMM M3 MPOAYKTOB MAaCCMEIUNHON JEI0BOM KOMMYHUKAIUU.
OTnmMunTeT,HON 0COOCHHOCTRHIO JAHHOTO THIIA JUCKYpCa SBISETCS TOT (PakT, 4TO OH

C(bOpMI/IpOBaH OTJIIMYHBIMH OT HCHOBOﬁ IMPECChI TCXHOJIOTHYCCKUMHN KaHaJIaMHU.
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I'nasa 3. Konnent KCO B quckypce 1e10Boii nmpeccol

3.1 KoHuenT «KopnopaTuBHAasi COIUAJBLHAS OTBETCTBEHHOCTH» M €ro

MECTO B 1€JT0BOM AHIVIOASBITHOM MEINATUCKYPCE

[TonsiTHe «KOpIOpaTHBHAS COIMATBHAS OTBETCTBEHHOCTHY» C(HOPMUPOBAIOCH B
NenoBbIX Kpyrax okoisio 40 net Hazana. Ero onHO3HA4YHOM TPaKTOBKH HE CYHIECTBYET
1o cux nop. Opranuzaiuu, onepupyronme B 00J1acTd KOPIOPATUBHONW COLIMATIBLHOMN
OTBETCTBEHHOCTH, OINPEACIAIOT TaHHOE TMOHITHE IMO-pa3sHoMy. B oOmenpuHsTOM
CMBICIIE KOPIIOpAaTUBHAs COIMAJIbHAsI OTBETCTBEHHOCTh €CTh BJIMSHUE OM3HEca Ha
oOmiectBo. BHawane moj conuanbHOM OTBETCTBEHHOCTHIO MOHUMAIH TOJBKO
MOJUTUKY B3aUMOOTHOIICHUM C COTPYJIHUKAMH, CBOECBPEMEHHYIO  BbIAAUy
3apabOTHOM TJIaThl U OIIaTy HaJoroB. [ AxueBa 2015: 81]

PaccmoTpum paszmmunbie TpaktoBkn KCO. Ha 3anane TepMuH «KOpHOpaTUBHAS
COollMajbHas OTBETCTBEHHOCTb» Yall€ BCETO pacCMaTpUBACTCS KAK JJIEMEHT
ycToitunBoro pasutus. Tak, EBpomneiickas komuccus onpexnenser KCO kak
KOHLETLIHUIO, OTPaXarollyl0 J0OpPOBOJIBHOE pEHIeHHWE KOMIIAHMM MO YIy4YUIEHUIO
YKU3HM 0OIIIECTBA U 3alUTe OKpykaromiei cpeapl. B eBponerickux ctpanax KCO Bce
yale MOHUMAETCs KakK Croco0 pa3perieHus COLMATIbHBIX MPOOJIEM, BBI3BAHHBIX
JEeSITENLHOCTBIO Kopriopauuid. [Axuena 2015: 81]

“Green Paper”, odunuanbHbeIi JTOKYMEHT EBpocoro3a,  coaepskariuit
MPEIOKEHUS] OTHOCUTENIBHO Oyaymux 3akoHoB, onpezaenseT KCO kak KOHIEMIHNIO,
B paMKaxX KOTOPOH KOMITAHWH Ha JOOPOBOJIBHONW OCHOBE OOBEAMHSIIOT COIMATIBHYIO U
HKOJIOTHYECKYIO TMOJIUTUKY B OW3HEC-OMEpalid U WX B3aWUMOOTHOIIEHUS CO BCEMH
CBSI3aHHBIMH C KOMIIAHHEH OpraHu3aiusMu U JIIoAsMu». [10100HBIN MOIX01 MPUHST
OonpIMHCTBOM cTpaH EBpomeiickoro coro3a. [Axuea 2015: 81]

ITo omnpenenenuto, cocraBieHHOMY BemynmuMm oObeIMHEHUEM KOpIOpaIuii

CIIIA, mnoHATHE KOPIOPATHBHOM COLMAJIBHOM OTBETCTBEHHOCTH IPEIIIOIAracT
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«JIOCTHKEHHE KOMMEPYECKOI0 ycrexa MyTIMH, OCHOBAHHBIMU Ha 3TUYECKUX HOpMax
YBaXEHUS K JIIOJIIM, COOOILIECTBAM, OKPY>KaIOIIEH Cpeiey.
Paccmotpum conepxanue noustusi KCO. [Ipexne Bcero, oHO BKJIIOYAET B ce0s
OTBETCTBEHHOCT:
® BO B3aMMOOTHOUIEHHUSX C MAPTHEPAMH;
® B OTHOIIIEHUU MTOTPEOUTENEH;
® B OTHOIIECHUH CBOMX COTPYIHUKOB;
® DKOJOTMYECKYIO OTBETCTBEHHOCTD;
® B OTHOIIEHUHU OOIIECTBA B LIEJIOM.

OcnoBHas xapakrepHas yepra KCO — »to go0poBoibHOCTE. B cymHoCTH,
OM3HEC OCO3HAET CBOIO OTBETCTBEHHOCTh MEpEe]l BHEIIHEW W BHYTPEHHEH cpeaou
KOMITAaHUU M BBIJIEJISIET YacTh CBOEW MPUOBUIM Ha OOIECTBEHHbIE HYXbL. [ AKHeBa
2015 : 82]

OOparum BHHMaHKe Ha ucrtopuueckoe pazButue KCO U pa3nuyHble B3IIISAIbI
Ha ee CyImHOCTh. B mepuoa mpubnusurensHo ¢ Havana XIX Beka g0 80-x rogoB XX
BEKa, Pa3BUTHE COLIMAJIbHBIX TEXHOJOTHMH HOCWUJIO (UIAHTPONUYECKUN XapakTep U
MPOSIBIISUIOCH B MOAIEPKKE OM3HECOM MECTHBIX COOOILECTB, CBOUX COTPYAHUKOB U UX
cemeit. [Axkuena 2015 : 82]

Haunnas ¢ 80-x rr. XX Beka, XxapakTep peaJM3alii CONUAIBHBIX TEXHOJIOTHI
Hayajg [EpPeXOJuTh Ha HAIMOHAIbHBI YpPOBEHb. 3apOXKICHHE KOHUEHIINU
COLIMaJIbHON OTBETCTBEHHOCTH OM3HECA B BUE, OJIM3KOM K COBPEMEHHOMY, CBS3aHO C
Tpynom PoGepra Byna JIxoHcona «McmbiTaii peasbHOCTH», OMYOJIMKOBaHHBIM B
CIIA B 1935 r. BrepBbie Obuta ciefiaHa MOMBITKA ONPEACTIUTh OTBETCTBEHHOCTh H
00s13aTeNIbCTBA KOMITAHUY TIepe]] aKIIMOHEpaMu, paOOTHUKAMH U OOIIIECTBOM B 00IIIEM
CMBICJIE.

B 60-70-x rr. XX Beka sKoJornyeckasi mpo0jaemMaTHKa 3HAYUTEIbHO MOBIIHSIIA

Ha popmupoBanue kouuenuuu KCO. Ipeanpunumarens J[PKOH DIKUHTTOH TOBOPUT
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O TpeX BOJHAX OCO3HAHMS SKOJOTHYECKONW MpPOOJEMATHKU KOPIOPALUAMU O
JaBJIeHUEM OOIIECTBEHHOCTH:

* IlepBas BOJHA: OCO3HAHWE OrPAHUYEHHOCTH IMPUPOJHBIX PECYPCOB U
TpeOOBaHUE OrPaHWYCHHS] UX MOTPEOJCHHUS KOMMAHUSAMU. Peakuus KOMIaHUM, Kak
MpaBuUIIo, SBISETCS 0OOPOHUTEIHLHOM.

* Bropas BoJIHA: pacpoCTpaHEHUE KOHUENIMNA YCTOUUYUBOTO pa3BUTHs. busHec
OCO3HAE€T, YTO OH MOJXKET PACHPOCTPAHATH IMPUHLMUIIBI, TEXHOJOTHUH U MPOAYKTHI,
COOTBETCTBYIOILIME TPEOOBAHUSM YCTOMYMBOTO PA3BUTHS.

* Tperbs BoJIHA: OCO3HAHME TEKYIIEro IMpolEecca IIodalIn3alui, TOHUMaHUEe
TOT0, YTO JJI1 COOTBETCTBUSI TPEOOBAHMSAM YCTOWYMBOIO Pa3BUTUS U YCJIOBUSIM
rodanu3anuu  HEoOXOJMMO MEHATh CTPYKTYPY KOPHOPATUBHOIO YIPABICHHS,
HAaJIAKUBATh OTHOILLIEHHS C TOCYAAPCTBOM M COLIUYMOM.

B kadectBe omucaHHs COBPEMEHHOIO NOAXOJA K BOCHPHUATHUIO COLMAIBHOMN
OTBETCTBEHHOCTH JI)K. OnKkWHITOH B 1994 T. mpeanokwil KOHUEHMUIHUIO «TPOMHOTO
KpUTEpHs» WK «TpoitHoro urora» (triple bottom line, TBL), coriacHo koTOpOit
OM3HECMEHBI JIOJDKHBI YYUTHIBATh HE TOJIBKO (PMHAHCOBBIC TMOKA3aTeNd, HO TaKKe
COLIMAJIBHBIE U JKOJIOTUYECKHE PEe3YyJIbTaThl ACATEIbHOCTH KOMNaHuu. [TeomopoBny
2008: 46-47]

B coumanbHOM cdepe OTBETCTBEHHasT KOMIIAHUSI OTKa3bIBAe€TCS  OT
UCIIOJIb30BaHUsl JIETCKOTO TpyJAa, 00ecledrBaeT CHpPaBeIMBbIA YPOBEHb TPYAOBOM
Harpy3ku U 3apaboTHOM maThl. Takke, Takas KOMIIAHUS CIIOCOOCTBYET Pa3BUTHUIO
COLIMAJIBHBIX PECYpPCOB, HAIIPUMEP, MOCPEICTBOM MPOrpamMM B 00JacTH 0Opa3oBaHUs
u 31paBooxpaHeHus. Eme oqHa ¢opMa moaiepKKu COIMalbHBIX PECypcoB — Ooliee
CIOpaBEeAJIMBOE paclpe/iejieHue NpUObUIM, TOJYYEHHOW B pE3yNbTaTe MPOAAKU
KOHEYHOr0 MpOAYKTa (YacThb €€ HampaBisieTcs OoOpaTHO IO MPOM3BOJICTBEHHOM
LEITOYKE, BIUIOTH JO MOCTABIIUKOB CHIPbS).

B »skonoruyeckoir cdepe OTBETCTBEHHAs KOMIAHUS JOJDKHA CTPEMUTHCS

CHU3UTh HETaTUBHOE BJIMSIHUE CBOEU AEATEIBbHOCTH HA OKPYXKAIOUIYI0 cpeay. ITo
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o0ecreunBaeTcs, B YaCTHOCTH, TAKUMU MEPaMH, KaK CHIKEHUE DHEPronoTpedIeHus
U NOTpeOJIEHUS! HEBOCIOJIHUMBIX pecypcoB, U T. I. ColualibHas OTBETCTBEHHOCTh
IIPEAIOaraeT Takke dKOJIOTHYECKU KOHTPOJIb BCEro )KU3HEHHOTO IUKJIA IIPOJYKTA.
[TeomopoBuu 2008: 47]

Taxum o6paszom, nousatue KCO chopmupoBaiocs npudIN3UTEIBHO COPOK JIET
Hazang. KCO Bkirowaer B ce0si OTBETCTBEHHOCTH TMepei ACIOBBIMHU MapTHEPAMH,
HOTPEOUTEISIMHU, COTPYAHHKAMH, OKpyKaroueld cpenoil u obmectBoM. OCHOBHOM
xapakrepuctukod KCO sBnsercs n1o0poBoibHOCTh. CyIlIEeCTBYIOT NMPHUBEPKEHIBI U
npotuBHuku uaen KCO. Haubonee pacnpoCTpaHEHHBIM SBISIETCS YMEPEHHBIM
noaxoa. B 1960-70-x rr. okonoruueckass mnpoOjieMaThka TIOBIMsUIA Ha
dbopmupoBanue konuenuuu KCO.

besycnoBno, koHnent KCO HaxomuT peanu3anvio B CIEHMUATM3HPOBAHHBIX
KypHajaxX, CTaTbsiX, KOTOpBIE OTHOCATCA K JenoBbIM nedarHbiM CMU. Hawmwm
coOpaHa kaptotreka u3 24 crareil, B KoTopbix penpeseHtupyercs konuent KCO.
CoOpanHast KapToTeKka OYJeT SBISATbCI MAaTE€pHaOM HAIEro IPAaKTHUYECKOIro
VCCJIEIOBAHHS.

Takum 00pa3zom, Mbl paccmotpenu nousitue KCO, ero copepxanue, HICTOPUIO

CT'0 BOBHUKHOBCHUA, U €TI0 TPAKTOBKY B 9KOHOMHWYCCKHUX U JACJIOBBIX KPpYyIax.
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3.2 Conepmaﬂne KOHIIEIITa «KOpHnoparTuBHasA conuaJibHass

OTBETCTBCHHOCTb»

Jlns aHanmu3a KOHILENTa KOPIOPATUBHOM COLMAIIBHOW OTBETCTBEHHOCTH B
JIUCKYpCE€ aHIJIOA3BIYHOW  JIEJIOBOM MPECChl MBI  BOCHOJIB3YEMCS  MOJEIIBIO
B3aMMOJIEUCTBYOINX crocoboB mno3Hanuss B. M. Kapacuka m I'. I'. Caplmikuna.
JlanHast MOieIb SIBISIET COOOM €IMHCTBO TPEX IEMEHTOB:

® TIOHSTHUMHOIO;
e 00pa3Horo;
® IICHHOCTHOTO.

«Hannuue nepBbIX ABYX 3JEMEHTOB CBOJIUT BOEIMHO JBa OCHOBHBIX CHOCO0a
OCMBICIICHUSI ~ JICMCTBUTEIBHOCTH. TpeTuil (LIEHHOCTHBIN) SJIEMEHT, KOTOPBI,
COOCTBEHHO, U JIEJIa€T KOHIENT KOHLENTOM, JA€T BO3MOKHOCTh BKJIIOYUTH JTAHHYIO
CAVHUILYy B OOMMIA KyJIbTYpHBIM KOHTEKCT. IlpencraBisieTcs oInpaBIaHHBIM
JaJbHEUIIIEE YJICHEHUE IAaHHBIX AJIEMEHTOBY.

Ha crpanunax anrnosseryabix CMU nonstuitHeid sneMeHT koHnenta KCO
MPEJCTABJIEH CJIEAYIOLIEH JIMHIBOIIPAarMAaTUHYECKONM CUTyalUHMEH: KOMIIAHUMA HECYT
OTBETCTBEHHOCTh IE€pEI CBOMMH COTPYAHUKAMH, JEJIOBBIMU  IAPTHEPAMH,
OKpY’Karoliel cpeoi, oOIeCTBOM M TOCYyJIapCTBOM B IIEJIOM; a TaKXe OMHUCAHHUEM
CTEPEOTHUIIOB, CIIOKUBIIUXCS y MNPEANPUHUMATENEH M UX KIMEHTOB B OTHOILIECHHUH
KCO. OG6pa3Hblii 35eMeHT mnepenaH OOpUCOBKOM YCTOMUYMBBIX —aCCOLMALIMIA,
UMOMATHYECKUX BBIPAKEHUNW M MeTadop, CBSI3aHHBIX C JIAHHBIM KOHIICIITOM.
LleHHOCTHBIA DJJEMEHT peanu3dyercsa B codetaeMocTu cioBocouetanuss KCO ¢
OLICHOYHOW JIGKCMKOW, a Takke B YaCTOTHOCTH MCIIOJb30BAHUS TEPMHUHA
«KOPHOpAaTUBHAsA COLMAJIbHAS OTBETCTBEHHOCTH» B CTaThAX JEJIOBOrO AUCKypca M
HaJTU4Yuu (UrypanbHbIX, MEPEHOCHBIX BBIPAKEHUHN, yMOTPEOJEHHBIX C €AUHUIIAMU

pacCMaTpuBacMOIro KOHICIITA.
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3.2.1. IloHATHIHBII 3J1eMEeHT B CTPYKTYype KOHIIeNTa

[ToHATHITHBIN SJEMEHT KOHIICNTYaJIbHOTO 00pa30BaHUS OOBEKTHBUPYETCH,
MpeXJIe BCETO, 3a CUET HWMEHHM KOHIIENTa — CIIOBOCOYETAaHUS '"KOPHOpaTHBHAS
colpajgbHasi ~ OTBETCTBEHHOCTH'.  UTOOBI  TpoaHAIM3MPOBATh  MOHITHHHYIO
coctapistrontyto konienta KCO, MbI pacCMOTpHM OCHOBHBIC 3HAYCHHUSI KOMITOHEHTOB
JAHHOTO  KOHIIENTAa:  JIGKCEMBI  «KOPIOPATUBHBIN»,  «COIUAIBHBIN» |
«OTBETCTBEHHOCTh. J[JI1 ATOr0 MBI HCIOJB30BAIM CIEAYIONIUE aHTIOS3bIYHBIC
cinoapu: Cambridge Dictionary, Collins Dictionary, Merriam Webster Dictionary,
Oxford Dictionary, Macmillan Dictionary.

HaunewM ¢ s36IK0BOM €TUHUIIBI “corporate”.

Cambridge Dictionary maet aBa 3HadeHUs JIEKCeMBbI “‘corporate’: “relating to a
large company” u “formal of or shared by a whole group and not just of a single
member”. [lepBoe 3HaueHHWE aKTyaJlbHO, KOIJa CIJIIOBO CTOMT IIE€pen
cymectButenbHbIM. [Cambridge Dictionary]

Cornacno cnoBapto Collins Dictionary, “corporate means relating to business
corporations or to a particular business corporation”. CioBaph JaeT psiJi CHHOHUMOB K
cioBy “corporate” — “collective, collaborative, united, shared, allied, joint, combined,
pooled, merged”. [Collins Dictionary]

Merriam Webster Dictionary BeigensieT maTh 3HAYCHHI JIGKCEMBI “‘corporate”.
[TepBoe u3 Hux — “formed into an association and endowed by law with the rights and
liabilities of an individual”. Bropoe — “of or relating to a corporation”. Tpetrbe — “of,
relating to, or being the large corporations of a country or region considered as a unit”.
UYerBeproe — “having qualities (such as commercialism or lack of originality)
associated with large corporations or attributed to their influence or control”. Ilsitoe —
“of, relating to, or formed into a unified body of individuals”. [Merriam Webster

Dictionary]
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Oxford Dictionary nmpuBoaut n8e neguHAIIUN gaHHON JekceMbl. [lepBas — “(of
a large company or group) authorized to act as a single entity and recognized as such
in law”. Bropas — “Of or shared by all the members of a group”. [Oxford Dictionary]

Macmillan Dictionary maer aBa omnpeaeleHHS pacCMaTPHUBACMOW JIGKCEMBI.
[TepBoe — “relating to large companies, or to a particular large company”. Btopoe —
“shared by or including all the members of a group”. [Macmillan Dictionary]

Takum 00pazom, 0000ITUB MpUBEACHHBIE TeOUHUIIMHA, MBI MOXKEM CJeNIaTh
BBIBOJI, UYTO €JUHUIA ‘‘corporate” HMEeT HECKOJIbKO JIEKCUYECKUX 3HAYCHUU:
OTHOCSIITUACS K OJHOW WJIM HECKOJBKHUM KOMITAaHUSIM/KOPIIOPAUAM; MPU3HAHHBIN
3aKOHOM €IMHOW CTPYKTYpOW; KOJUIEKTMBHBIM, T.€. pa3leisieMbld TIPYyNIION
WHIUBUAOB; (00 HMCKYCCTBE) KOMMEPUUAIU3UPOBAHHBINA, HE  00JaJaromnuil
OpPUTHHATHHOCTHIO.

[lepeiinem k nexceme “social”.

Cambridge Dictionary Beiensier nBa e€ 3HaueHus. IlepBoe — “related to the
way people live together or to the rank a person has in a society”. Bropoe — “related
to meeting and spending time with other people for pleasure”. [Cambridge Dictionary]

Collins Dictionary maet caeayromiue aehuHunmn: “relating to society or to the
way society is organized”, “relating to the status or rank that someone has in society”,
“relating to leisure activities that involve meeting other people”, “relating to animals
living in groups and doing things together”. [Collins Dictionary]

Merriam Webster Dictionary Bsigensier aeBath Achununmii. I[lepBas —
“involving allies or confederates”. Bropas — “marked by or passed in pleasant
companionship with friends or associates”. Tperbs — “of, relating to, or designed for
sociability”. YerBeprass — “of or relating to human society, the interaction of the
individual and the group, or the welfare of human beings as members of society”.
[Taras — “tending to form cooperative and interdependent relationships with others”.
[llectas — “living and breeding in more or less organized communities especially for

the purposes of cooperation and mutual benefit: not solitary”. Ceapmas — “of, relating
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to, or based on rank or status in a particular society”. Bocbmast — “of, relating to, or
characteristic of the upper classes”. JleBaras — “being such in social situations”.
[Merriam Webster Dictionary]

Cormacuao cnoBapro Oxford Dictionary, cymecTByeT psii 3HAYCHUIH JIEKCEMBI
“social”. TlepBoe 3Hauenme — “relating to society or its organization”. Bropoe —
“relating to rank and status in society”. Tperbe — “needing companionship and
therefore best suited to living in communities”. YerBeptoe — “relating to or designed
for activities in which people meet each other for pleasure”. UerBeptoe — (of a bird)
gregarious; breeding or nesting in colonies”. IIsitoe — “(of an insect) living together in
organized communities, typically with different castes, as ants and bees do”. lllectoe
— “(of a mammal) living together in groups, typically in a hierarchical system with
complex communication”. [Oxford Dictionary]

Macmillan Dictionary nmpuBOAWT MATh 3HAYCHUI aHATM3HUPYEMOH JICKCEMBI.
[lepBoe oOBsAcHseTCa nocpencTBoMm aedunuinuu “relating to society and to people’s
lives in general”. Bropoe — uepes omnpenenenue “relating to the position that someone
has in society in relation to other people”. [Insi TpeThero 3HauyeHHs MpHUBEICHA
nedununus “relating to activities that involve being with other people, especially
activities that you do for pleasure”. UerBeproe 3HaueHHWE pacKpbIBaeTCsA uepes
onpenenenue “relating to rules about behaviour with other people”. IlsToe 3HaueHue
oOBsicHsgeTcs upe3 nedununuio “relating to animals living in groups instead of living
alone”. [Macmillan Dictionary]

Takum 00pa3oM, Ha OCHOBE IPUBEICHHBIX ONPEICICHUNH MOTYT OBITh
BBIJICJICHBI CJICYIONIHME 3HAYEHUS JIEKCEMbI: OTHOCSINUNUCS K OOIIEHUIO U JOCYTY
JIFOJIEH; OTHOCSIIIIUIACS K COIMYMY B IICJIOM; OTHOCSIIIHICS K CTaTyCy, 3aHUMaeMOMY
JIOIbMHA B OOIECTBE;, OTHOCSIIMICA K HOpMaM IIOBEJICHHUS B OOIIECTBE;
YKa3bIBAIOIIUN Ha TMOTPEOHOCTh OMOJOTUYECKHX BHJIOB (HACEKOMBIX, TITHII,
MJIEKOITUTAIOIINX, B T. Y. JIFOJIEH) BO B3aUMOJICUCTBHUHU.

PaccMoTpuM s13b1K0OBYIO enuHuUILy “‘responsibility”.
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99, ¢

Cambridge Dictionary npuBoauT aBe aepuHHAIAN JIekceMbl “‘responsibility”: “a
duty to take care of something” u “the cause of a particular action or situation,
especially a harmful or unpleasant one”. [Cambridge Dictionary]

Collins Dictionary BpiAenseT IIeCTh 3HAYCHUH JIGKCeMBI ‘“‘responsibility”.
[TepBoe — ““if you have responsibility for something or someone, it is your job or duty
to deal with them and to take decisions relating to them”. Bropoe — “if you accept
responsibility for something that has happened, you agree that you were to blame for
it or you caused it”. Tpetbe — “/plural noun/ your responsibilities are the duties that
you have because of your job or position”. UerBeproe — ‘“/uncountable noun/ if
someone is given responsibility, they are given the right or opportunity to make
important decisions or to take action without having to get permission from anyone
else”. IlpuBenensl cuHoHUMBI “authority”, “power”, “control”, “management”. IIsToe
3nauenue — “If you think that you have a responsibility to do something, you feel that
you ought to do it because it is morally right to do it”. Illectoe 3nauenue — “If you
think that you have a responsibility to someone, you feel that it is your duty to take
action that will protect their interests”. [Collins Dictionary]

Merriam Webster Dictionary maer nBa 3Ha4YeHHS aHAIM3UPYEMOW JIEKCEMBI.
[lepBoe packpsiBaeTcsa uepe3 nedununuio “the quality or state of being responsible,
such as moral, legal, or mental accountability”. Btopoe o0bsiCHsIETCS TOCPEICTBOM
ompenencuus  “‘something for which one is responsible”. [Merriam Webster
Dictionary]

Oxford Dictionary BeiensieT psiji 3HaYCHHUH JaHHOM JeKceMbl. [TepBoe U3 HUX —
“the state or fact of having a duty to deal with something or of having control over
someone”. Bropoe — “the state or fact of being accountable or to blame for
something”. Tpetbe — “/in singular/ a moral obligation to behave correctly towards or
in respect of”. UerBeproe — “the opportunity or ability to act independently and take
decisions without authorization”. Ilsitoe — “a thing which one is required to do as part

of a job, role, or legal obligation”. [Oxford Dictionary]
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Macmillan Dictionary mpuBoauT psig 3HaA4YeHUH NaHHOUM JekceMbl. llepBoe
oObsicHsIeTCs uepe3 omnpenenenue “‘the state or job of being in charge of someone or
something and of making sure that what they do or what happens to them is right or
satisfactory”. Bropoe packpsiBaeTcs mocpenctBom aedunuimu “a duty that you have
to do because it is part of your job or position”. TpeTbe 3HaueHHE UMEET ACPUHULINIO
“a moral duty to behave in a particular way”. Jlyis 4eTBEpTOro 3HAYCHHSI IPUBEICHBI
nebunuims “blame for something that has happened”. [Macmillan Dictionary]

Tak, 0000HIMB TIEpPEUMCICHHBIE ONPEEICHUSI, Mbl BBIIBIIA CJEIYIOITUE
3HAYEHUs] JTAHHOW JIEKCEMBI: O0S3aHHOCTh OTBEYATh 3a KOTO-TMOO WM YTO-JINOO;
MOpaJibHasi OTBETCTBEHHOCTb, TOTOBHOCTb IIOHECTH HaKa3aHHUE 3a BO3MOXKHBIC
MIPOBaJIbl ¥ HEIOYETHI, pabovHe MOJTHOMOYHSI.

PaccmoTpum  ompeneneHMss  NOHATHA — KOPHOPATHMBHOM  COL[MATIBHOM
OTBETCTBEHHOCTH (corporate social responsibility, CSR) 1o aHTJIOS36IYHBIM CJIOBAPSIM.

Collins Dictionary maet cienyromee onpezaenenue “CSR is the incorporation of
ethical elements such as the public interest and environmental concern, into the
planning of business strategy”. [Collins Dictionary]

Cornacio Macmillan Dictionary “CSR is the belief that a company should
consider the social and environmental effects of its activities on its employees and the
community around it”. [Macmillan Dictionary]

Cambridge Dictionary gaet crieayromyo aeununuio “CSR is the idea that a
company should be interested in and willing to help society and the environment as
well as be concerned about the products and profits it makes”. [Cambridge Dictionary]

Cormacao Business Dictionary, “CSR is a company's sense of responsibility
towards the community and environment (both ecological and social) in which it
operates. Companies express this citizenship through their waste and pollution
reduction processes, by contributing educational and social programs, and by earning

adequate returns on the employed resources”. [Business Dictionary]
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Longman Dictionary of Contemporary English onpenensier KCO ciemyrommm
obOpazom: “CSR is the idea that a company’s role is not just about producing goods,
but that it has a duty to help people in society and protect the environment”.
[Longman Dictionary of Contemporary English]

OO6pazoBatenbHbI BeO-calT 00 skoHOMHKE Investopedia maer ciemyroree
onpenenenne: “Corporate social responsibility, often abbreviated "CSR," is
a corporation's initiatives to assess and take responsibility for the company's effects
on environmental and social wellbeing. The term generally applies to efforts that go
beyond what may be required by regulators or environmental protection groups. CSR
may also be referred to as “corporate citizenship” and can involve incurring short-
term costs that do not provide an immediate financial benefit to the company, but
instead promote positive social and environmental change”. [Investopedia]

Takum o6pazom, aHanu3 JAeUHULIUNA OTAETBHBIX 0A30BBIX JIEKCEM B HMEHH
koHuenra KCO nokazan uX MHOTO3HAYHOCTh W IMO3BOJIMJI HAM BBIACIUTH TJIABHBIN
JIEKCUKO-ceManThuueckuii BapuanT koHuenrta. CSR is the idea that a company has a
duty to encourage social and environmental welfare, to be concerned about the
products and profits it makes and, to incur short-term costs to promote positive
changes. KCO — 310 wmzmes o TOM, 4YTO KOMITAHMSIM CIEAYeT COJEHCTBOBATH
COIIMAIBHOMY M DKOJOTHYECKOMY OJIarOCOCTOSIHUIO, OTBETCTBEHHO OTHOCHTBCS K
CBOMM IPOJIYKTaM M CIIOCO0aM MOJTyUYeHUs: MPUOBLIN, a TAKKE HECTH KPATKOCPOUHbIE
3aTpaThl HA CTUMYJIMPOBAHUE MMO3UTUBHBIX TIPEOOPA3OBAHUM.

Unes o nodpoBonsHOocTH KCO mniepenaercst MoganbHbIM riarojom ‘“‘should”. B
JAHHBIX OTPEIeNICHUIX HanboJiee 4acTo (PUTrypupyroT TaKKe JIEKCEMBI Kak ‘“‘concern”,
“environment”, “idea”, ‘“community”, ‘“company”, ‘“society”’, TpamMMaTH4YECKHue
dbopMbl M JIGKCMYECKHME E€IUHUIBI, NPOU3BOJHBIE OT HUX: ‘“concerned”,
“environmental”, “social”. Ilockosbky croBocoueraHue “corporate  social
responsibility” HaOmogaeTcss B ClEUUATM3UPOBAHHBIX CIPABOYHBIX HM3/IaHUSX, OHO

ABJIACTCA TCPMUHOM aHIJIOA3BIYHOI'O ACJIIOBOT'O JIUCKYPCA.
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3.2.2 O0pa3Hblii 3JIeMeHT B CTPYKTYype KOHLeNnTa

Heob6xoaumo oOTMETUTh, YTO HMEHHO OOpa3HBbId 3JIEMEHT B CTPYKTYype
KOHIICTITA OTJIMYAeT €ro OT Hay4yHOTro TepMuHA. OOpa3HBIM AJIEMEHT HapaBHE C
MOHSATUHUHBIM 3JIEMEHTOM KOHIIENTa CUHTE3UPYIOT JIBA OCHOBHBIX CIIOCO0A MO3HAHUS
U OCMBICIEHUSI OKpy»katomiero mupa. llog oOpa3HbIM 3JIEMEHTOM HCCIEAYEMOro
KOHIIETITA MBI Oy/IeM IOHMMATh pPSJI acCOIMAaTUBHBIX CBszedl kouienta KCO,
3aKPEIUBIIHICS B KOJJIEKTUBHOM co3HaHuu. [[lepensiruna, Tpybaesa 2016: 228]

N3yunuB pasznuuHble UCTOYHUKH, MBI MPUILUIA K BBIBOJY, UYTO OOpa3HbIN
AJIIEMEHT B MCCIIETyeMOM KOHIICTITE MPEJCTaBICH METahOPUUECKUMH BBIPAKEHUSMHU.

Uccnenyemprit Hamu koHuenT KCO siBasieTcst aOCTpaKTHBIM U HE UMEET YETKOM
ctpyktypbl. JI. O. UYepHeilko cpaBHUBAaEeT aOCTPAKTHBIE KOHIENTHI C «ITyCTHIMHU
KOHTEHHepaMu», MX HHPOpPMAlMOHHAS HEIOCTATOYHOCTHh 3aJaeT HEO0OXOJAMMOCTb
METaOpUUECKOTO OCMBICIICHUS, TPUJIAHUS €My KOHKPETHBIX XapaKTEePUCTUK.
[Uepneiiko 1997: 121]

OpHoit w3 ¢GopM  KOHIENTyalIH3aldud JCHCTBUTEIBHOCTH  BBICTYIAET
KOTHUTHUBHAs, WHauYe€ TOBOpS, KOHIENTyaldbHas MeTadopa, OTpaxkaromias
MHOTOCTOPOHHIOIO crenupuKy CyIHOCTH KoHIenTa. HccrmemoBanue crnenuduku
A3bIKOBOTO BbIpaxkeHusi koHuenta KCO B COBpEMEHHOM aHIJIOSI3BIYHOM JI€TOBOM
JTMCKYpCE€  BBIABUJIO  YaCTOTHYH)  PEMpPE3EHTAlMI0  JaHHOTO  KOTHUTUBHOTO
MPOCTPAHCTBA YEpe3 pa3lInyHble KOHIENTyalbHble MeTadopbl. PaccMoTpum wux
noApoOHee. Mbl MOXEM pa3feiuTh BbIABICHHBIC KOHIIENTYyallbHble MeTadophl Ha
CJIEAYIOIINE TPYIIIIbL:

e MeTadophl, CBSI3aHHBIE TI0 ACCOITUAIIUH C TIPUPOJTHBIMU SBIICHUSMH,
® aHTpoNoMOp(HbIE METAPOPHI;

e apredakTHble MeTaOophI;

e MeTadopsl, CBSI3aHHBIE C TEMOW OOPHOHI;

® [IPOCTPAHCTBEHHBIE META(OPHI;
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e MeTaOphl, CBSI3aHHBIE C HCTOPUYECKUMH UM DKOHOMHUYECKUMU
SIBJICHHSIMU.

PaccMoTpuM  KOTHUTHBHBIE MeETa(opbl, CBA3aHHBIE IO AacCCOIMAIMU C
npupoAHbIMH ABIEHUSIMU. [Iporpecc xomnanuii, npumenstonmx npuHuunsl KCO,
nepeaaeTcsi ¢ MOMOIIbI0 MeTaOpPUUYECKOTO MEPEeHOCa Ha PaciyCKaloluecs LBETHI:
“corporate social responsibility has blossomed as an idea” u ‘“at the moment,
voluntary CSR is experiencing a hundred flowers in bloom”. [Togo6HbIe MeTadopbI
MOTYT XapakTepusoBarh M HeratuBHyto cropony KCO. Hampumep, “done badly, it
(CSR) i1s often just a figleaf”. /lannas metadopa BeIpaxaeT TULIEMEPHOE IPUKPBITHE
3aBEJIOMO HEYECTHBIX MOCTYIIKOB.

[Ipoananuzupyem psan antponomopdHbix Meradop, TO ecTh Metadop,
CBSI3AHHBIX C JIEATEIBHOCTHIO YeloBeka. OTOXKIECTBICHUE SIBICHUN OKpPYKaromien
JNEUCTBUTEILHOCT C  YEJIOBEKOM 0Oa3upyercs Ha KOTHUTHUBHOW  TIPUPOJE
MeTadgopuueckoro rmnepeHoca. Metadopa BBIXOAUT 3a TpeAeabl OyKBaJIbHOM
penpe3eHTally BHEIIHEH PEalIbHOCTH: pa3InYHbIe 00pa3bl MPOCMATPUBAIOTCS Yepes
YeJIOBEUECKYI0 CYyTh Ha YPOBHE IICHUXWYECKUX M (PU3NYECKUX XaAPAKTEPUCTHUK.
[bypnakoBa, Mapyruna 2015: 31]

Ucnionw3ytorcss  antponiomopdHbie  MeTadopbl, OOBEIUHEHHBIE  TEMOU
mwactuaeckot xupypruu. Hampumep, “if CSR really were altering the bones
behind the face of capitalism, sawing its jaws, removing its teeth and reducing its
bite, that would be bad”; “better that CSR be undertaken as a cosmetic exercise
than as serious surgery”; “Otherwise bones may indeed begin to snap and CSR
may encroach on corporate decision-making in ways that seriously reduce welfare”.
ABTOpPBI CTaThll PHUOETAIOT K MCIIOIH30BAHUIO JAHHBIX MeTadop, 4TOOBl BBHIPA3HUTH
cBoe MHeHHe 0 HeponyctuMmoct KCO Ha riio6ansHoM ypoBHE. B mpoTuBHOM city4ae,
o ux Mbici, KCO noBinusieT Ha MPUHATHE BAXKHEUILIUX PEUICHUN, YTO MPUBEIET K
3HAYUTEILHOMY COKpalieHuto npuosuid. Meradopsl “they (companies) bowed to

anti-business activists and made “amends” through good works” u “As good
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corporate citizens, they say with arms twisted behind their back, they no longer do
that” Taxxe ynoTrpeGieHbl B HEraTHUBHOM KIIIOU€, OHU BBIPAXKAIOT JHIIEMEPHUE U
MPUHYKJEHUE KOMITAaHUM.

[Tpumensitotcst mMetadopsl, npoBozsmme napamiens mexay KCO u Temon
nerctBa. K npumepy, “CSR is a child of openness” u “13 foreign and domestic
companies launched the Chinese Federation for Corporate Social Responsibility.
These are baby steps, but the Chinese are quick learners”. ITono6HbIe MeTadoOphI
npeactaBsitoT  KCO  kak NEepCHeKTUBHYIO, HO HEJOCTATOYHO pa3BUTYI0 U
IPOAYMaHHYIO KOHIICTIIINIO, HYKJAIOUTYIOCS B 3HAUUTEIHHON JOpaboTKe.

Bor emé npumep anTponomopdHoil Mmetadopsl, onuceBaromeidn KCO c
nojiokuTesbHOUM croponsl: “if self-interest, guided as though by an invisible hand,
he (an entrepreneur) inadvertently serves the public good”. IlpuBenennas meradopa
XapaKTepu3yeT AesTEIbHOCTh KOMITAHHM, W3HAYaJbHO HAMpaBICHHYIO TOJILKO Ha
MOJIy4YeHUE MNPUOBUIM, HO B KOHEYHOM HUTOre OJIArOTBOPHO CKa3bIBAIOLIYIOCS Ha
obmectBe. Ynorpebienue antponomopdHoit Metadopsl B npemioxenun “CSR is a
way for companies to benefit themselves while also benefiting society definition
sounds like an inspiring call to action to soothe the ills of capitalism” noguepkuBaer
cnocooHocTh KCO criaauth HEraTMBHOE BJIMSHUE KanmuTanu3Mma. B mpemnokeHuu
“The best businesses have a commitment to corporate social responsibility as part of
their DNA” Taxxe ucrnosib3oBana anrponomopdHas meradopa. Accormanus ¢ JJHK
yKa3piBaeT Ha TO, uyTo KoHmenmus KCO mnpodyHo BcTpowsiach B J€ATEIHLHOCTD
00pa3IoBbIX PUpPM, ABISETCS €€ HEOTHEMIIEMOM YacThIO.

Paccmotpum apredaktabie Metadopsl. C UX MTOMOIIBIO TPEAMETHl U SIBJICHUS
OOBEKTUBHOM NEUCTBUTEIILHOCTU MPEACTABICHbBl B ACCOLMATUBHOW CBSI3M C MHUPOM
BEICH, CO3MaHHBIX pyKamMHu denoBeka. Hekoropeie u3 apredakTHbIX MeTadop
oOBeMHEHBI TEMOU 0K IbI, HarpuMmep, “they dressed the notion in its new CSR
garb” u “to dress up CSR as a business discipline”. JlanHbie MeTadopbl HalleIeHbI

Ha m3o00paxkenre KCO kak nceBIOAUCIUIUINHDI, a TAKXKe 0€CIOIe3HOM AeATEILHOCTH,
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3aMacCKHPOBAHHOW IO/ MPOAYKTHBHYIO, HHHOBAITMOHHYIO. Y CTOMYMBas apTedaKkTHAs
Metadopa B mnpemioxkeHuu “‘For the new generation of workers and consumers,
wearing a white hat means more than just making a transactional donation” ToXe
CBA3aHa C TeMOW ojaexapl. Ha KOMIBIOTEPHOM CIIEHI'€ [ITaHHOE CJIIOBOCOYETAHUE
yHoTpeOIIsieTcs] B OTHOIICHUH CIIEUAMCTOB MO CETEeBOM O€30MacHOCTH, KOTOphIE
UIIYT YSI3BUMOCTU KOMITBIOTEPHBIX CUCTEM C IEIbI0 TOMOYb pa3padOTUUKaM CHIENIaTh
UX MPOAYKT Oojiee 3alIUIIEHHBIM. B NpUBeICHHOM KOHTEKCTE MeTadopa MOMOraeT
OOBSCHUTH TOT (DAKT, YTO COOJIIOJICHHE STUYECKUX MPUHIIMIIOB HE OTPAaHUUYHBACTCS
oJHOH OnaroTBopuTeNbHOCTHI0, KCO MOXKET OCYIIECTBIATHCSA CAMBIMH Pa3IuYHBIMU
CHOCOOAMH.

Bor emé npumepsl ynorpedienus apredaktabix Metadop. Meradopa “CSR is
like trying to bail out a sinking ship with a teaspoon” nepenaer uaeio o kpaitHe
Huzkot sddektuBHoct KCO. Wcnons3oBanue wmeTadopbl B MPEATIOKECHUH
“Companies will consider corporate citizenship qualities such as integrity, altruism
and collaboration as they hire and develop leaders at all levels to drive their business
growth, weaving CSR into the fabric of their organizations” akieHTupyeT BHUMaHHE
Ha TOM, YTO MIPUEM COTPYIHUKOB, 00JIaTAIONTUX TAKUMHU Ka4eCTBAMH, KaK albTPYU3M,
MPUHITMITHAIBHOCTh U YMEHHE padoTaTh B KOMaHJIE, TIOMOTAET MpEeAIPUHUMATEISIM
caenatb KCO HEOThEMIIEMBIM ACMIEKTOM JIE€STEIBbHOCTH OpPTraHU3alUM.

[lepeiinem K KOHIENTyaJIbHBIM MeTaopaMm, CBS3aHHBIM C TEMOH OOPBLOBI,
conpoTuBieHus. B Teuenne muorux jet croponarnku KCO Goponuch 3a BHEIpEeHUE
cBoux wuaen B nedarenbHOCTh kKoMmmaHur. Y KCO ecTthb Takke M MHOMXKECTBO
MPOTUBHUKOB, KOTOPHIC TMOJArar0T, YTO OHAa CHUXACT MPHUOBUIL KOMITAHHM,
3aTpyaHser mpouecc ux pasputus. I[lpuBepxkenislt KCO noOuanck cepbe3HbIX
pe3yJbTaToB, BHEAPUB HOBbIE HjaeH M cTpareruu. Bce Oombine moaed u dupm
noaaepxkuBaeT koHuenuuio KCO. Tem He MeHee, NPOTUBOCTOSHUE B3TJISJ0B
npeAnpUHUMATENIeH TPOIOKAETCA U B HacTosee BpeMs. FIMEeHHO 1oATOMY JaHHas

SKCTPAJIMHIBUCTUYICCKAA CUTyalllusl HCE MOIJIa HE HaWTU OTpaXCHHA B A3BIKC.
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Hampumep, “having climbed their way to the top, they (CEOs) seem to find running
a profitable company too small a test of their talents”; “The movement for corporate
social responsibility has won the battle of ideas”; “this marks a significant victory in
the battle of ideas”; “an ever-expanding army of non-governmental organizations
(NGOs) stands ready to do battle with multinational companies”; “unequal war
against corporate dominion is waged”; “CSR heroes will act as a tipping point in the
battle for a more sustainable economy”; “the next waves of CSR and sustainability
heroes”; “The winners are the charities, non-government organizations and other
elements of what is called civil society that pushed for CSR”, “CSR armed with
initiatives”. [lepeunciennbie MmeTadopbl aKIIEHTUPYIOT BHUMAHKE HA HEJIETKOM MyTH
pa3zsutus unaen KCO, a takke Ha KOHKYpEeHUMU KoMHOaHuil Mexay coboit 1 o KCO
KaK crocobe 3apaboTaTh penyTaluuio, MOAHATh CBOM CTaTyC W NOMYJSPHOCTb,
MPUBJICYbh KaK HOBBIX COTPYAHHUKOB, TaK U KIUEHTOB, U, CJIEIOBATEIHHO, MOBBICUTH
JEHEXKHYIO NPUOBbLIb.

Taxxe, Mpl HaOIIOIaeM psJl IPOCTpAaHCTBEHHBIX MeTadop. Hampumep, “CSR
actions fall in the win-win box”; “the box in the table containing corporate
philanthropy”; “Business ethics, in short, is not an empty box”. ABTopsl craTei
npuberaT K MeTaQopudeckoMy 00pa3y BMECTHIIMINA WM KOHTEWHEpa B TOIBITKE
KJaccupuuupoBath cioxkHoe u MHoroacnektHoe siBiienne KCO. “Inside this zone,
enterprises are small, always in hiding, and in pathological conflict with each other.
Outside it, in the light, honesty and fair dealing are required if business enterprises
are to prosper and survive”; “assuming there is light at the end of the current
economic tunnel, it (CSR) can be expected to get stronger”. MeTtadopuueckuii
MIEPEHOC Ha MPOCTPAHCTBEHHBIC 30HBI TAKXKE MTOMOTAEeT CHCTEMaTU3UPOBAaTh (PeHOMEH
KCO.

[Tepeiinem Kk KOTHUTUBHBIM MeTadopam, IpoBOIAIINM Tapaiens Mmexay KCO

u O6H_[CI/I3B€CTHBIMI/I HCTOPHUYCCKUMHU, DSKOHOMHUYCCKHMHU U COLMMAJIbHBIMU ABJICHUAMMU.

Hampumep, B meradopax “Has corporate social responsibility become the modern
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gold rush?”’; “A new type of gold rush is unfolded” KCO cpaBuuBaercs c
dheHoMeHOM 30J10TOM Jmxopaaku. B cepenune u koHie XIX Beka OBLIM OTKPBITHI
HOBBIE MECTOPOXKJICHHUS 30JI0Ta, KOTOPbHIE MPHUBJIEKIA BHUMAHHUE OrPOMHOIO
KOJMYecTBa JIoJieli. B TombITKe JOOBITH 30J0TO JIETKUM METOJIOM, HCKaTeln
ChE3XKAIUCh B PETUOHBI MECTOPOXKIEHUH, YTO CHOCOOCTBOBAJIO MOAHSITHIO
SKOHOMHKHM O3THX peruoHoB. OJIHAKO OTHOCUTENIBHO JIErkas Jo0bl4a 30J10Ta
MpeKpalanach 4epe3 HeECKoubKo JeT. I[losBuBlIMECS Hacel€HHbIE MTYHKTHI
npeBpamanuck B ropona-npuspakd. Penomen KCO BO3HMK ©  pa3BUBAICH
NPUOJM3UTENIBHO CIYCTSI CTO JIET TMocjie (EeHOMEHa 30JIOTOM  JUXOPaJIKHU.
[TonmynsipHocth 1 pactpoctpaHéHHOCT KCO nmaer ocHOBaHME MPOBECTH MMAPaJIIENb
MEXAY OSTHUMH JBYMs SBJIECHUSAMU. J[aHHBIA MeTapOpUYECKHI MEPEeHOC MOXKET
BKJIFOYATh U HETAaTUBHOE 3HAYEHUE, T. K. B €ro pamkax KCO MoxkeT paccMaTpuBaThCA
KaK JIETKUH Ccroco0 MOJHITHS PermyTallii, KOTOPBI, B KOHEYHOM UTOTE, HE IPUHECET
HUKOMY TIOJb3bl M, CTaB HEaKTyaJdbHbIM, HcUe3HeT. [locpencTtBom Mmetadopsl “the
British brand of corporate responsibility is seen as the gold standard” npoBoauTtcs
AHAJIOTUS MEXKY 30JI0ThIM CTaHJAAPTOM — JCHEKHOM CUCTEMOM, B KOTOPOU OCHOBHOMU
EIVMHUIIEH pacu€ra SBISETCS CTaHAAPTU3UPOBAHHOE KOIMYecTBO 3050Ta, — U KCO.
CnenoBatenbHo, npuBenéHHas meradopa omucbiBaeT KCO kak KpUTepuil OIICHKH
paboTsl npeanpuatuil. Metadopa, ucnonab3oBanHas B nipejyioxkennn “There are those
who say CSR is like a begrudging call to Woodstock to sing Kumbaya — something
only “hippies” could dream up”, cTpouTcsi Ha acCOlMAIMK C COIUATBLHBIM SIBIICHUCM.
Konuenmusa KCO cpaBHuBaeTCs ¢ ABMKEHUEM XHWIMNHU, BOZHUKIIUM B 60-X romax
npomuioro Beka B CIIIA. IlpeacraButenu naHHOW CyOKyJIbTYpbhl MpONaraHIupOBaIH
nanuduzmM. Metadopa BbipakacT UPOHUYHOE OTHOIICHUE MTPOTUBHUKOB KOHIICTIIIUH,
MX MHEHHE O HaMBHOCTH M HenpakTUdHOocTH uaeil KCO, HEeBO3MOXHOCTH HX
BOILIONIEHUS B PEAJIbHOCTb.

Takum o0pazom, Mbl TPOAHATM3UPOBATIM 00pPA3HYIO COCTABJISIONIYIO KOHIIECTITA

KCO u npunum Kk BEIBOAY, YTO OHa peanu3yercst B 36 MeTadopuueCKuX BhIPAKCHUSIX.
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[Ipoananu3upoBannbie Hamu MeTadopsl (36) OTHOCATCS K CICAYIOIINM THUITAM:
MeTadopbl, CBSI3aHHBIE IO aCCOIMAIMM C OPUPOAHBIMHU  siBleHUAMH  (3);
antponiomopdusie metadopsr (10); apredaktHbie Metadopsl (5); MeTadophl,
CBsI3aHHbIE C Temoil 0opbOBI (9); mpocTpaHcTBeHHBIE MeTadopsl (5); MeTadopsl,
CBS3aHHBIE C HUCTOPUYECKMMH U HKOHOMHUYECKMMHU siBiieHusmu (4). Haubonee
MPOIYKTUBHBIMA M3 HHUX SIBJISIOTCS apTe(akTHbIE W aHTpOmoMop(dHBIE MeTa(ophl.
PaccMmoTpennbie MeTadophl CBsI3aHBI O ACCOIMAIMM CO CJEIYIOUIUMU TEMaMHU:
OPUPOJHBIX  SIBIICHUW; YEJOBEYECKOW JIESTENIbHOCTH; OJCKIbI; IUIACTHYECKOU
XUPYPTUH, JETCTBA; OOPBHOBI; TPOCTPAHCTBA; HMCTOPUUYCCKUX H IKOHOMHYCCKHUX
spiieHnid. Beienu 24 metadopbl ¢ MONOKUTENBHOW KOHHOTanuen u 12 metadop c
OTPHUIIATEIFHOW KOHHOTAITMEH, MBI MPUXOAUM K 3aKIIOUYCHHIO, YTO MeTa(opsl ¢
MIOJIOKUTEIIBHOW KOHHOTAIMEH SBISIIOTCS HamOoJiee MPOAYKTHBHBIMH B CTPYKTYpE
konenra KCO. C mnomompio wmetadop Kk cioBapHbiM  aedununusm  KCO
M00aBJISIFOTCS TaKME HIOAHCHI ITOJOKUTEIBHBIX 3HAYCHHH KaK IPOTPECCHBHOCTD,
MEPCIEKTUBHOCTh, OJIArOTBOPHOE BIUSHUWE Ha OOIIECTBO, HEOTACTUMOCTh OT
NESATETbHOCTH MHOTUX KOMIIaHUI, MHOTOACIIEKTHOCTh, MHOKECTBEHHOCTh CIIOCOOOB
OCYIICCTBJICHUS, CIOCOOHOCTh VIYUIIMTh PEIyTaIlldi0 KOMITAHHH, CIIOCOOHOCTh
MPEOJIONIETh PsiFl TPYAHOCTEH HA TYTU CBOETO Pa3BUTHS, CIIOCOOHOCTH CIIY)KHTh
KpUTEPUEM OIIEHKH paboThl MpeAnpusThid. Takke, K CIOBApHBIM OMPEACICHUSIM
N00aBJISIOTCS TaKWe HETraTUBHBbIC 3HAYCHHS KaK HEOOXOAMMOCTh B J0pabOTKe,
MPOSIBJICHHE HEUCKPEHHOCTH W JIMIIEMEpHUs, HETAaTUBHOE BIHUSHUE HAa NPUOBLIb
KOMITAaHWH, HENPAKTUIHOCTh, HEBO3MOXXHOCTh BOIUIOTHTHh yJayHbIC WJIEH B
pEaNTbHOCTb.

KorautuBHble ~ MeTadopbl  BBICTYNAIOT  MPOAYKTHBHBIM  CPEICTBOM
MPEJICTABICHUS KOHIIENTyalbHOro coaepxkanus koumenta KCO, oxBarbiBasi BeCh
KOMITJIEKC JIMHTBUCTHYECKUX M DKCTPATUHTBUCTUYCCKUX 3HAHWW W BBICTYIAs HE
TOJIBKO KaK MHCTPYMEHT U300paKCHHsI U OIICHKH PEaIbHOCTH, HO M KaK CPEJICTBO €¢

ITIO3HAaHMs.
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3.2.3 LleHHOCTHBIIi 3JIeMeHT B CTPYKTYpe KOHLeNnTa

[leHHOCTHBIM KOMIIOHEHT OyAeT paccMaTpuBaTbCsl HaMu Kak HauOoiee
3HAYMMBIM B CTPYKTYpE€ KOHIIENTA, IMOCKOJbKY, 1o MHeHuto B. 1. Kapacuka u I'. T
CIpllIKMHA, «IEHTPOM KOHIENTAa BCETHA SIBJIIETCS LIEHHOCTH, ITOCKOJIBbKY KOHIIENT
CILY’KUT MCCIIEIOBAaHUIO KYJIbTYPbI, @ B OCHOBE KYJBTYPHI JIS)KUT UMEHHO IEHHOCTHBIN
npuHIUny. CrlenoBaTeabHO, MMEHHO ILIEHHOCTHBIM 3JEMEHT JAaeT BO3MOXKHOCTb
BKJIFOUUTB SI3BIKOBYIO €MHMILY B OOLIEKYJIbTYpHbIN KOHTEKCT. [Kapacuk, CiblkuH
2001: 76] LleHHOCTHBIM acHEeKT KOHIENTa OTPa)KaeT BAXKHOCTh TOTO WM HHOTO
NCUXUYECKOTO 00pa30BaHUs Kak JUIsl OTJAENbHON JMYHOCTH, TaK U JJIsl KOJUIEKTHBA.
[Kapacuk 2002: 277] COBOKyNHOCTHh KOHIIENTOB, pPAacCMaTPUBAEMBIX B JaHHOM
acnekre, oOpa3yeT IEHHOCTHYIO KapTHHY Mupa. B 3TOM CIOXKHOM MEHTalbHOM
0o0pa30BaHUM BBIAEISAIOTCA HAauOOJEe CYIIECTBEHHBIE JJI TOW WJIM MHOW KyJIbTYpPbl
CMBICIIBI, LIEHHOCTHBIE€ JOMHMHAHTBI, COBOKYIIHOCTb KOTOPBIX M  0Opasyer
OIPEJENICHHBIN THII KYJIBTYPBI, ITOAIEPKUBAEMBII U cOXpaHsieMbli B s3b1ke [ Kapacuk
2002 : 108]

LleHHOCTHBIE XapaKTEPUCTUKH KOHUENTAa MOXHO YCTaHOBUTbH, OOPATUBIINCH K
aHAJIM3y BBIPAXKEHHBIX B A3BIKE OLICHOYHBIX CY)KJIEHUM 110 TIOBOY TaHHOI'O KOHIIETITA.
OTHU CyXKXIEHUSl BBIPAXKAIOTCSI B COYETAEMOCTH SI3BIKOBOTO BBIPAKEHMSI KOHLEIITA C
OLICHOYHBIMM 3IUTETaMU M MPEAUKAaTaMH, OTOOpaKaroUIMMHU CYIIHOCTh (heHOMEHa
KCO. [Kapacuk 2002: 157] OrneHouyHbIe JEKCeMbI 00Jagal0T KOHHOTATHUBHBIM
3HAUYEHUEM, T.€. 3HAYEHUEM, NPEIHA3HAYECHHBIM JUISl BBIPAXKEHHUS SMOIMOHAIIBHBIX
OTTEHKOB BbICKa3bIBaHUsA. KOHHOTAMN SIBISIIOTCSA pa3HOBUAHOCTBIO TParMaTH4eCKOM
uHbopMaluy, OTOOpa)kallled He MpPEeAMETbl U SBICHHUS, a OTHOLICHHE K HHM.

[http://www.krugosvet.ru/enc/konnotaciya] KonHoramuu MOTYT OBITH

IMOJIOKUTCIIbHBIMHA, OTPHULATCIIbHBIMH U HCfITpaJIBHBIMH.

[Ipoananu3upoBaB psiJ aHIJIOA3BIYHBIX CTAT€d Ha TEMY KOPIIOPAaTUBHOM

COHH&HBHOﬁ OTBCTCTBCHHOCTH, Mbl BBIACIWIN JOIIMTCTBI WM IIPCAHUKATBI, B KOTOPBIX


http://www.krugosvet.ru/enc/konnotaciya
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BBIpaXEH 1IEHHOCTHBIN 31eMeHT koHuenta KCO. Ham npeacTtaBisieTcsi BO3MOKHBIM
pa3aenuTh WX Ha aBa Ojoka. [lepBelii W3 HUX BKJIIOYAET CJIOBOCOYETAHUS C
MOJIOKUTEIILHOM OLIEHOYHOCThIO, BTOPOU — C OTPULIATEIHHOM.

CioBocoYyeTaHHus ¢ MOJIOKUTEIbHOM OLCHOYHOCTBIO

“good corporate citizens”, “good corporate citizenship”, “CSR is a flourishing
profession”, “exemplary corporate citizens”, “a genuine concern to give back to the
community”, “practices that work well enough”, “charitable endeavours that happen
to be doing real good”, “enlightened corporate citizenship”, “successful managers”,
“win-win kind of CSR”, “good management”, “enthusiastic and persuasive
evangelists of CSR”, “strikingly successful Internet-based business-services
company”, “generous and committed colleagues”, “enlightened management
practices”, “spectacular philanthropists”, “foremost CSR networks”, “significant
contributions to the societies”, “the idea of CSR is a very appealing proposition”,
“CSR done in good faith”, “CSR done by genuinely well-intentioned business
leaders”, “beneficent impact on the rest of society”, “positive impact on the social
and environmental systems”, “improved business performance”, “significant
potential”, “the valuable brand reputations”, “a strong microfinance program”,
“valuable social goal”, “ambitious business-model transformation”, “effective
approaches to CSR strategy development”, “positive contributors to social well-
being”, “aspirational CSR goals of the company”, “worthy targets”, “a dedicated
champion”, “booming CSR”, “CSR has become a great idea”, “the great green
awakening”, “CSR has great momentum”, “positive links”, “positive force for
change”, “creative cluster of think-tankers, NGOs, consultancies and inventive
bosses”, “the execution is generally impressive”, “lively CSR scene”, “proactive
engagement with employees”, “risk-mitigating and opportunity-generating strategy
that positively affects the bottom line”, “to develop a global and sustainable

9% ¢¢

community”, “makes good business sense”, “positive economic returns”, “improved
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relations with stakeholders™”, “better relationships with customers”, “admirable
corporate reputation and brand image”, “CSR became a strong, serious agenda”,
“best resourced CSR jobs”, “the most impactful phase of CSR”, “CSR is as strong
as at any time in the last one hundred years”, “CSR has weathered the financial
collapses amazingly well”, “they (CSR heroes) will be brave, articulate”, “one of the
cushiest CSR jobs”, “firms perceive CSR as a valuable business strategy”, “the study
(about CSR) has attracted positive attention”, “the best corporate finance paper”,
“high-level events”, “constructive CSR”, “CSR has become an increasingly
popular business activity”, “CSR reporting has driven a remarkable level of
transparency and performance improvement”, “it (CSR) is really positive and
uplifting”, “increased levels of pride and engagement as a result of CSR”, “CSR is a
brilliant part of the company’s identity”, “our clients feel strongly about CSR”,
“generous-hearted people who want to help charity”, “companies try to circulate
good ideas”, “CSR encourages businesses to be more frugal in their use of resources
and more imaginative in the way they think about competitive advantage”, “purpose-
driven companies”, “a tangible, positive difference in the world”, “purposeful
business activities”, “one of the best corporate workplaces”, “positive impact on their
job satisfaction”, “record-breaking year for Corporate Volunteer Engagement”.
Ci0BoCOYETaHHSA C OTPHUIATEIHLHONH OLEHOYHOCTHIO

“the core premise of CSR is fundamentally flawed”, “the concept of CSR is
flawed”, “it (CSR) is an illusion, a potentially dangerous one”, “the idea of CSR is
irrelevant”, “an appeal to CSR will almost always be ineffective”, “morally dubious
transactions”, “the most harmful kinds of CSR”, “pernicious CSR”, “CSR done in
bad faith”, “CSR done by cynical bosses”, “CSR perverted virtue”, “CSR is usually
a scam”, “the psychotic corporation, quite likely hiding behind CSR”, “denounces
CSR as a dangerous diversion”, “companies hampered by poor coordination and a
lack of logic”, “CSR programs are run in uncoordinated way”, “poorly coordinated

CSR programmes”, “a do-gooding sideshow”, “CSR remains too unfocused, too
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shotgun”, “uneven progress”, “good corporate citizenship is a smug form of public
relations”, “the connection between good corporate behavior and good financial
performance is fuzzy at best”, “too weak positive links”, “familiar British business
story: superb innovation, poor implementation”, “the examination of CSR company
surveys found irrelevant data, unsubstantial claims”, “the quality of environmental
data in sustainability reports remains appalling”, “they (CSR reports) were not being
read properly or taken seriously by staff inside the company”, “it (CSR) was
probably bad for the reputation of business in general”, “self-abasing CSR”, “CSR
was seen as little more than a box-ticking experience”.

Konrtekctsl cioBoynoTpeOieHus: cinoBocodetanuss KCO B M3ydeHHBIX HaMU
Marepuanax AeiaoBbix CMU MoO3BOJSAIOT BBISIBUTH ONPEACICHHBIE HIOAHCHI SI3BIKOBOU
perpe3eHTali KOHIeNTa. AHaIW3 CTAaTed Mokaszaj, YTO MO3UTHUBHBIE aTPUOYIIUU
MPEBAIUPYIOT HAJl CJIOBOCOUYETAHHUSIMU C HETAaTUBHOW OLEHOYHOCTBIO, UTO MO3BOJISIET
cAenaTh BBIBOJ O LEHHOCTHOM 3HaumMocth KoHuenta KCO mis COBpEMEHHOrO
oOmectBa. TeM He MeHee, CYHIECTBYET W  HETaTUBHAas  OIICHOYHOCTH
paccMmarpuBaeMoro kosuenrta. B ocHoBHOM, kputukyetrcs He cama uaea KCO, a
COCOOEBI €€ BOILIOILEHHUS.

OcHoBbIBasiCb Ha cUCTEME€ OIEHOYHbIX 3HaueHui H. J[. ApyTIOHOBOI, MbI
COOTHOCHUM OLICHOUYHbIE XapakTepucTtuku KoHrenta KCO co cieayromuymu TUIAMU
OIICHOYHBIX 3HAYCHUM:

e 001el OIIeHKU (XOPOIINA, TPEKPACHBIN );

® [ICUXOJIOTMYECKOW (MHTEPECHBIN, BECETBIi);
® STUYECKOU (10OpHIil, MOPOUHBI);

® YTWIWTAPHOMU (MOJE3HBIH, OJaronpusTHBIN);
® HOPMAaTHUBHOU (IPaBUJIBLHBINA, HOPMAaJIbHBIN);

e Teseonoruueckoi (3P heKTUBHBIN, yaaunblil). [ ApyTioHoBa 1999 : 198—199]
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K tumy oOmieil omeHKH MBI OTHOCHM CJICAYIONIME SIHUTEThI M TPEIUKATHI:
“good corporate citizens”, “good corporate citizenship”, “good management”,
“spectacular philanthropists”, “enlightened corporate citizenship”, “enlightened
management practices”, “significant contributions to the societies”, “significant
potential”, “CSR has become a great idea”, “the great green awakening”, “CSR has
great momentum”, “makes good business sense”, “better relationships with
customers”, “familiar British business story: superb innovation, poor
implementation”, “best resourced CSR jobs”, “the best corporate finance paper”,
“practices that work well enough”, “high-level events”, “companies try to circulate
good ideas”, “it (CSR) was probably bad for the reputation of business in general”,
“admirable corporate reputation and brand image”, “CSR reporting has driven a
remarkable level of transparency and performance improvement”, “CSR is a
brilliant part of the company’s identity”, “one of the best corporate workplaces”.
[TpuBeneM nmpuMep NPEUIOKESHHS, B KOTOPOM OIICHOYHOCTh MCCJICIYEMOro KOHIICITA
apisgercst oomieit. “Although protecting human rights is the primary responsibility of
governments, businesses with global workforces recognize that ensuring human and
labor rights among their employees—and within their supply chains—makes good
business sense”. B mnpemioxenun rtoBoputrcs o TakoM acnekre KCO, xkak
oOecrieueHWe TMpaB 4dYeJIIOBEKa, B TOM 4YHCJIEe TPYIOBbIX. [IpaBoBas 3amura
OCYIIIECTBIISIETCS TOCYJAapCTBOM, TEM HE MEHee, 10 MHEHHIO aBTOpa CTaThH, OHA
1esecoodpasHa M ¢ MPEeaIPUHAMATEILCKON TOYKH 3peHHs. TakuM oOpa3om, cpenu
CpeACTB 00IIei OIleHKH TpeobiafanT Takue JeKkceMbl kak ‘“‘good/better/best”, uto
aKIEHTUPYET BHUMAHUE Ha CTPEMJICHUH MPEANPUHUMATEIIEH K COBEPIIICHCTBOBAHUIO
B chepe KCO.

["'oBOpst O THUIIE MICUXOJOTHYECKON OLIEHKH, MOYKHO TTPHBECTH TaKWE SIUTETHI U
npenukathl kKak: “‘enthusiastic and persuasive evangelists of CSR”, “the idea of CSR
is a very appealing proposition”, “aspirational CSR goals of the company”,

“creative cluster of think-tankers, NGOs, consultancies and inventive bosses”, “the
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execution is generally impressive”, “lively CSR scene”, “CSR has weathered the
financial collapses amazingly well”, “they (CSR heroes) will be brave, articulate”,
“it (CSR) is really positive and uplifting”, “increased levels of pride and engagement
as a result of CSR”, “the psychotic corporation, quite likely hiding behind CSR”,
“self-abasing CSR”, “good corporate citizenship is a smug form of public relations”.
[IpommtupyemM  mpemiokKeHne, KOTOPOE€  WJUTFOCTPUPYET  MCHUXOJIOTHYECKYIO
orneHouyHocTh KoHuenta KCO. “And it is true that Britain, especially London, has
been a hive of innovation in CSR since the mid-1990s, thanks to a creative cluster of
think-tanks, NGOs, consultancies and inventive bosses”. B mpemiokeHnu roBOpUTCs
0 KpEaTHBHOCTH, MIPOSIBIIIEMOM COTPYIHUKAMU aHATUTUICCKIX u
KOHCYJIFTAIIMOHHBIX IIEHTPOB M HEMPABUTEIILCTBEHHBIX OpraHU3allMiA, a Takke 00
N300peTaTeIbHOCTH, IPHUCYITICH BIaJebllaM KOMITaHUH. [laHHbBIC KaduecTBa JIMYHOCTH
MOTyT OBITh cBOMcTBeHHBI cTopoHHHKaM KCO. IIpoanamu3upoBaB BCE S3bIKOBBIC
CpeICTBa TICUXOJOTHYECKOM OICHKH, MBI TIPUXOAUM K BBIBOAY, 4YTO JUJIS
npoaswkeans wuaeii KCO  HeoOxomuMo  o0JiajaTh TaKUMH  JIMYHOCTHBIMHU
XapaKTepUCTHKaMH KaK 3HTY3Ma3M, YIOPCTBO, KPEAaTUBHOCTh, N300pETATCIILHOCTD H
CMEJOCTh, @ TAKXKE CIIOCOOHOCTH MPOM3BECTH SIPKOE TOJIOKHUTEILHOE BIICYATICHUE 1
yMEHUE OTYETIMBO BBIpa3uTh cBou MbIcTU. Kpome Toro, croponHuku KCO He
JOJDKHBI 00J1a1aTh HU3KOM CaMOOIIEHKOW, MPUHUKATh CBOU JTOCTHKCHHSI M BRIPAKAThH
HEYBEPEHHOCTh B CBOUX UCSX.

K tummy 3THYecKoil OIIEHKM MBI OTHOCHM TaKHWe SIUTETHl W MPEIUKATHI KakK:
“exemplary corporate citizens”, “a genuine concern to give back to the community”,
“generous and committed colleagues”, “CSR done in good faith”, “charitable
endeavours that happen to be doing real good”, “CSR done by genuinely well-
intentioned business leaders”, “a dedicated champion”, “the valuable brand
reputations”, “valuable social goal”, “firms perceive CSR as a valuable business

strategy”, “our clients feel strongly about CSR”, “generous-hearted people who

want to help charity”, “morally dubious transactions”, “CSR done in bad faith”,
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“CSR done by cynical bosses”, “CSR perverted virtue”, “a do-gooding sideshow”.
[IpuBeneM mnpeajokKeHUue, KOTOPOE WILIIOCTPUPYET ATUYECKYI0 OIIEHOYHOCTh
aHanusupyeMoro konmenta. “‘Like many companies, we have lots of generous-
hearted people who want to help a charity that has touched their lives”, says Rudi
Symons, the company's global head of culture”. B npeanoxxenuu mporuTUpOBaHbI
CJIOBa HayalbHUKa oTnaena KyabTypbl koMrnanuu ¢ KCO. OH xapakrepusyeT CBOHMX
COTPYIHMKOB  KaK  BEJMKOAYIIHBIX  JIIOJEH,  TOTOBBIX  COACHCTBOBATh
OJ1aroTBOPUTENBHOCTH. TakuMm 00pa3oM, U3YyUUB SI3BIKOBBIE CPEJICTBA ATHUECKOMN
OIICHKH, MBI MPUXOJAUM K CIEAYIOIIUM BbIBOJIaM. [ Toro uroOnl koHuenmus KCO
COOTBETCTBOBAJIa HOpMaM OTHKU, €€ MPUBEPKEHIBI JOJKHBI 00JagaTh TaKUMU
NPUHIIAIIAMA U Ka4eCTBaMHU KaK HWCKPEHHOCTb, BEIMKOAYIIHE, MPEAAHHOCTh UJee,
YECTHOCTh, U JTOOPOCOBECTHOCTh. [IposiBNeHNE COTpyIHMKAMH KOMIIAHUM IIMHU3MA,
JauLeMepusi, HeJOOpPOCOBECTHOCTH, a TaKKe NpeHeOpekeHue OOIMMU HOpMaMu
Mopaiu, npotuBopeduT camont uaee KCO u ABiseTcss STUUECKA HEMTPUEMIIEMBIM.
PaccmarpuBasi TN yTHIMTApHON OIICHKHU, MOXHO TIPUBECTH CIEAYIOIINE
snuteThl U npeaukatel: “CSR encourages businesses to be more frugal in their use of
resources and more imaginative in the way they think about competitive advantage”,
“one of the cushiest CSR jobs”, “CSR is a flourishing profession”, “booming CSR”,
“beneficent impact on the rest of society”, “to develop a global and sustainable
community”, “positive impact on the social and environmental systems”, “positive
contributors to societal well-being”, “worthy targets”, “positive links”, “positive
force for change”, “positive economic returns”, “improved relations with
stakeholders”, “risk-mitigating and opportunity-generating strategy that positively
affects the bottom line”, “the study (about CSR) has attracted positive attention”, “too
weak positive links”, “pernicious CSR”, “it (CSR) is an illusion, a potentially
dangerous one”, “the most harmful kinds of CSR”, “denounces CSR as a dangerous
»

diversion”, “a tangible, positive difference in the world”. YTunurapaas orieHO4HOCTb

konnenta KCO peanusyercs B YAaCTHOCTHM B ClEAYIOIIEM MpeaioxeHuu. “To
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maximize their positive impact on the social and environmental systems in which
they operate, companies must develop coherent CSR strategies”. CorinacHo cTaThe,
YTOOBI MPUHECTU COLMAIBHBIM U HKOJIOTHYECKMM CHCTEMaM HauOOJBIIYIO MOJIb3Y,
KOMIaHUsIM HeobxonuMo paspabotath eaunble ctpaterun KCO. Takum oGpazom,
CpeIu CpeACTB YTWUIMTApHON OIGHKH, JIEKCEMBI ‘‘positive/positively” sBISIIOTCS
HaubOonee 4acToTHbIMU. OHM OTpakarOT TAaKOW HIOAHC 3HAUEHHUs KOHIIENTa, Kak
nosioxkuTenbHoe BiausHue KCO Ha 0011ecTBO U OKpyKawlyto cpeny. OLeHOYHbIe
CpellCTBa C OTpHUIIATEIBLHON KOHHOTalueW — JekceMbl ‘‘dangerous”, “pernicious”
pPacKphIBAIOT CIEAYIONIME HIOAHCHI 3HAYEHUS KOHIIENTAa: BO3MOXKHASI OIMACHOCTb,
naryoHoe BJIMsIHHE Ha OOLIECTBO.

WnmocTpupyst TANT HOPMATHBHOW OLIEHKH, MBI MPUBOAMM TAaKUE SIUTETHl H
npeaukatsel kKak: “the idea of CSR is irrelevant”, “companies hampered by poor
coordination and a lack of logic”, “CSR programs are run in uncoordinated way”,
“poorly coordinated CSR programmes”, “the examination of CSR company surveys
found irrelevant data, unsubstantial claims”, “they (CSR reports) were not being
read properly or taken seriously by staff inside the company”, “CSR is usually a
scam”, “CSR remains too unfocused, too shotgun”, “the core premise of CSR is
fundamentally flawed”, “the concept of CSR is flawed”, “the quality of
environmental data in sustainability reports remains appalling”. IIpumepom
BBIpQXEHUSI HOPMAaTUBHOM  oueHouHocTH KoHuenta KCO  cuyxur Takoe
npemoxkenre kak ‘“‘“The examination of more than 4,000 corporate social
responsibility (CSR) reports by a team at Leeds University found "irrelevant data,
unsubstantiated claims, gaps in data and inaccurate figures”. B mpemnoxenun
TOBOPUTCS O TOM, YTO NPOBEICHHBIN TPYIIIONW crnenuaiucTtoB u3 Jluackoro
VYuuBepcutera aHaim3 4000 oruetoB 0 KCO BbIsIBUII HEaKTyaJbHbBIE CBEICHMS,
BBIBOJIbI 0€3 MOATBEPkKACHUSI, MPOOEIbI B JAHHBIX U HETOYHOCTH B MojcyeTax. Takum
00pa3oM, MOCKOJIBKY COOTBETCTBUE HOPMaM MOHUMAETCS B OOIIECTBE KaK HEYTO CaMO

co0oil pa3zymeroneecs, a OTKJIOHEHHE OT HUX MPHUBJICKAET MPUCTAIHHOEC HETaTUBHOE
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BHUMaHWE, MpeoliagaHre HETaTUBHBIX OICHOYHBIX 3HAYCHUN B JaHHOW TPYIIE
000CHOBAHO JIOTUYECKH.

[Ipoananu3upyemM THUIT TEIEOJOTMYECKON OleHKHU. Teneosorus — 3T0 crnocod
OTMCAHMS ¥ TPAKTOBKU ()EHOMEHOB OOBEKTHBHOW M CYOBEKTUBHOW PEATIbHOCTH, T/IE
Ba)XHAs POJIb OTBOJUTCS TOHSATHUSM iU, cMbIcia, U QyHkuuu. [bop3enkoB 2003:
145] CnepoBaTenbHO, TENEOJOTHYECKass OLEHKA pacCMAaTpUBAET KOHLENT B
HesenojaralomemM M (PyHKIUOHAIbHO-CMBICIIOBOM AacleKTe, KaK JeATeIbHOCTb,
HaIpaBJICHHYIO Ha JIOCTHXKEHHUE OIpeseeHHon 1enu. K Tumy Teneonorunyeckoit
OLICHKM MbI OTHOCHUM CJIEIYIOLIME IMUTETHI U TpeauKaThl: “ambitious business-model
transformation”, “successful managers”, “win-win kind of CSR”, “strikingly
successful Internet-based business-services company”, “foremost CSR networks”,
“improved business performance”, “a strong microfinance program”, “effective
approaches to CSR strategy development”, “proactive engagement with employees”,
“CSR became a strong, serious agenda”, “the most impactful phase of CSR”, “CSR
1s as strong as at any time in the last one hundred years”, “constructive CSR”, “an
appeal to CSR will almost always be ineffective”, “uneven progress”, “the
connection between good corporate behavior and good financial performance is fuzzy
at best”, “CSR was seen as little more than a box-ticking experience”, “purpose-
driven companies”, “purposeful business activities”, “positive impact on their job
satisfaction”, “record-breaking year for Corporate Volunteer Engagement”.
[TpuBenem npuMep NpeayioKEHUs, B KOTOPOM OIEHOYHOCTh MCCIIETyeMOT0 KOHIIETITa
aBisieTcs Teneojornueckoi. “In our research and consultancy we’ve seen two
effective approaches to CSR strategy development”. ABTOpBI CTaTbu OTMEYAIOT, UTO,
OCHOBBIBAsSICh Ha HCCIICIOBAHUSAX W KOHCYJIHTATUBHOM OIIBITC, OHHM BBISBUJIU JIBa
addexTuBHbIX Toaxona k paszButuio crpareruu KCO. Tak, snutetsl “strong” u
“effective/ineffective” sBnsitoTcsi Hanbojee 4YaCTOTHBIMM B JaHHOHM rpynmne. OHu
OTPaKalOT TaKOW HIOAHC 3HAYEHUS JTaHHOTO KOHIENTa, Kak ypoBeHb d(H(HEKTUBHOCTH

KCO.
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Taxxe, HEOOXOIUMO OTMETUTH, 4TO B Kiaccudukarmu H. JI. ApyTroHOBOI
MPUBEICHBl €HIE JBa THUINA OLEHOYHOIO 3HAYEHHUS: 3CTETUUYECKHUM MU CEHCOPHO-
BKycoBoil. Tem He MeHee, mid koHuenta KCO naHHbIE TUITBI OLEHOYHOTO 3HAYECHUS
SBJISIIOTCS] HEMTPOIYKTUBHBIMH.

Takum 00pa3oM, MbI NPOAHATM3UPOBAIU OICHOYHYIO COCTaBJISIOIILYIO
koHienta KCO, kotopasi peaqu3yercs B SI3bIKE C MOMOIIbIO OIEHOYHBIX SMUTETOB U
peauKaToB. Mbl HACUUTHIBAEM 78 CIOBOCOUYETAHHI C MMO3UTUBHOM OLICHOYHOCTBIO U
30 cioBOCOYETAaHW C HETraTUBHOM OLIEHOYHOCTBHIO MCCJIEAYEMOr0 KOHIICTTA.
[Ipoananu3upoBaB npuBeacHHbIe 108 CI0BOCOYETAHHI B COOTBETCTBUU C CUCTEMOU
onleHOUHbIX 3HaueHuid H. J[. ApyTIOHOBOW, MBI COOTHECIM HX CO CIEAYIOLIUMH
TUNIAMH  OILICHOYHBIX  3HAueHHWi: o0Omei omneHku (24  ClIOBOCOYETaHMS),
ncuxosiornyeckoit (14), studeckoit (17), yrunurapuoit (21), nopmatuBHoit (11) u
teneosornueckorr (21). CnenmoBarensbHo, KCO paccmaTtpuBaeTcsi B JI€IOBOM
MEIIUAIUCKypCe TMPEXKIEe BCEro C OOIIeH, TEIeOJOTHUYEeCKON, YTUIUTApHOH U
ATUYECKOU TOUYKH 3peHus. FIcXoid U3 MOoIydYeHHBIX JTaHHBIX, MBI J€JIa€M BBIBOJI, YTO B
OOJBIIMHCTBE CIy4YaeB B aHTIIOS3BIYHOM Meauaauckypcee koHent KCO onenuBaercs
MOJIOKUTENBbHO. CIeayeT OTMETUTD, YTO B HA4YaJI€ CBOETO CYIIECTBOBAHUS KOHIIECTIIUA
KCO o6mamana psigoM HEAOCTAaTKOB, M, CJIEIOBATEIbHO, BBhI3bIBAJA HEJAOBEpUE H
HernoHuMmanue B nenoBoM oOmectBe. Ilo mepe pazButust KCO, ero Bocmpusitue
JONbMHU  cTallo MeHATbesd. Ha ceromgmsmuumii near KCO — MHOroob6pasHoe u
HETMPEPHIBHO  HBOJIIOIMOHUPYIOIEE SBIICHHE, CIOCOOCTBYIONIEE pA3BUTHIO U

0J1aronory4uto o0IIecTBa.
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BbiBOABI 0 TPeTHEH IJ1aBe

B nannoit rmaBe ™Mbl paccMmorpenu koHuent KCO, monb3ysach METOIUKON
B3auMOJIeHcTBYONUX croco6oB no3Hanus B. U. Kapacuka u I'. I'. Cablikuna, TO
€CTh C TOYKHU 3PCHUS TPEX IEMEHTOB — MOHATUHHOTO, 00PA3HOTO U IIEHHOCTHOTO.

['oBOpsi 0 MOHATUHHOM 3JEMEHTE B CTPYKTYpE€ H3YYEHHOTO KOHIIEINTa, MbI
MPUBOJUM PE3yJbTaThl aHAMM3a MeHUHHUIMA OTAEIHHBIX 0a30BBIX JICKCEM B WMEHU
koHuenra KCO, To ectb jekceM “corporate”, “social” u “responsibility”.
[IpoBeneHHBIA aHAINU3 MOKa3aJl MHOTO3HAYHOCTh JAHHBIX JEeMUHUIIMA U TTO3BOJIUII
HaM BBIJICIIUTH TJIABHBIN JIEKCUKO-CEMAHTUYECKUM BapuaHT uMeHU KoHuenra — “CSR
1s the idea that a company has a duty to encourage social and environmental welfare,
to be concerned about the products and profits it makes and, to incur short-term costs
to promote positive changes” («KCO — 310 uaes o TOM, 4YTO KOMIIAHUSIM CJEAYET
COJICCTBOBATh COLMATBLHOMY M 3KOJOTHUYECKOMY OJIarOCOCTOSHUIO, OTBETCTBEHHO
OTHOCHUTBCSI K TOMY, UTO OHU MIPOU3BOJIST, M CIIOCO0AM MOTyYEHUs MPUOBLIH, a TAKXKE
HECTU KPAaTKOCPOUHBIE 3aTPaThl HA CTUMYJIHUPOBAHUE TTO3UTUBHBIX MPEOOPAZOBAHUI).
Taxke, HEOOXOJUMO OTMETUTh, YTO B U3YYCHHBIX JACPUHUIUAX HUAEST O
noopoBoabHocTd KCO mepenaercss MmoaayibHbIM TiiaroiioMm “should”. B cioBapHbIx
ompejieieHusIX HauOosiee 4YacTo (UrypupyroT Takue JeKceMbl Kak ‘“‘concern”,
“environment”, “idea”, ‘“community”, ‘“company”, “society”’, a = TaKxe
rpaMMmatideckue (QopMbl U JICKCUYECKHME EIWHHIIBI, TMPOU3BOJHBIE OT HHUX:
“concerned”, “environmental”, ‘“social”. Ilockonbky cioBocodeTaHue ‘‘corporate
social responsibility” 3aduKkCHUpOBaHO B  CHEIUATU3UPOBAHHBIX CIPABOYHBIX
U3JIaHUSX, OHO SBJISICTCSI TEPMUHOM aHTJIOS3BIYHOTO JIEJIOBOTO MucKypca. Hampumep,
corsacHo Business Dictionary, “CSR is a company's sense of responsibility towards
the community and environment (both ecological and social) in which it operates”
(«(KCO — 3T0 OTBETCTBEHHOCTh (KaK JKOJIOTMYECKAsl, TAK U COLIMAIbHAsA), KOTOPYIO
COTPYJHUKH KOMITAaHMM YYyBCTBYIOT Tiepej] OOIIECTBOM U OKpYKarolleh cpeiou, B

KOTOPOU OHH OCYIIECTBIISIFOT CBOIO JIESITENILHOCTDY ).
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PaccMoTpeB 00pa3Hblii 3J€MEHT H3yYE€HHOrO KOHIENTa, Mbl MPUXOIAUM K
BBIBOAY, 4TO  OH  peaiusyerca B  MeTadhOpUUECKMX  BBIPAKCHUSX.
[Ipoananu3zupoBannbie HamMu MeTadopsl (36) OTHOCATCS K CIEAYIONIMM THUIIAM:
MeTadophl, CBSI3aHHBIE TI0 AacCOIMAIlMM C MPUPOAHBIMH  siBIEHUSAMH  (3);
antponiomopdusie Metadopsr (10); apredaxtHbie MeTadopsl (5); MeTadophl,
CBsI3aHHbIE C Temoil O0opbObI (9); mpocTpaHcTBeHHBIE MeTadopsl (5); MeTadopsl,
CBSA3aHHBIE C HUCTOPUYECKMMH M OKOHOMHUYECKMMHU siBiieHusmu (4). Haubonee
MPOYKTUBHBIMU U3 HUX SIBIISIIOTCS apTe(akTHBIE U aHTPONIOMOPGHBIE METAPOPHI.

Brigenennsie MeTadophl CBSI3aHBI MO ACCOIMAIIMHA CO CIEAYIOUIUMH TEMaMHU:
OPUPOJHBIX SIBJICHUM; YEJIOBEUECKON JEATEIbHOCTH; OJEXKIbl; IIACTUYECKOU
XUPYprUuM; JETCTBa; OOpPHOBI; MPOCTPAHCTBA; HCTOPUYECKUX M HKOHOMHUYECKUX
aBiieHnid. Beinenus 24 metadopbl ¢ MONOKUTENBHOW KOHHOTauuen u 12 metadop c
OTPHUIATEIbHOM KOHHOTAlMEeH, Mbl OTMEYaeM, 4YTO METa(opbl C MOJOKUTEIbHON
KOHHOTAIlMEH SBJSIOTCS Hanboyiee MPOAYKTUBHBIMA B CTPYKTYpE HW3YYEHHOTO
koHuenra. C nmomornrsio Metadop Kk crnoBapHbiM onpeneneHusM KCO nobansitores
TaKU€ HIOAHCHI MOJOXKUTENIbHBIX 3HAUEHUN KaK MPOrpeCCUBHOCTD, MEPCIEKTUBHOCTbD,
OaroTBOpHOE BIMSHHE Ha OOIIECTBO, HEOTAEIMMOCTh OT JAEATEIBHOCTH MHOTUX
KOMIIAHUM, MHOI'0AaCNeKTHOCTb, MHOECTBEHHOCTh CIIOCOOOB  OCYILECTBIICHHUS,
CIIOCOOHOCTh YIYYIIMTh PEMyTaldi0 KOMITAHWH, CIOCOOHOCTh MPEOAOJETh PsI
TPYAHOCTEH Ha IYTH CBOETO Pa3BUTHUS, CIIOCOOHOCTH CIY)KHTb KPUTEPHEM OLECHKHU
paboThl penrnpusTuii. Takke, K CIIOBApHBIM JACPUHUIUSAM T00aBISIOTCS CICTYIOIINE
HETaTWBHBIC 3HAYEHUS: HEOOXOIUMOCTh B 10Pa0OTKE, MPOSBICHIE HEUCKPECHHOCTH U
JUIEMEpHsi, HETaTUBHOE BIMSHUE HA TPHUOBUIL KOMIIAHWN, HENPAKTUYHOCTD,
HEBO3MOKHOCTH BOIUIOTUTH YJa4HbIE HJIEU B PeabHOCTb.

Takum o00pa3oMm, KOHIENTyadbHbIe MeTa(oOpbl SBISIOTCA MPOTYKTHBHBIM
CpEICTBOM IpejacTaBieHus coaepxkanus koHienta KCO, oxBaTbiBas BeCb KOMILJIEKC
JMHTBUCTUYECKUX M IKCTPAIMHTBUCTHUECKUX 3HAHWHA M BBICTYIAs HE TOJIBKO Kak

HHCTPYMCHT H306pa}KeHI/I$I N OOCHKH PCAJIbHOCTH, HO KU KaK CPCACTBO €C IIO3HAHMA.
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B otHomenuu onenoyHoro snementa koHuenta KCO Hamu cienaH BBIBOJA O
€ro peajau3aluu B sA3bIKe ¢ TOMOIIbI0 108 OIEHOYHBIX SMUTETOB U MPEIUKATOB. MBI
HAaCUMTHIBAEM 78 CJIOBOCOYETAHMN C TO3WTUBHOM OLEHOYHOCTBIO U 30
CJIOBOCOYETAaHMM C  HEraTMBHOW  OLIEHOYHOCTBIO  MCCIEAYEMOrO  KOHIIENTA.
[Ipoananu3upoBaB BHIABICHHBIE CIOBOCOYETAHUS MO CUCTEME OLIEHOYHBIX 3HAYCHHUI
H. JI. ApyTIOHOBOW, MBI COOTHECIM HMX CO CIEAYIOIUMH THUIAMU OIICHOYHBIX
3Ha4YCHUM: 001Iel oleHKU (24 cloBOcOYeTaHus), Icuxoioruueckou (14), atuueckoit
(17), yrunurapuoit (21), HopmatuBHOM (11) m Teneomoruueckoun (21). Takum
o0pazom, KCO paccmaTpuBaeTcsi B JI€JIOBOM MEAHMAIUCKYpPCE MPEUMYIIECTBEHHO C
oOIIeH, TeleoJIOrHYeCKo, YTHIMTAPHON U ITHYECKOM TOYKM 3peHus. Mcxoms u3
MOJYYEHHBIX JaHHBIX, Mbl MOXEM CJelaTh BBIBOJ, YTO B TMOAABJISIONIEM
OoJIbIIMHCTBE ciydaeB ynoTpebsenust koHuent KCO oneHuBaeTcs MOJ0KUTENBHO B
aHIJIOA3BIYHOM Meauaguckypce. Crenyer OTMETUTh, YTO B Hadajleé CBOErO
cymectBoBanus ¢peHoMeH KCO umen MHOXXECTBO HEJAOCTaTKOB, U, CJIEI0BATEIBHO,
BbI3bIBAJl HEJIOBEpHE M HEMOHMMaHue B AenoBbiX kpyrax. [lo mepe pazsutus KCO,
€ro BOCHpUATHE JIIOABMU cTano MeHATbes. Ha cerogusiinuii nesr KCO —
MHOTOMEPHOE€ W TIOCTOSIHHO TMPOTPECCHUPYIOIIEE SBJICHUE, CIOCOOCTBYIOIIECE

Pa3BUTHIO U OJIATOTMOIYYHIO 00IIIEeCTBA.
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3ak/IoueHue

HpI/I HCCJICA0OBAaHNN (I)GHOMCHa JIMHT'BOKYJIbTYPHOI'O KOHIICIITA MBI O6paHIaJ'II/ICI)

K ucclienoBaHusaM Takux ydeHbix kak /. C. Jluxaués, C. A. AckosbaoB-AJiekcees, B.

H. Temus, M. B. [ITumenosa, 3. /1. [Tonora, 1. A. Crepuun, H. ®. Anedupenko, B. 1.

Kapacuk, I'. I'. Casimukun, C. A. bopucoBa, B. B. Autponosa, C. I'. Bopkaues, H. B.

Heesa, H. B. bornanosa. Ha ocHOBaHNM POBEAEHHOTO MCCIIEN0BAHUS Mbl BBISICHUAJIN

cleayroIee.

Hecmotps Ha riybokoe M3ydeHHE SI3bIKOBOM MPUPOJbl KOHIIENITA, JTUHTBUCTHI
HE IIPULUIM K €AMHOMY MHEHUIO 110 JaHHOMY MoBoay. Tem He MeHee, BO BCex
ONPEIEIICHUSIX KOHLENTA aKIIEHTUPYETCS UJIes] KOMIUIEKCHOTO U3Y4YEHUS SI3bIKa,
CO3HaHUs U KyJIbTYpHI.

OCHOBHBIMM XapaKTEPUCTUKAMH JIMHTBOKYJIBTYPHOI'O KOHIIENTA SBIISIOTCS
KOMILJIEKCHOCTh OBITOBAHMSI, MEHTAJIbHASI IPUPO/IA, IEHHOCTHOCTbD, YCIOBHOCTb
U  PasMbITOCTh, W3MEHYMBOCTb, OIPAHMYEHHOCTb CO3HAHUEM HOCHUTEI,
MHOTOMEPHOCTb, METOJ0JIOTMYECKAsi OTKPBITOCTh U MOJUKIACCU(DULIUPYEMOCTb.
Konnenr ¢opMupyercs B CO3HaHMM HOCUTEIEM S3bIKa IOCPEICTBOM
aCCOLMAaTUBHBIX CBA3EU SI3BIKOBBIX €IMHUI] U UX 3HAYCHUU.

CpencrBamu penpe3eHTaluy KOHIIENTOB SBJISIIOTCS UX SA3bIKOBBIE BBIPAXKECHUS:
JIEKCEeMBbl, KIIIOUEBBIE CJIOBa, CIIOBApHbIE JeDUHHUINM, (Ppa3eoIOrHYecKue
COYETAHUSA, CHHTAKCUYECKUE KOHCTPYKLHUHU, TEKCTBl U COBOKYITHOCTH TEKCTOB;
a TAaK)KE UX COYETAEMOCTD C IPYTMMH KOHLENITAMM.

Ha cerogmsmHuii JO€Hb HE  CYILIECTBYET YHHMBEPCAJIbHOM  TEOpHH,
ompeeNstonieil cTpykTypy Kouienrta. B paborax B. WM. Kapacuka u T'. T.
CrnpilikuHa — copMyJupoBaHa MOJIETb  B3aUMOJECTBYIOIIMX  CIOCOOOB
no3HaHusA. COrylaCHO TaHHOW MOJIENIH, KOHUENT BKIIFOYAET TPU COCTABIIAIOLIME:
MOHATUIHYIO, 00pa3HYI0 U IIEHHOCTHYI0. Ha MOHSITHITHOM ypOBHE Cpe/ICTBAMH

PEHpPE3CHTAllM KOHICIITA ABJIAIOTCA CIIOBAPHLBIC ,Z[C(l)I/IHI/ILII/II/I, Ha O6pa3HOM —
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KOHIIETITayJIbHbIe MeTadopbl, Ha ICHHOCTHOM — OIICHOYHBIC OJMHUTETHl H
npeaukarsl. braromaps JIaKOHUYHOCTH M COJEPKATEIbHOCTH IPUBEACHHAS
MOJIeJIb MOJTyYHJIa IUPOKOE PaCIpOCTpaHEHUE B JIMHTBUCTUUYECKHUX cepax.

[Tpu uccnenoBanuu GEeHOMEHOB AUCKYpCa, MEIUANCKYpCa U JUCKypca ASTOBOM
IIPECChl MbI ONMUPATUCHh Ha BBIBOJIBI TakuX y4yeHbIX Kak I1. Cepuo, M. Ctab6c, B. 1.
Kapacuk, B. E. Uepnseckas, M. JI. Makapos, M. B. I'peunxun, O. B. lllupsesa. B
HaIllEM HUCCJIEIOBAHUM Mbl IPUIILIN K CJIEIYIOIINM BBIBOJAM.

e Jluckypc — 3TO ABJIEHHUE MPOMEKYTOUHOTO XapaKTepa MEXAY TEKCTOM, PEUbIO,
KOMMYHUKAIIMEH U S3bIKOBBIM MTOBEJICHUEM.

e Haubonee u3BecTHast U3 TUCKYPCUBHBIX KiIacCU(UKALUKN BBIICISET TPU TUIA
JIMCKYypCa — YCTHBIN, MUCbMEHHBIA U MBICIEHHBIA. OCTaJIbHbIE THUCKYPCUBHBIC
pa3nuuud nepeaaroTcs ¢ MOMOIIbIo oHsATuA xanpa. B. U. Kapacuk Beigenser
JIBa TUIIA TUCKYpPCa — MIEPCOHANBHBIA U HHCTUTYLIHOHAIBHBIN.

e Jluckypc HemoBOW MpecChl SABISAETCA OJHUM H3 NPOJYKTOB MAacCCMEIUNHOMN
JIeJIOBOM KOMMYyHUKanuu. KpynHeWmumu MeauaOpeHIaMu JTaHHOTO THIla
nuckypcea sBistoTes “Financial Times”, “Harvard Business Review”, “Forbes”,
“The Economist”, u apyrue. llenbo maHHBIX MeAUAOPEHIIOB SIBIACTCS
MH(OPMAIMOHHOE 00CTYKMBAaHUE UHTEPECOB JIEJIOBOTO OOIIECTBA.

IIpu wuccnenoBanuu koHienta KCO Mbl BOCHOJB30BAIMNCH METOJIUKON
B3anMMoJIecTByOMUX crocoboB no3nanust B. . Kapacuka u I'. I'. Cnperiikuna. Ha
OCHOBAHUH IPOBEICHHOTO UCCIEN0BAHNS Mbl MOYKEM CJIIENIATh CIEAYIOIINE BBIBOJIBI.

1. TloHATMIHBI KOMIIOHEHT B CTPYKTYpE KOHLENTA MPEACTaBIEH HMEHEM
KOHIIETITa, CIOBAPHBIMU AepuHuIusAMU U onpeneneHneM KCO kak 3KOHOMHUYECKOTO
TepMuHa. [IpoaHanu3upoBaB ClIOBapHbBIC TEPUHULIMKI, MOKHO BBIICIUTH CIACAYIONTUN
BBIBOJI. [ JIaBHBIN JIEKCHKO-CEMAaHTUYECKUH BAapUaHT WUMEHW JAHHOTI'O KOHIIENTa —
“CSR is the idea that a company has a duty to encourage social and environmental

welfare, to be concerned about the products and profits it makes and, to incur short-
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term costs to promote positive changes” («KCO — 310 uaest o ToM, 4TO KOMITAaHHSIM
CIIelyeT COJCUCTBOBaTh COIMAIBHOMY M JKOJOTHYECKOMY OJIarOCOCTOSHUIO,
OTBETCTBEHHO OTHOCHUTHCS K TOMY, YTO OHHM IPOU3BOMSAT, U CIOCOOAM TMOJyYEHHUS
npuObLIH, a TAKXKE HECTH KPATKOCPOUHBIE 3aTpaThl HA CTUMYJIUPOBAHUE TTO3UTUBHBIX
npeobpazoBanuii»). Ilockoapky ciaoBocoueranue “‘corporate social responsibility”
3a(pUKCUPOBAHO B CIEHUATM3UPOBAHHBIX CIPABOYHBIX HU3JAHUSIX, OHO SBISETCS
TEPMUHOM aHTJIOSI3bIYHOTO JIEJI0BOTO TUCKYpCa.

2. OOpasHbIf  3JIEMEHT HUCCIEIYeMOIro  KOHLENTa peajlu3yercs B
Metadopuueckux BblpakeHUsX. [IpoananusupoBanHble Hamu Mmetadopsl  (36)
OTHOCSITCSI K CICAYIOUIMM THUIaM: MeTa(ophl, CBS3aHHbIE [0 aCCOLMALUU C
npupoAHbIMH siBieHUAMH (3); aHTpormoMopdHbeie Metadopsl (10); apredakTHbIC
Metadopsl (5); metadopsl, CBSI3aHHBIE C TeMOUWl 00pnObI (9); MPOCTpaHCTBEHHBIE
metadopel (5); Meradopbl, CBSI3aHHBIE C HCTOPUYECKUMH U SKOHOMHUYECKUMU
apieHusiMu  (4). HaunOonee npOayKTUBHBIMH M3 HHUX SBISIIOTCS apTe(akTHbIE H
anTpornomopdusie metadopsl. [IpuBenennbie MmeTadopbl CBSA3aHBI IO ACCOIHAIIUU CO
CJIEYIOIMMU TEMaMU: MIPUPOJHBIX SIBICHUMN; YEIOBEUECKON 1eATEIbHOCTH; OJIEHKIbI;
IUTACTUYECKOW XHUPYPTUH; JI€TCTBA; OOpHOBI; MPOCTPAHCTBA, MCTOPUYECKUX U
HDKOHOMMYECKHUX SBJICHUM.

3. MeTtadopsbl ¢ NOJ0KUTENbHON KOHHOTauuen (24 u3 36) aBisitoTcss Hanbosee
IPOAYKTUBHBIMU B CTPYKTYpE U3yUE€HHOTO KOHIIETITA.

4. C nomotpio MeTadop J0OABISIOTCS CIACAYIOIINE MOJI0KUTEIIbHBIC 3HAUCHHS
koHuenrta KCO: mporpeccMBHOCTb, MEPCIEKTUBHOCTh, OJIATOTBOPHOE BIUSHUE Ha
OOIIECTBO, HEPa3pbIBHOCTh C JEATEIBHOCTHIO KOMITAHWW, MHOTOACHEeKTHOCTb,
MHO>KE€CTBEHHOCTh CIIOCOOOB OCYIIECTBIEHUS, CIIOCOOHOCTh YIMYUIIUTh PEyTaIHIO
KOMIIaHUH, CIIOCOOHOCTH TMPEOJONETh PSIA TPYAHOCTEH Ha IyTH CBOETO Pa3BHUTHA,
CIIOCOOHOCTh CIYXUTh KPUTEPHEM OICHKH pabOThl MPENNpHUITHH W CleoyIolue

HCTAaTUBHBIC 3HAYCHMU . H€O6XO,Z[I/IMOCTB B I[Opa6OTK€, IMPOABJIICHUC HCUCKPCHHOCTH U
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JUIEMEpHs, HETaTHBHOE BIMSHUE HA TMPHUOBUIL KOMIIAHWN, HEMPAKTHYHOCTD,
HEBO3MOXHOCTb BOIUIOTUTh yIAYHbIC UJIEU B PEAIBHOCTb.

5. Ouenounsiii aneMmeHT KoHllenTa KCO peanuzyercs B A3bike ¢ momMolpio 108
OLICHOYHBIX DJIHWTETOB M MPEAUKATOB: 78 CIIOBOCOYETAHUAX C IO3UTUBHOU
KOHHOTauue u 30 cTIOBOCOUYETAaHUSAX C HEraTUBHOW KOHHOTAITUEH.

6. CormacHo cucreme oueHouHbIX 3HaueHnii H. J[. ApyTiOHOBOW, OHHM
COOTBETCTBYIOT CJEAYIOIIMM THUIIAM OLICHOYHBIX 3HA4YCHH: o0miei oreHku (24),
ncuxoyoruueckor (14), stuueckoit (17), yrunurapuoit (21), HopmatuBuoit (11) u
teneosornueckor (21). CnenoarensHo, KCO paccmartpuBaeTcss B JI€JIOBOM
MEIUAIUCKypCe MPEUMYIIECTBEHHO C OOIIEeH, TENe0JOrH4YeCKOl, yTHIUTAPHOU U
ATUYECKOU TOYKH 3PEHUS.

7. KonuenryanabHble MeTaOPbl U OLIEHOYHBIE AMUTETHI U IPEAUKATHI SBJISIIOTCS
MPOAYKTUBHBIM CPEICTBOM MpeAcTaBieHus coaepkanus koHuenrta KCO, oxBarbiBas
BECh KOMIUIEKC JIMHTBUCTUUECKUX U IKCTPATMHIBUCTUYECKUX 3HAHUM W BBICTYyMAasi HE
TOJIBKO KaK MHCTPYMEHT U300pa’K€HUS U OLIEHKU PeaJbHOCTH, HO U KaK CPEJCTBO €€
MO3HAHUS.

8. B OonpmuHcTBe ciaydaeB koHient KCO oreHMBaeTcs B aHTJIOSI3bIYHOM
MeTUaIUCKypce TOJIOKHUTENbHO. B Havanme coero cymectBoBanus ¢enomen KCO
MMeJI MHOXXECTBO HEIOCTATKOB, BBI3BIBAJ HEIOBEPUE U HETMIOHUMAHUE B JICJIOBBIX
kpyrax. [lo mepe pazsutus KCO, ero BochnpusTthe JOAbMU CTago MeHsATbcs. Ha
ceronusmHuil  geHb KCO — MHOroMepHOE U MPOTPECCUPYIOINIECE SIBJICHUE,

CrocoOCTBYyHOIIIEe 0J1aronoydnio 00IIeCTRa.
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TEXT1

5 corporate social responsibility trends that will dominate 2018

2017 ushered in unprecedented changes in how companies conduct their
business. This year, more changes are expected to happen, especially for the corporate
social responsibility of businesses.

The Generation Z will most likely enter the workforce this year. They are the
ones who are born after 2000. This group wants socially responsible products and will
continue supporting brands that align with their beliefs. This gives pressure to
companies to prove that they are actually following up on their promises on being
socially responsible organizations.

Here are five corporate social responsibility trends that will likely happen this
year:

1. Workplace equality will begin to become more common

Last year, a lot of equality-related activism happened. There is the need to
implement changes in businesses, most especially those concerning how women are
treated and given equal opportunities and protection. This year, expect more
deserving women to be included in leadership roles as well as their inclusion in
industries often dominated by their male counterparts.

2. Diversity means more than just women inclusion

Diversity in the workplace means much more than women inclusion alone. It
means creating a workforce that embraces every culture, language, age, sexual
orientation, disability, background and experience — and giving a voice to those
differences.

3. Consumers will now have increased social responsibility

According to Thrive Global, employees will be rated by social and

environmental impact they have. This means energy consumption, volunteer work and



purchases from socially responsible manufacturers will be assessed. Employees will
get more power this year. Their opinions on crucial matters have more weight now
more than ever.

4. Privacy and data protection will remain as relevant as ever

Companies are expected to invest heavily in privacy and data protection this
year. 2017 saw a number of terrifying cyber attacks that threaten to spread
confidential information of employees and companies. Symantec representatives
claim: “With these ongoing breaches, it is clear that all companies need to protect
personal information more diligently”.

5. Suppliers will become more transparent

This means suppliers will be more careful in their global supply chains, making
sure the process obeys responsible business and environmental practices so water
wastage and human rights problems are properly addressed and solved.

Electronic resource: [https://born2invest.com/articles/5-corporate-social-

responsibility-trends-2018/]

Glossary

e 2017 wushered in <...> — mHacrymienue 2017 roma MOJOXKWIO Hadaio/
O3HAMEHOBAJIO;

e to conduct business — Bectu Ou3Hec;

e the Generation Z — a term used to describe a generation of people born around
the year 1995. It corresponds to the Theory of Generations created by William
Strauss;

e to align with beliefs — coorBeTcTBOBaTh YOCIKICHHUSIM;

e to implement changes — ocymiecTBUTE/ IPOBECTU U3MEHCHHS;

e counterparts — KoJuIeru/cCoTpyIHUKH BBIMOIHSIONIME UACHTUYHYIO paboTy;

e social impact — Bo3aeiicTBrE Ha OOIIECTBO;


https://born2invest.com/articles/5-corporate-social-responsibility-trends-2018/
https://born2invest.com/articles/5-corporate-social-responsibility-trends-2018/

e embraces every culture — oxBaThiBaeT/ BKIIIOYACT NpPEACTABUTENCH IHOOOM
KYJIbTYPHI;

e giving a voice to — 1aTh/ IpeI0CTaBUTh BO3MOKHOCTD;

e energy consumption — motpe6ienue YHEPTUN;

e manufacturers — mpousBoauTeNH;

o to assess /o'ses/ — orieHUBATB;

e crucial matters — BaxHeHIIIHE BOIIPOCHI;

e 0ngoing breaches — cucremarnyeckue/ HenmpeKpamaOIIMecss HAPYIICHHUS;

e diligently — rmaTensHo/ ycepano/ 100pOCOBECTHO;

e suppliers — mocraBLIUKH;

e supply chains — mpou3BoOACTBEHHO-COBITOBBIEC IICMTIOYKH/ IIEMOYKH TTOCTABOK;

e to obey responsible environmental practices — 3aHumatbcs A€ATEIBHOCTHIO,
BKJTIOYAIOIIIEH OTBETCTBEHHOE OTHOIICHHUE K OKPYKAIOIICH cpe/ie.

The questions to the text
. Which unprecedented changes did 2017 wusher in? (2017 wushered in

unprecedented changes in how companies conduct their business).

. Who will enter the workforce this year? (The Generation Z will most likely

enter the workforce this year).

. Who are the representatives of The Generation Z? (The Generation is the ones

who are born after 2000).

. Which brands will The Generation Z continue supporting? (The Generation Z

will continue supporting brands that align with their beliefs).

. Who will have to prove that they are following up on their promises on being
socially responsible? (Companies will have to prove that they are actually

following up on their promises on being socially responsible organizations).



6. What changes need to be implemented in business? (There is the need to
implement changes in businesses, most especially those concerning how

women are treated and given equal opportunities and protection).

7. What is the diversity in the workplace? (Diversity in the workplace is creating a
workforce that embraces every culture, language, age, sexual orientation,

disability, background and experience).

8. What will the employees be rated by? (According to Thrive Global, employees

will be rated by social and environmental impact they have).

9. What are the companies expected to invest heavily in? (Companies are expected

to invest heavily in privacy and data protection this year).

10.What do the companies need to protect? ( “<...> it is clear that all companies

need to protect personal information more diligently”).

11.Which problems are to be properly addressed and solved? (Water wastage and

human rights problems are properly addressed and solved).

TEXT 2
Michael Carey: just focusing on economic growth is not sustainable
(taken from The Irish Times)

Our government should not prioritize economic development at any cost. Obviously,
we can only afford to have the sort of health and education services that we all need if
the country generates sufficient tax revenue and, as living standards are improved
when incomes rise, so the social impact of economic growth can be positive.

But sometimes the way we achieve growth carries an unacceptable cost, such as
damage to the environment and a division between the lower paid and the economic
elite. How we, as a country, grow our economy really matters. How we build our

individual businesses is also very important.



This is not to suggest we should be less ambitious or should not build leading world-
class businesses. The right type of growth characterizes brands with consumer
engagement, in businesses that people want to work for, and that customers and
suppliers want to deal with.

Business leaders often establish organizations that make a positive social
impact. The best firms have moved beyond asking “how can we make a donation,
how can we spend the money we make?” to a question of “how do we make the
money we spend?”’

Over the past 10 years I’ve participated with other business leaders in creating
ventures to make a positive social impact. In 2008 the finalists of the EY
(Entrepreneur of the Year) formed the Soul of Haiti Foundation to support bakeries,
farms and an orphanage in the south of Haiti, the poorest country in the western
hemisphere. These ventures can make a real impact, more sustainable than traditional
development aid.

At home, a group of 15 food businesses have worked with homeless charity
Dublin Simon Community, to provide homeless hostels with free food. Over €1
million worth of food has been given.

These are just a few of the numerous initiatives by Irish businesses to help the
society. Businesses without any type of corporate responsibility are becoming the
exception.

Good business can also make a positive impact on the environment. Systems
are in place to measure the carbon footprint of our farms and over 90 per cent of all
food and drink exporters have signed a commitment to sustainability. Other countries
look in awe at how stakeholders in the Irish food sector work together in this way,
establishing a good reputation for Irish food and meeting the growing global demand
for environmentally sustainable food.

We have many examples of good practice. We start another cycle of economic

growth and realize we must achieve more than more.



Electronic resource: [https://www.irishtimes.com/business/michael-carey-just-

focusing-on-economic-growth-is-not-sustainable-1.2665190]

Glossary

e at any cost — mo0oii IIeHOH, BO 4TO OBl TO HU CTaJIo;

e to afford — no3BoymTH cede;

e sufficient — qocraTouHsblii;

e tax revenue — J0X0/Ibl CTPAHBI OT HAJIOT000JI0KEHHS;

e social impact — BiaustHue Ha OOIIECTRO;

e unacceptable — HenmpuemITeMsIit, HEOTYCTHMBIH;

e to carry an unacceptable cost — 31. 00X0IUTBCS CIUIIIKOM JIOPOTO# IIEHOM HITH
IIOBJICYb 3a COOOM HEAOMYCTHMBIC MOCIIEICTBUS;

o world-class businesses — koMmanuu MUPOBOTO YPOBHS;

e Cconsumer engagement — B3auMOICHCTBUE C KIIMEHTAMH, BOBICYEHNE KIHCHTOB;

e suppliers — mocraBIIMKY;

e to establish sth — ocHoBaTh;

e venture — npeanpusTHe, HAUMHAHUE, 3/1. MEPOIPHSITHE;

e Entrepreneur — npeanpuHuMarens;

e Orphanage — npuroT;

e Hemisphere — monymapue;

e development aid — opurnanbHas MOMOIIb B HENSIX pa3BUTHUS (OJUH U3
OCHOBHBIX HHCTPYMEHTOB MEKYHAPOIHOM MOJUTHKH 10 MPEIOCTABICHHIO
MIOMOIIM Pa3BUBAIOIIMUMCS CTPaHaAM);

e food businesses — mpeAnIpUATHS THIIEBON IPOMBIIIIEHHOCTH,

e homeless hostels — mputoThI 17151 0€310MHBIX;

e To provide sth/smn with sth — o6ecrieunTs, MpexOCTaBUTH;

e carbon footprint — BeIOpOCH yriiepoaa;



to sign a commitment to sustainability — moamucaTh TOKyMEHT,
IpeyCMaTPUBAIOIIUI B3sITHE 00s13aTeNIbCTBA 00 00ECIICUEHHH YCTOHYUBOTO
pa3BUTHSA (YCTOWYMBOE Pa3BUTHE — BBITIOJIHEHHE AESITEILHOCTH TAKHM
o0pa3oM, 9TO Bpea OKPYKAIOIICH cpe/ie MAKCHMAIBHO CHUKEH ),

iN awe — BOCXHINEHHO, C 0J1aroroBEHHUEM;

global demand for sth — mupoBoii cpoc;

environmentally sustainable — sxoornuecku ycToNUMBBIN/palliOHAIBHBIIH;
stakeholders — yuacTHuKHM npoekTa.

Task to the text
Read the statements and say whether they are true or false, correct the false

statements using the article.

1.

Economic growth must be achieved by our government at whatever the cost. (F
— Our government should not prioritize economic development at any
cost).

The medical and education services of a good quality can be provided even if
the tax revenue is insufficient. (F — Obviously, we can only afford to have the
sort of health and education services that we all need if the country
generates sufficient tax revenue).

The best businesses tend to think of the following question: “how do we make

the money we spend?” (T — The best firms have moved beyond asking “how
can we make a donation, how can we spend the money we make?” to a
question of “how do we make the money we spend?”).

All the participants of the EY formed the Soul of Haiti Foundation. (F — the
finalists of the EY formed the Soul of Haiti Foundation).

The Soul of Haiti Foundation is to support local people who need help (T — the
Soul of Haiti Foundation to support bakeries, farms and an orphanage in
the south of Haiti).

Haiti is an extremely rich country (F — Haiti is the poorest country in the

western hemisphere).



7. lrish food businesses help homeless people. (T — At home, a group of 15 food
businesses have worked with homeless charity Dublin Simon Community,
to provide homeless hostels with free food).

8. The vast majority of food and drink exporters has signed a commitment to
sustainability (T — over 90 per cent of all food and drink exporters have
signed a commitment to sustainability).

9. Other countries admire the work of the Irish food sector. (T — Other countries
look in awe at how stakeholders in the Irish food sector work).

10. Start another cycle of economic growth we understand there is nothing to
achieve anymore (F — We start another cycle of economic growth and
realize we must achieve more than more).

TEXT 3
Has corporate social responsibility become the modern gold rush?

Companies have traditionally competed to release the best products or provide
the best services, but experts say a new type of gold rush is unfolding, one in which
brands race each other to claim an environmental or social cause.

“Corporate social responsibility 1is getting competitive,” said Simon
Mainwaring, CEO of brand consultancy We First Branding at a sustainability
conference in Los Angeles earlier this month. “Issues like climate change, poverty
and gender inequality require urgent attention”, he said, “and those companies that
focus on their values gain a competitive advantage”.

There are a number of big brands that are leading the way in this regard, he said.
Outdoor clothing company Patagonia was one of the first to demonstrate its
commitment to responsible consumption. In 2011, the company released a full-page
print advertisement detailing the environmental costs of its bestselling sweater.

Other brands that have claimed a sustainability message include coffee giant

Starbucks and its “Shared Planet” slogan, based on the premise that everyone has the



ability, and a responsibility, to help tackle the big environmental and social issues of
the day.

Mexican fast food chain Chipotle’s commitment to selling “Food With
Integrity” includes using fresh foods free of artificial flavors or preservatives and
eliminating genetically modified ingredients from its products.

The personal care company Dove’s “Real Beauty” aims to challenge beauty
stereotypes and encourage women to feel more comfortable in their bodies. The
company, owned by Unilever, has gained attention over the years for its
advertisements featuring women with different body types, and more recently, its
“Real Beauty Sketches,” a short film that went viral in 2013, which pushed the idea
that women are overly critical of their own appearance.

The experts agreed that once a big brand becomes known for a certain cause, it
does make it more difficult for another company to gain the same amount of attention
for doing something similar. That doesn’t mean other brands will forever be trailing
behind, as people’s priorities change and new issues come to the fore.

“There 1s ample scope for all companies to include a positive impact on society
and the environment in their goals,” said Kevin Moss, global director of the Business
Center at World Resources Institute.

“The healthy competition among brands pushes them to become better, both in
a business sense and in terms of the greater good”, said corporate sustainability expert
Susan McPherson.

Electronic resource: [https://www.thequardian.com/sustainable-

business/2015/oct/22/corporate-social-responsibility-dove-chipotle-patagonial

Glossary
e to release products — BeIycKaTh MPOIYKTHI;

e 0 provide Services — oka3bIBaTh yCIyTH;


https://www.theguardian.com/sustainable-business/2015/oct/22/corporate-social-responsibility-dove-chipotle-patagonia
https://www.theguardian.com/sustainable-business/2015/oct/22/corporate-social-responsibility-dove-chipotle-patagonia

to unfold — pa3BopaumBatb(cst), pa3BepThiBaTh(cs) (B T.4. U B NEPEHOCHOM
CMBICIIE);

CEO — Chief executive officer — riaaBHbIN HCIIOTHUTEIbHBIA TUPEKTOD;
ISsue — Borpoc, mpodiema;

urgent attention — mpucranpbHOE BHUMAaHUE;

in this regard — B aToM HarmpaBIIeHUH/KOHTEKCTE/OTHOIIICHUY;

outdoor clothing — BepxHsis onexna;

commitment to sth — npuBep>KeHHOCTH;

consumption — nmotpebicHHE;

based on the premise — ocHOBaHHBIN Ha MPETOIOKCHHH;

tackle issues — pemate Bompockr;

of the day — akTyayibHBII Ha CErOIHSIIHUKN ICHB/ TSI COBPEMEHHOCTH;
artificial flavors — uckyccTBeHHBIC apOMATU3ATOPHI;

preservatives — KOHCEpBaHTHI;

to eliminate — yHHYTOKUTH, H30ABUTHCS, UCKITIOYHUTh,

to go viral — crate HeBeposiTHO monysipHBIM (B MIHTEpHETE);

to pushed the idea — mpoaBurats uiero;

to be trailing behind — oTcraBath, IMeTh MEHBIIHI yCIIEX;

ample scope — orpoMHO€E KOJIMYECTBO;

to come to the fore — BeIliTH Ha TIEPBHIi TI1aH;

Impact — BiusiHME, BO3JCHCTBHE;

in terms of — ¢ Touku 3peHMsI, B OTHOIICHHH, B IIJIAHE.

Questions to the text
. How can a new type of gold rush be described? (The one in which brands

race each other to claim an environmental or social cause);



2. Which issues require urgent attention, according to Mr. Mainwaring’s opinion?
(Issues like climate change, poverty and gender inequality require urgent
attention);

3. Which businesses gain a competitive advantage, in accordance with Mr,
Mainwaring’s words? (Those companies that focus on their values gain a
competitive advantage);

4. What did Patagonia do in 2011? (The company released a full-page print
advertisement detailing the environmental costs of its bestselling sweater);

5. Did the fast food chain Chipotle sell artificially flavoured food? (No, they
didn’t. Chipotle’s commitment to selling “Food With Integrity” includes
using fresh foods free of artificial flavors);

6. Did Chipotle get rid of genetically modified ingredients? (Chipotle’s
commitment to selling “Food With Integrity” includes eliminating
genetically modified ingredients from its products);

7. Does Dove encourage women to follow beauty stereotypes? (No, this company
aims to challenge beauty stereotypes and encourage women to feel more
comfortable in their bodies):

8. Which company is Dove owned by? (It is owned by Unilever);

9. What idea did “Real Beauty Sketches” push forward? (This short film pushed
the idea that women are overly critical of their own appearance);

10.1s there a lot of opportunities for all companies to influence the society
positively? (Yes, there is ample scope for all companies to include a positive
impact on society);

11.1s that easy for brands to gain the same attention by doing similar things,
according to the experts’ opinion? (No, it is not easy. The experts agreed that
once a big brand becomes known for a certain cause, it does make it more
difficult for another company to gain the same amount of attention for

doing something similar);



12.Does the competition between brands make them worse? (No, the healthy
competition among brands pushes them to become better).
TEXT 4
The idea that corporations bear a responsibility that stretches beyond their
shareholders is not new

Many companies in the 19th century built special housing for their employees
in the belief that a well-housed employee was more productive than one living in a
dump. In the early years of the 20th century, Theodore Roosevelt, then president of
the United States, said: “Corporations are indispensable instruments of our modern
civilisation; but | believe that they should be so supervised and so regulated that they
shall act for the interests of the community as a whole”. He introduced rules on health,
safety, and working hours.

The debate then focused on how much of Roosevelt's supervision and
regulation was needed to make sure that corporations act in the interests of the wider
community. There is the opinion that all is required to ensure the responsible
behaviour of corporations is transparency about their affairs. Corporations will then
behave responsibly towards the wider community without any coercion because it is
in their own best interests. “Being good”, said Anita Roddick, founder of an “ethical”
cosmetics firm, The Body Shop, “is good business.”

In the United States, the Better Business Bureau goes further and argues that
unethical business is bad for business as a whole, not just for individual firms.
Unethical business practices create ill-will among customers and the community, not
only toward a particular business firm, but toward business as a whole.

The recent debate about corporate social responsibility (CSR) has focused on
three main areas:

e The environment. This has stretched way beyond the simple demand that
companies stop belching smoke out of factory chimneys to a demand that they

control their appetite for natural resources—for bits of Brazilian rain forest, for



example, or for the skins of rare animals. The organised hostility to such
behaviour has forced companies to change. For example, some suppliers came
up with a slogan: “Make no mistake; all our furs are fake.”
Exploitation. The second area is the exploitation of workers, especially of
women in the developed world and of children in the developing world. There
is a feeling that globalisation has increased the power of multinationals to
exploit the poor and underpaid, at the same time as it has weakened the
influence of trade unions and other organisations designed to protect them.
Bribery and corruption. The third strand focuses on corruption, in particular
on the question of what constitutes a bribe, and what protections should be
given to whistleblowers (employees who report corporate misdeeds).
Electronic resource: [https://www.economist.com/node/14298797]

Glossary
dump — 3a. cymr. cBaiika;
indispensable — HeoTbeMITeMBIii, HCOOXOAUMBIM, 00SI3aTCIBHBIN;
t0 Supervise — KOHTPOJIMPOBATh, HAA3UPATh, HAOIIOIATh, PYKOBOIHTH;
working hours — mpoaomKUTEILHOCTS paboUero JAHs;
to ensure — oGecneynTh, rapaHTUPOBATH
transparency — mnpo3payHOCTb, HHGPOPMAIMOHHAS OTKPBITOCTh, OTKPBITHIN
Xapakrep;
affairs — nema, 1esITEILHOCTE;
CoerCion — BBIHYKJICHHUC, IPUHYKICHUC, CACPKUBAHUC, OKA3bIBAHUC JABJICHU,
the Better Business Bureau - opranumsanus, OpPHEHTHPOBaHHas Ha
MMPOABHIKCHUC JOBCPHUA HA PBIHKC,
founder — ocuoBaTemns;
ill-will — HemoOpoKeNnaTeIbHOCTD, HETTPHSI3Hb;

to stretch beyond — BeriiTi 3a pamkuy;



to belch — u3Beprats;

developed world — pa3Butsie cTpaHsr;

developing world — pa3BuBaroiuecs cTpatsl (T. €. ¢ HU3KUM YPOBHEM JKHU3HH);
multinationals — MHoronanuoHaabHbIe KOMIAHMKA (T. €. HaHUMAIOIIUE
COTPYIHHUKOB Pa3HbIX HALIUN);

underpaid — paOOTHUKH/COTPYTHUKN KOTOPHIM MAJIO TLIATST;

trade unions — npo¢coro3I;

bribery — B3s1Ka;

to constitute sth — cocraBisaTe, 0O3HaYaTE;

whistleblowers — OcBenomuTenu, HHGOPMATOPHI, Pa300TAUNTEIH;

misdeeds — 3moestHYISI, TPOCTYIIKH, POTUBOTIPABHBIE ICHCTBUSL.

Questions to the text

. What did many companies do in the 19th century? (They built special housing
for their employees);

. Why did the companies provide their employees with new houses? (They did it
because a well-housed employee was more productive than one living in a
dump);

. Who was Theodore Roosevelt? (He was the president of the United States);

. What were Theodore Roosevelt’s beliefs about corporations? (Theodore
believed that corporations should be so supervised and so regulated that
they shall act for the interests of the community as a whole);

. What did Theodore Roosevelt introduce? (He introduced rules on health,
safety, and working hours);

. Why would businesses behave responsibly towards the wider community
without any coercion, according to one of existing opinions? (Corporations
will then behave responsibly towards the wider community without any

coercion because it is in their own best interests);



7. Who is the founder of the cosmetics company The Body Shop? (Anita
Roddick is the founder of an “ethical” cosmetics firm, The Body Shop);

8. Who considers unethical business to be bad for business as a whole? (The
Better Business Bureau argues that unethical business is bad for business
as a whole, not just for individual firms);

9. Which three main areas has the recent debate about CSR focused on? (The
recent debate about corporate social responsibility (CSR) has focused on
three main areas: the environment, exploitation, and corruption);

10.How can the corporations control their appetite for natural resources? (For
example, they can stop cutting rain forests or using skins of rare animals);

11.Who is exploited in the developed world? (Women are exploited in the
developed world);

12.Who is exploited in the developing world? (Children are exploited in the
developing world);

13.Who are whistleblowers? (Whistleblowers are employees who report
corporate misdeeds).

TEXT 5
Companies aren’t charities

Steve Coogan, a British comedian, once told a joke about David Beckham, a
footballer who is unlikely to win a Nobel prize for physics: “They say, ‘Oh, David
Beckham — he’s not very clever.” Yeah. They don’t say, “Albert Einstein — nothing
at football.” Successful corporations are like Mr Beckham. Both excel at one thing: in
Mr Beckham’s case, kicking a ball; in the corporations’ case, making profits. They
may also help solving environmental problems. But their chief contribution to society
comes from their area of specialization.

Ann Bernstein, the head of a South African think-tank called the Centre for
Development and Enterprise, thinks that advocates of corporate social responsibility

(CSR) tend to miss this point. In her new book, “The Case for Business in Developing



Economies”, she stresses the ways companies benefit society simply by doing their
normal business. In a free and competitive market, firms profit by selling goods or
services to willing customers. To stay in business, they must offer lower prices or
higher quality than their competitors. Those that fail disappear. Those that succeed
spread prosperity.

These are not new arguments, but Ms Bernstein makes them fresh by writing
from an African perspective. Citizens of rich countries often worry about the
occasional harm that corporations do. People in developing countries do not have that
luxury. In South Africa, where more than a third of the workforce is jobless, the
problem is not that corporations are unethical but that there are not enough of them.
One reason 1s that South Africa’s leaders blithely heap social responsibilities on
corporate shoulders. Strict environmental laws cause long delays in building homes.
This is nice for endangered butterflies, but tough for South Africans who live in
shacks. Such laws also slow the construction of power plants. South African labour
laws make it hard to fire workers, which deters companies from hiring them in the
first place.

Sometimes the pressure on business to solve social problems comes, not from
governments, but from non-governmental organizations (NGOs). Ms Bernstein cites
the example of a pipeline that Exxon built in Chad. The giant oil firm spent six years
trying to figure out the best way to comply with the “Equator principles”, an
ambitious set of goals for avoiding harm to nature and indigenous people. Exxon
strained every sinew to preserve gorillas’ habitat and compensate displaced villagers.
Yet NGOs still mounted a furious campaign condemning it. “Many reasonable
companies must surely have concluded...that investment in poor countries is not
worth the effort,” sighs Ms Bernstein.

Anticorporate activists sometimes claim that big companies are mightier than
governments. This is absurd. Governments can pass laws, raise taxes and declare war.

Electronic resource: [https://www.economist.com/node/17305554]



Glossary
to excel at sth — npeycners B yem-1;
making profits — moay4yaTs npuoObLIb;
think-tank — ucciiemoBaTenbCKuii EHTP;
stress sth — akneHTHpPOBaTH BHUMAHUE HA YEM- T,
benefit sth — mpunecTn monk3y;
advocates — 3/1. mpUBEPKEHIIbI, CTOPOHHHKH;
goods — ToBapsl;
willing — roToBeIii, JkeIarommii YTO-1100 CaeIaTh;
CUStOMErS — MOKyIaTeNr, KJIUEHTHI;
endangered — ozt yrpo30ii BeIMUpaHus (O BUIaX )KABOTHBIX M PACTCHUH);
construction — CTpOUTENbCTBO;
power plants — anekTpocTaHIuy;
blithely — 6ecrnieuno, ¢ 0e3paznnumnem;
labour laws — TpynoBoe 3aK0OHOIaTEIBCTBO;
to deter from sth — yaepkatb, He TO3BOJIMTH, IPEAOTBPATUTD;
delays in sth — 3agepxku;
pipeline —tpydomnpoBoa, HeTEIPOBOI,
Chad — the Republic of Chad (Pecmybmmuka Yaa) — rocymapcTBo B
[enTpanbHoii Adpuke;
oil firm — HedTsIHBIE KOMIIAHNH;
to comply with — coorBeTcTBOBaTH, COOMIOAATE, IPUACPIKUBATHCS, BHIITOJIHATD;
indigenous — MecTHBI;
habitat — cpenma oOutanus (0 JKUBOTHBIX);

condemn sth — ocyxnats.

Questions to the text



. What does the corporations’ chief contribution to society comes from according
to the author’s opinion? (It comes from their area of specialization);

. Who is the head of the Centre for Development and Enterprise think-tank?
(Ann Bernstein is the head of a South African think-tank called the Centre
for Development and Enterprise);

. What is the name of Ann Bernstein’s book? (The book is named “The Case
for Business in Developing Economies”);

. What does this book tell of? (This book tells of the ways companies benefit
society simply by doing their normal business);

. Do citizens of developing countries worry about the occasional harm that
corporations do? (No, they don’t. Citizens of rich countries worry about it);

. How many people are unemployed in South Africa? (In South Africa more
than a third of the workforce is jobless);

. What is the reason for delays in building homes in South Africa? (Strict
environmental laws cause long delays in building homes);

. Who does the pressure on business to solve social problems come from? (It
comes from governments and non-governmental organizations);

. What did the organization “Equator principles” aim at? (The organization

aimed at avoiding harm to nature and indigenous people);

10.Did the oil company manage to comply with “Equator principles”? (No. it

didn’t. Exxon strained every sinew to preserve gorillas’ habitat and
compensate displaced villagers. Yet NGOs still mounted a furious

campaign condemning it);

11.Does Ms Bernstein say that reasonable companies aspire to invest in poor

countries? (No, she says reasonable companies consider investment in poor

countries not worth the effort);

12.Why are governments mightier than companies? (Because governments can

pass laws, raise taxes and declare war).



Takum o00pa3om, MBI AJaNTHPOBATM S5 CTaTe W3 WHTEPHET-HCTOYHUKOB,
COKpaTHB 00bEM TEKCTOB U yOpaB CIIOKHBIE JIJIsl IOHUMAHUS IIKOJbHUKAMU JIEKCHUKY,
rpaMMaTHYeCKUEe KOHCTPYKIIMK U UH(POpMAIKIO 0 OU3HECe.

C 1enblo CHATHUSL BOBMOXKHBIX SI3BIKOBBIX TPYJAHOCTEH MBI COCTaBUJIU TJ10CCApPUi
K Kaxaomy TekcTy. [Iopsaok ciIoB B rioccapusix COOTBETCTBYET TOMY IMOPSAJIKY, B
KOTOPOM HauOoJIee CIOKHBIE JIEKCUUECKUE €IMHULIBI CIEAYIOT B TeKcTax. [ moccapun
COJZIepKaT MePEBO/I AaHIITUIUCKUX JIEKCEM HA PYCCKHM SI3BIK.

Taxoke, MbI COCTaBMJIM PsiJT BOMPOCOB M yTBepkAeHUM true/false mist paboTsl ¢
Tekctamu. [IpenmonaraeMbie OTBETHI, YIOPOINAIONIUME PAOOTY YUYUTENsA, TaKKe
MpUBEJACHBI HAMU B CKOOKaX.

[IpuBeneHHBIE 3a1aHUS TO3BOJISIIOT O3HAKOMUTh YHAIIMXCSl CPEAHEN MIKOJIbI C
SABJICHUEM  KOPIOPATUBHOM COIIMAJIbHOM  OTBETCTBEHHOCTH, a  TaKxe
YCOBEPUIEHCTBOBaTh YMEHUSI UTEHUS, a TAKXKE BIAJCHUE T'PAMMATUKON U JEKCUKOMN

AHTJIMUCKOTO S3BIKA.



